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ILLINOISVALLEY CONTRACIORSASSOCIATION
HEAVY AND HIGHWAY AND UNDERGROUND
CONSTRUCTION-AGREEMENT

JOINT AGREEMENT

This Agreament is made and entered into this & day of June, 2001, by and between the
ILLINOISVALLEY CONTRACTORSASSOCIATION, acting for and on behdf of it’spresent
and future members that have assgned their bargaining rights to the Association, as well as any norr
member Employer assignors hereinafter referred to asthe “ASSOCIATION” OR “EMPLOYERS’,
firgt party and the INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 150
AFL-CIO, hereinafter referred to as the “UNION”, or second party.

INTENT

Thetermsand conditions of this Agreement relating to the employment of employeeshave been
arrived at by means of collective bargaining, and the Agreement shall be binding on the parties hereto
and thelr respective members.

PURPOSE

SUBJECT TO THE PROVISIONS OF THISAGREEMENT, the purpose of this Agreement
isto:

A. Enter into adefinitelabor management contract covering thewages, hours, conditions of
work, and terms of employment in the relationship between employer and employee.

B. Describe the respective rights and responsibilities of the Employer and the Union.

C. Prevent dtrikes, lockouts, and stoppages of work on account of contract or
jurisdictional disputes by requiring prior arbitration procedure.

D. Promote the efficiency and productivity of the construction industry.

E Protect the economic and employment welfare of the employees.

F. Comply at al timeswith State and Federd 1aws governing labor management reations.
IL Valey HHU
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G. Provide the principle of the Union Security.

H. Preserve to the Employer the hasic and.intrinsic rights of management to decide and
conduct its own operation in a competitive free enterprise system.

l. Improve the Local, State and Nationa economy by qudity performance.

J Observe and protect the public interest.

ARTICLE |
SECTION 1 - BARGAINING UNIT

TheBargaining Unit shal cons<t of al employessengaged in work covered by the occupationa
jurigdiction of the Union with referenceto any and al of the classificationsdescribed in Articlel, Section
7, * SCOPE OF WORK”, wages, hours of work and al other terms and conditions of employment set
forth inthis Agreement, and the operation, maintenance, repair, moving, dismantling and assembly of dl
meachines used on work coming within the occupationd jurisdiction of the Union regardless of motive
power, and/or mode of control.

TheBargaining Unit shal dso include, for the purposes of Article XV1, Section 1 and 2, and for
such purposes only, such persons in the employ of an Employer herein referred to as “ Supervisors’
defined in the LMRA, as amended, asfollows:

....nave authority, in the interest of an"Employer, to hire, transfer, suspend, lay-off, recdl,
promote, discharge, assgn, reward, or discipline, other employees, and who have responsibility
to direct them or adjust their grievances, or effectively recommend such action, if in connection with the
foregoing, the exercise of such authority isnot merely of aroutine or clerical nature, but requiresthe use
of judgement,

and, provided, further, that such Supervisor:

A. has heretof ore been included asamember of the Bargaining Unit asthat termis defined
inthe preceding paragraph of thisArticle 1, Section 1, or asdefined in any previous collective bargaining
agreement entered into between the parties hereto, and,

B. was an employee on whose behdf five(5).years prior to the effective date of this
Agreement contributionswere required to be madefor at least 5,000 hoursworked, or wagesreceived,
as the case then required.

IL Valey HHU
11-27-01 Finall
Steven M. Cisco



SECTION 2 - NEW AND UNLISTED EQUIPMENT

Itismutually agreed between the Union and the Association to meet and discusswage rates and
manning requirementsfor al new and unlisted equipment whichisnot listed in this Agreement but that the
Union clams under the jurisdiction of the Internationa Union of Operating Engineers. Upon written
notification of the Association and the contractor by the Union, the parties shall meet to discussdl such
meatters within twenty-one (21) days from the date of natification. If the parties are unable to resolve
such matters, the matter may be submitted withinthirty (30) daysto aneutrd arbitrator. If the Unionand
the Association and/or Employer cannot agree on an arbitrator, then an arbitrator shal be selected in
accordance with the rules and procedures of the American Arbitration Association and the arbitration
ghal be conducted under and in accordance with such rules and procedures. The cost of such
arbitration shal be borne equally by both partiesto the arbitration;.and the decison of thearbitrator shall
be find and binding on dl parties and individuas bound by this Agreement. Thetimelimits providedin
this Section may be extended by mutual written consent.

SECTION 3- RECOGNITION

The Assoaiation recognizes the Union as the sole and exclusive bargaining agent for dl
employees employed in work covered by the occupationa jurisdiction of the Union by Employerswho
are now signatory members of the Association, or such Employers asmay hereafter become signatory
members of the Association or other Employerssignatory to this Agreement. The Union recognizesthe
Association asthe sole and exclusive bargaining agent for its membersthat have assigned their bargaining
rights to the Association, as well as any non-member Employer, firm, person, or corporation that may
heregfter assign their bargaining rights to the Association. All other contractor Employers engaged in
work covered by classificationsin this Agreement and the occupational jurisdiction of the Union shdl be
subject to the terms of this Agreement.

SECTION 4 - SUBCONTRACTOR

The Employer agreesthat hewill not contract or subcontract any work covered by the Scope of
Work of this Agreement and/or work coming under the occupationd jurisdiction of the Unionto bedone
at the ste of congtruction, dteration, painting, or repair of abuilding, Structure, or other work, except to
aperson, firm, or corporation, party to the applicable current labor agreement with the Union.
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SECTION 5- ACCESSTO PREMISES

The duly authorized representative of 'the Union shal be alowed access to any job Ste or
premises. If access isdenied, the Union shal request anexpedited grievance procedure by fax or other
written communication within forty-eight (48) hours with afine of Ten Thousand Dollars ($10,000.00)
per week. For this purpose it shdl be the duty of the Employer to provide adequate passes, as
requested by the Union, provided the Employer is@dleto do so.

SECTION 6 - NO DISCRIMINATION

It is understood and agreed that the Employer shdl not discriminate againgt any member of the
Union, any of itsofficers, itsstewards, or any member serving asamember of acommittee authorized by
the Union. In the application of provisons,of this Agreement, there shal be no discrimination by the
Employer or the Union againgt any individua because or suchindividua’ srace, color, rdigion, sex, age,
or nationd origin, and when the words in the masculine are used herein, it shdl include the feminine.

SECTION 7 - SCOPE OF WORK

ThisAgreement shall gpply towork classficationsand operationsincidenta thereto asareherein
generaly and specificaly described: excavating of al types, paving of al types, bridges, culverts, roads,
streets, airport runways, ramps, grading, resurfacing, grade separations, overpasses, underpasses, curbs,
gutters, sdewaks, parking aress, skyways, caissons, and al other highway congruction work,
underground and utility work of al types, sawers, subways, tunnels, water mains, piping, pipejacking,
headwadlls, outfal structures, junction chambers; concrete construction, conduits, drainage, sheeting,
dewatering, pile driving and dl other underground utility work, heavy congruction work of al types,
dams, cofferdams, dock walls, shore protection and al 1and- based operationsinvolving lakes, harbors,
and river improvements; snow removal, flood controls, civil defense, fire and catastrophe operations of
al types, landscaping, black dirt and black dirt fields, and wrecking of dl types, dismantling or demalition
of any building structure, railroad sours from man line to building line, al farm and land improvements,
and al assembly and disassembly of dl equipment on the job site coming under the jurisdiction of the
Operating Engineers.

In the gpplication of this Section, the aforementioned classifications of work and operationsshdl
not be interpreted to include the following:

Condruction, erection, modification, addition to.er-improvement of a building structure or
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dructures, the congtruction, erection, modification, addition to or improvement of an indudtrid plant or
commercid congtruction and thedriving of sheeting, piling, caisson work, foundation work or dewatering
for abuilding structure, rapid trangt stations, pumping. station structures above connecting sewer lines
and durry operations within the outer perimeter of the building line.

SECTION 8 - PRE-JOB / JOB CONFERENCE

If the Union or Employer eects, a pre-job/job conference shdl be held prior to the
commencement of work. At the pre-job/job conference, the Employer shdl advise the Union of its
requirements as to the workmen required in the respective classifications, the probable starting date,
duration of the job, and the machines to be used.

Either party may after ajob isin progress, if it deems necessary, request ajob conference. The
pre-job/job conference must be held within five (5) days from the date of request.

Union has the option to drike if an Employer refuses awritten request to attend a pre-job/job
conference provided thet at least forty-eight (48) hours advance written notice of the Union’sintent to
drikeis given to the Employer.

SECTION 9 - PREVAILING WAGE

Thereisset forthinthisAgreement in Article XV, awage sca e gpplicabletowork performedin
that portion of Bureau County lying East and North of Highway 26 from thetown or Village of Bureau to
the Northern Bureau County Line, LaSalle and Livingston Counties, and that portion of Putnam County
lying Eagt and South of thelllinois River, Loca Union 150 and Loca Union 649 shdl sharejurisdiction
over dl floating equipment on that section of the lllinois River which dividestheterritoria jurisdiction of
those Locd Unions, dl in lllinois, and n Article XV, Section 2, the gpplicable wage scaes for
gpprentices in al counties listed above. Such wage scaes shal be applicable to the contractor,
individua, partnership or corporation sgnatory hereto and their employeesengaged in dl typesof privae
works and in public works for the State, County, City, United States, or any other public body of any
other politica or departmenta subdivison hereof.

SECTION 10 - SUCCESSOR / EMPLOYERS
A. SUCCESSOR EMPL OYERS - ThisAgreement, when executed by the patiesheran,

shdl be binding upon the Union and Employer, their suiccessor, heirs, executors, adminigrators, recaivers
in bankruptcy, receiversin equity, trustees or any suchrether-equivaent designee.
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B. NOTICE TO THE UNION - Employer shdl give notice to the Union and the
appropriate Fund Office in writing not later than ten (10) days after the occurrence of any of the events
relating to the Employer, occurring after the date hereof:

Sde, assgnment, trangfer, or other change in name or ownership;

Formation of partnerships,

Termination of business,

Changes of name commonly used in business operation;

Changein form of business organization;

Incorporation of business,

Dissolution of corporation;

Name and business organization of success,

Admission to or withdrawd from.any association operating as a multi-employer

bargaining agent.

©CoNOUOA~AWNE

SECTION 11 - ASSIGNMENT OF WORK

a) The Employer hereby agreesto assgn ALL work that isto be performed in the
categories described in Articlel, Section 7, Article V11, Article X1, and/or Article XV to employeesin
the bargaining unit covered by this Agreement.

b) The Employer, by entering into this Agreement hereby sates and affirmsthat it isthe
Employer’ s preference to have ALL work identified or described in Article |, Section 7, Article VI,
Article X1, and/or Article XV be performed by employees in the bargaining unit represented by the
Union covered by this Agreement.

) Grievances dleging a violation of this Section, based upon assignment of work
to employees and or labor organizations not affiliated with the Building and Congruction Trades
Department A.F.L.-C.1.O shdl be processed through the Grievance Procedure in Article X111 of this
Agreement and shdl not be consdered to be ajurisdictiona dispute and thereby excluded from the
Grievance Procedure.

d) The Employer agrees to compensate the bargaining unit member who would
haveworked but for the Employer’ sviolation of this Section a the double (2x) timeratefor al hoursthe
bargaining unit member would have worked but for the Employer’ s violation.

IL Valey HHU
11-27-01 Finall
Steven M. Cisco



ARTICLEH

A. UNION SHOP All employeesshdl beobligated to become membersof the Union after
the saventh (7th) day of employment asacondition of continued employment. Any employeewhofails
to become a member of the Union by his own choice and not by refusa of the Union, or who failsto
maintain his Union membership shdl forfeit his right of employment.

The Union by written notice served by: registered neil upon the Employer may demand the
discharge of said employee, specificaly stating the basis of said demand, and subject at dl timesto the
Union guarantee to defend, save harmless and indemnify ‘the Employer from any claims or damages
accruing to the employee asaresult of thewrongful discharge demand by the Union. Theforegoingindl
other aspects shal be subject to existing and applicable Federal and State laws governing labor
management relations. This Union security provision shallbe subject to immediate negotiation with the
Employer asto any further changes permissible under future lega authority.

B. MANAGEMENT RIGHTS

The right to manage and conduct the business, including the right to determine what
operations are to be conducted, themethodsand means of dl operations, to introduce new, improved or
changed methods, equipment or facilities, to determine the machinery and equipment to be utilized, the
right to hire, promote, manage and direct the work force, to schedule the days, hours and shifts of
operation, to determine when overtime shal be worked, to layoff and recal employess, to curtail or
closedown any operation, to sell and dispose of al or any part of the Employer’ sassets, and to contract
or subcontract work, except as specificdly limited by this Agreement, are reserved solely to the
Employer.

ARTICEE 111
SECTION 1- WORK DAY AND WORK WEEK

A. Theregular garting time for a angle shift operation Sunday through Saturday inclusive
shall be scheduled a one of thefollowing hours. 6:00am., 6:30am., 7:.00am., 7:30am., or 8:00am.

The Employer must establish aregular garting time, then if the Employer desiresto change the
edablished garting time, the employee(s) must be notified before the quitting time of the employeg(s)
regular workday of any change in the established Starting time for the following day.

B. Eight (8) hours shdl condtitute a normal-workday between the hours of 6:00 am. and
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2:30 p.m., 6:30 am. and 3:00 p.m., 7:00 am. and 3:30.p.m., 7:30 am. and 4:00 p.m. 8:00 am. and
4:30 p.m., asthe case may be pursuant to the established gtarting time as st forth in Section 1A of this
Article.

Whenever any prevailing wage lawsrequiring payment of overtime after eight (8) hourswork per
day do not prevail, afour (4) ten (10) hour work week, with amake-up day on Friday, may beworked
with Brick Fork Truck Operators working with Masons.

The provisons st forth in Section 1A and B of this Article shdl not gpply if there is a
governmenta agency requiring a different starting time, in which event such requirement shdl be the
controlling factor. In no event shdl such governmental ‘requirement be interpreted to apply to the
remainder of this Agreement.

C. LUNCH PERIOD - Thereshdl be aregularly scheduled lunch period for dl one,
two, and three shift operations. The lunch period shall be one-haf (Yehour between the hours of 12:00
Noon and 12:30 p.m. for the day shift, 8:00 p.m. and 8:30 p.m. for the afternoon shift, and 4:00 am.
and 4:30 am. for the night shift.

On athree (3) shift operation, the employeeson dl three (3) shiftswill work seven and one- half
(7 Yehours and be paid for eight (8) hours with a haf (Yehour lunch period at the time specified above.
On atwo (2) shift operation, the employees on both shiftswill work seven and one-hdf (7 %ghoursand
be paid for eight (8) hours with a haf (%hour lunch period at the time specified above. Onatwo (2)
shift operation where the employees areworking more than eight (8) hours, bath shiftsshall receiveahaf
(%hour lunch period, and it shal be taken at the midpoint of the shift, for which the employee shdl be

paid.

If the Employer requires an employee to work during his scheduled lunch period on amultiple
shift operation, the employee shal be paid as provided above and in addition shdl receive one-hdf (Y%
hour & the overtime rate for working during histuneh period.

On asingle shift operation if the Employer requires the employee to work during his scheduled
lunch period, he shdl be paid time and one-hdf (1%for the lunch period in addition to hisnormal day’s

pay.

The above lunch period provison shal aso gpply to Sundays and Holidays, except it shall be
paid at the double time (2) rate.

D. CALL OFF - All employees shal beobligated to report for work each day Monday
through Friday at the designated starting time as set forth in this Article; however, employees may be
notified up until 10:00 p.m. of the previous day for asingleshift.operation or within Sx (6) hoursafter the
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end of the employee’ sshift on amulltiple shift operationby.an authorized representative of the Employer
if there is no work the following day. Otherwise, the employee shdl report for work and be paid
pursuant to the terms of this Article. Employees personaly notified on the job before quitting time the
previousday or by telephone shal be the only vaid meansof notification of not reporting for work. The
employeeshdl remain at thejob Siteif so directed by the employer or hisrepresentative. Intheevent the
employeeished morethan two (2) hoursor isstarted to work at any time he shal receive aminimum of
eight (8) hours pay and shdl be paid pursuant to thefallowing for al shifts Sunday through Saturday.

1 Anemployeawho reportsto work and isinformed prior to the arting time of hisregular
shift, 6:00 am., 6:30 am., 7:00 am., 7:30 am;, and 8:00 am., respectively, that he will not work that
day shall recaeive two (2) hours pay.

2. An employee who reports to work and is informed prior to preparation time (Yhour
prior to his established starting time) that he will. not work that day and is released before two (2) hours
have e apsed beginning with the Starting time of his preparation time and has not Sarted to work, shdl
receive two (2) hours pay.

3. An employee who reports to work and commences preparing his machine and is
informed prior to hisregular starting time that he may not work that day and is released before two and
one-hdf (2 Yehours have eapsed beginning a the starting time of his preparation time and isnot Sarted
towork shdl recelve one-hdf (Yehour at the overtimerate of pay for preparation time and two (2) hours
pay for show-up time.

4, An employee who is requested to report for work prior to 6:00 am. on asingle shift
operation or 8:00 am., 4:00 p.m., or 12:00 Midnight on atwo or three shift operation and prior to the
requested starting timeisinformed that hewill netwaork that day shal receive pay a the overtimeratefor
the hours prior to the starting times listed in this paragraph and two (2) hours pay for show-up time.

5. An employee who is requested to-report for work prior to 6:00 am. on asingle shift
operation or 8:00 am., 4:00 p.m., or 12:00 Midnight on a two or three shift operation and held on the
job more than two (2) hours after the regular starting time or has started to work at any time after the
requested starting time shall receive pay a the overtimerate of the hoursprior to the sarting timeslisted
within this paragraph and for eight (8) hours, pay for the norma work day.

6. An employee held on the job more than two (2) hours or is started to work at any time
after theemployee' sregular sarting time shdl receive aminimum of eight (8) hours pay plusone-hdf (%
hour preparation time when gpplicable. An employeewho'is requested to report or who is called out
after 8:00 am., 4:00 p.m., or 12:00 Midnight, respectively;shall be paid back to 8:00 am., 4:00 p.m.,
or 12:00 Midnight, respectivey, plusone-hdf (%ehour preparation time when gpplicable, and such hours
shdl be counted as hours worked in computing overtime:

9
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The above provisons shdl be gpplicable to dl'angle and multiple shifts under the terms of this
Agreement. When an employeeisrequested toreport.forwork on Saturdays, Sundays, or Holidays, he
shall be paid pursuant to the provisons st forth inthisArticlel, except he shall be paid at the applicable
overtime rate of pay.

SECTION 2 - HOLIDAYS

The fallowing holidays are designated asthose for which double (2) time shall be paid together
with Sundays. NEW YEAR SDAY, DECORATION DAY, FOURTH OF JULY, LABOR DAY,
DAY AFTER THANKSGIVING, THANKSGIVING DAY, AND CHRISTMASDAY . A holiday
faling on Sunday shal be celebrated on Monday. If aholiday fallson aday other than aSunday, it shall
be celebrated on that date. No work shal be done on Labor.Day, except to save life or property.

SECTION 3- OVERTIME

All timeinexcessof eight (8) hours per day and/or forty (40) hours per week and before or after
the normal workday and Saturday shal be paid at the time and one-hdf (1%grate of pay.

All overtime shdl be paid to the next haf (*2hour.

All hoursfor which the employee recei veswages shal be counted as hoursworked in computing
overtime.

SECTION 4
A. PAYDAY FOR EMPLOYEESDURING THE SHOW-UP TIME PERIOD

Any employee who reports for work on aday and is told that there is no work that day shall
receive his normal show-up time aslong as his paycheck is available to him at hisnorma place of work
during his second hour of hisgtarting time. 1f an employeeisrequired to wait more than two (2) hours
for hispaycheck, he shdl receive an additiona hour’ s pay for each hour or part of an hour theemployee
isrequired to wait for a check.

Payroll checksnormaly delivered by mail or ether-meansto the employee(s) place of residence
on the prescribed payday, is an acceptable means of wage payment and the above paragraph shal be
void. If payroll check is not a the employee(s) residence on the specified payday, the Employer shall
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pay two (2) hours pay per day for each day past the due date.

B. PAYDAY FOR EMPLOYEESWHO ARE NOT REQUIRED TO WORK
DURING CALL OFF

When the Employer natifies the employeg(s) that. there will be no work and such day is the
regular pay day, the employee(s) check shdl be made availeble to him at his regular place of work no
later than the end of the second hour from his regular sarting time.  The employes(s) shdl be
compensated two (2) hours at the regular rate of pay for picking up his check plusfor each hour or part
of an hour beyond the two (2) hour period, he shal receive an additiond one (1) hour’s pay.

ARTICLE IV
SHIFT WORK

When shift work is established and work iscarried onwith three shifts of men working eight (8)
hours each, the arting time shal be 8:00 am. for the day shift, 4:00 p.m. for the afternoon shift, and
12:00 Midnight for the night shift, then only sngle time shdl be paid during weekdays, except as
provided in this Article. Rotation of multiple shifts may be established a ajob conference.

Employeesworking on the afternoon shift shal receive an additiond Fifty Cents ($0.50) effective
June 1, 2001, Sixty-Five Cents ($0.65) effective dune 1, 2003, and Seventy- Five cents ($0.75) effective
June 1, 2006, per hour over theregular rate of pay. Employeesworking on thenight shift shal receivean
additiona Seventy-Five Cents ($0.75) effective June 1, 2001, Ninety Cents ($0.90) effective June 1,
2003, and One Dollar and no Cents ($1.00) effective June 1, 2006, per hour over the regular rate of

pay.

Where two or three shifts are utilized andthe Employer wishes the sarting time advanced, a
representative of the Union and arepresentative of the Employer shal meet and agreeto the gartingtime
for both shifts.

Where shift work is performed from 12:01 am. Saturday to 12:00 Midnight Saturday, each shift
shall be paid at the rate of time and one-haf (1%

Where shift work is performed from 12:01 am. Sunday to 12:00 Midnight Sunday, each shift
ghall be paid & the rate of double (2) time.

All provisonsin Article [11 pertaining to work week, show-up timeand workday, preparation
time, overtime, holidays, and pay day shdl gpply to al-one;two, and three shift operations.
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An employee who has started to work and goesinto overtime or worksinto another shift shall
receive overtime until such individua has been releasad from work (see regular assgned engineer
clause).

ARTICLEYV
SECTION 1 - SEVERANCE PAY

When the services of an employee arenolonger required, he shdl receiveafull day’ spay for the
day heisterminated and receivedl of hiswagesbefore hisquitting time or by Certified Mail postmarked
within twenty-four (24) hours after his quitting time. If not paid within twenty-four (24) hours, the
Employer shdl pay apendty of four (4) hoursof pay to such employee at the sraight timerate of pay for
each succeeding twenty-four (24) hours of delay.. It is.understood that said twenty-four (24) hour
periods shdl not include Sundays or Holidays.  Employeesshal not be caled a home and terminated.

SECTION 2 - WAGE PAYMENT

Wages shdl be payable in United States Currency or checks at the option of the Employer, or
by direct deposit at the option of the employee,™* andin no event shall the Employer withhold for more
than five (5) days, wages accruing prior to the payday. At thetime of payment of wages, the Employer
shdl furnish thefollowing information on the check stub or’accompanying dip to each employee. Regular
hours worked and overtime hours worked and @l deductions including contributions to the Vacation
Fund shall belisted separately. Payday shall be once each week on a specified day during work hours.
If anemployeeis not paid on the regular assigned pay day the Employer shall pay pendty of four (4)
hoursaday to such employee at the Straight timerate of pay for each succeeding twenty-four (24) hours
of delay. It is understood that said twenty-four (24) hour periods shdl not include Sundays and
Holidays.

SECTION 3- TRANSPORTATION AND PARKING

Whenever employees of the Bargaining Unit are employed on ajob site or project where they
cannot supply their own trangportation to the work areato which they are assigned, the Employer shal
furnish transportation from the gate or entrance or an adequate parking lot provided for by the Employer
totheir place of employment. All shiftsshall start and end at aspecified gate, entrance or parking lot for
al employees for whom such transportation is furnished:

1* If an employee agrees to direct deposit, the two hours of payreferred to in Article 11, Section 4 does not apply.
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SECTION 4 - DUTIESOF THE EMPLOYER

It shal be the duty of the Employer to:

1.

Furnish to the employees a sufficient amount of fresh drinking water a the beginning of
each shift at thejob Site and againduring the lunch period. Provide an adequate change
house (for Operating Engineers) and sanitary toilets at the job Ste.

Provide adequate heated showers (for Operating Engineers) at thejob steondl tunnd
jobs.

Provide an adequate amount.of water to keep the dust down.

Provide suitable shelter to protect employees from faling materids and inclement
wesether; such as hard hats, rain gear, summer and/or winter fans, heat housers.

Carry Workmen's Compensation Insurance in a company or association authorized
under gpplicable State laws and regulations to insure the liability to pay compensation
under Workmen's Compensation laws.

Make al contributions required under the Illinois Unemployment Compensation Act.
Whenever an Employer shdl not be subject to the provisons of such Act because of the
number of employees in the employing unit, he shdl, neverthdess, pursuant to the
provision of said Act, make election to be subject thereto.

Pay for specidized training asrequired by individua owners or government agenciesto
include dl tuition, fees, books andether expensesaswell asthewagesfor time spentin
directtraining (i.e. HAZMAT or specidized safety training), CDL, and re- certifications
are not included.

Upon forty-eght (48) hourswritten notice, the Union shal havethe option to strike an Employer
who does not comply with number 5 and 6 above.

SECTION 5 - INSURANCE, SAFETY, SANITATION

The Employer must make adequate provision to comply with al therulesand laws pertaining to
insurance, safety, and sanitation as are established by the statutes of the Federd, State, and Municipd
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Governments where the work isin progress.

ARTICLE VI
SECTION 1- MAINTENANCE AND HEAVY DUTY REPAIR

When the Employer is performing work covered by this Agreement and such Employer
maintains a maintenance and repair shop, or sheps, or does repair and equipment maintenance in the
field, al employment and gpplicationsfor empl gyment to perform such work shal bein accordancewith
the terms and provisons of this Agreement. Unless heregfter determined by Jurisdictional Award, the
foregoing shdl not apply where the work has heretofore been performed under previous agreement or
by custom with any other locd |abor organization. TheEmployer shdl havetheright to have specidized
field and shop repair performed by service representatives of manufacturers or equipment dealerswho
provide such service.

The length of time warranty work can be performed by factory service representatives shdl be
limited to the origina factory warranty period.

Employeesshal keep their equipment in good order and good repair a dl times, and shadl assist
in field repair of same. In the event of a breakdown of equipment, the engineer and ailer, if oneis
assigned to the equipment, will remain a the machine whileit is being repaired in order to perform or
asss in the repair work, or be assigned to an idle machine on the same job site or within areasonable
distance while the other machine is being repaired. |f therepair work goesinto overtime, the operator
and/or oiler shdl be retained on said repair up to Midnight of the work day on ashift operation. Ona
two or three shift operation, the operator and/or ailer shdl be retained until the end of their shift.

All lubing or any other servicing of equipment in the field will only be performed by members of
the bargaining unit, including dl Grease Truckserether means of sarvicing equipment.  When it has
been traditiondly and historicaly assigned by the Employer, lubing and any other servicing of equipment
in the shop may be performed by a non+bargaining unit member.

SECTION 2 - LOADING AND UNLOADING

The loading and unloading of al power driven sdf-propelled equipment listed in the wege
classfications of this Agreement when being moved by means of low-boy trailers, rail or water on the
job dte, from job Ste to job sSite, yard to shop to job-site; etc., shal be deemed the work of the
Operating Engineer and shdl be covered by the terms of this Agreement. The Employer may at his
discretion assign the employee(s) to act as an escort while such equipment isin trangt.
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Theloading and unloading of unassigned equipment discussed in this Section may bedoneby an
employee(s) assigned to another piece of equipment and shall not be consdered aviolaion of Articlel X,
Section 4, provided, however, such operation does not violate Article X, Section 6 of the Idle Time
provison.

SECTION 3- MOVING

Themoving of dl power driven sdf- propelled equipment listed in thewage dassfications of this
Agreement when moved under itsown power'onthejob ste, from job steto job site, from yard or shop
tojob gte, etc., shall be deemed the work of the Operating Engineersand shall be covered by theterms
of this Agreement. Employees shdl receive wages from such travel time until they are returned to the
place or origin of their persond transportation, whichever.is closer.

If the Employer designates a reporting point other than the job site, employees shdl bepaid at
their gpplicable rate for time spent going from the reporting point to the job Ste and if necessary, for
returning to the designated reporting point.

SECTION 4 - MECHANICS

Mechanics shdl furnish their own toolsbut shall not berequired to furnish specia toolssuch as:
Pin Presses, Spanner Wrenches, Air or Electric Wrenches, Gear and Bearing Pullers, Electric Drills,
Reamers, Taps and Dies, Oxyacetylene Hoses, Gauges, Torches and Tips, Twenty-Four Inch (24")
Pipe Wrenches, over 3/4 inch Drive Socket Set, Sockets over two inches. If, by mutua agreement, the
mechanic isto use his persona pick-up or smilar vehiclefor the transportation of histoals, etc., on the
job, or from job to job, he shdl be compensated at not less than Six Hundred Twenty-Five Dallars
($625.00) per month plus dl fuds, ail, and any additiona insurance rider for said vehicle. In no event
shdl the furnishing of said vehicle be deemed asacondition of employment. Payment for vehiclerenta
ghdl be monthly except in case of alayoff, it shall beas set forthin ArticleV, Section 1 (Severance Pay).

The Employer agreesto pay for or replace with equal qudity any tools, (excluding hand tools
guaranteed for life by the manufacturer), broken on the job by mechanicsor anyonerequired to furnish
their owntools. The Employer shall maintain an insurance policy or assumethe cost risk, for loss of the
employee's persond tools, or portion thereof, on Company premises, or job Ste and while in the
Company’s utility truck, when due to the theft by breek-in‘and entry, including fire and explosons or
other circumstances that may happen on the Company-premises, or job site, and/or Company’s utility
truck. The Employer’ sliability for such lossshdl not exceed the actud cost of thetools. It isunderstood
that al employees must furnish the Employer with acompleteinventory of the persond tools and their
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brand. Itisfurther understood that whenever new toolsare purchased, the employee must include them
on the inventory list previoudy furnished, and whenever tools are removed, the inventory shal be
reduced. If an employee does not supply the Employer-with an inventory of tools, responsbility for
replacement will not bethat of the Employer. All replacement costs shall be paid within thirty (30) days
of areported loss. Employees must notify the Employer of aloss covered by this provision within three
(3) days of knowledge of loss.

ARTICLE VI
CRAFT FOREMAN

A Craft Foreman shdl be employed by the Employer wherefifteen (15) or more employeesin
the Bargaining Unit are employed. Craft Foremen are employed for their knowledge in the repair and
maintenance of various machines used in the construction industry, and shal dso work with the tool sof
the trade relating to the repair and maintenance of al machines coming within the jurisdiction of the
Bargaining Unit. They shdl adso have a working knowledge of the qudifications of the employees
working for their Employer.

The Craft Foreman will bethelead man of theemployeesinthe Bargaining Unit. Suchindividud,
however, shdl neither have the authority to, nor shal he exercise any of the functions customarily
exercised by Supervisors within the meaning of the Nationd Labor Relaions Act, asamended. Inno
way shdl such individua be deemed to be an agent of the Union.

The Craft Foreman shdl be responsible for the genera supervision of dl members of the
Bargaining Unit. Heshdl regularly supervise the mantenance performed on al equipment to insurethet
proper servicing isaccomplished daily. He shdl'maintain records (supplied by the Employer) indicating
that regular preventive maintenance has been accomplished.

The Craft Foreman will be respons bleformaintaining supply of oil and grease, cablesand other
gpare partsand equipment essentia for regular operation when such materid ismade availableto him by
the Employer or when given the necessary purchasing power to do so by the Employer.

The Craft Foreman will be designated by mutual agreement between the Union and the
Employer, except when an employee has been in the continuous service of the Employer (including
affiliated companies, joint ventures, and predecessors or successors of the Employer) for aminimum of
ten (10) years.
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ARTICLE Vil
SECTION 1

A. PREPARING EQUIPMENT

Engineerson al cranes up to one cubic yard capacity and engineersoperating al derricksand all
2 hoigs listed in Class | of Article XV hereof, and engineers on cranes of 20 ton lifting capacity or
under, shdl start one-hdf (Yehour before the regular starting time including shift work to prepare the
meachinefor its operation by oiling, greasing, maintenance and servicing the equipment and shdl be paid
for said one-hdf (Yehour &t the applicable overtime rate.

Combination Backhoe Front End L oader machine with backhoe bucket capacity of lessthan
one (1) cubic yard shal not be subject to preparation time. Combination Backhoe Front End Loader
machine with backhoe bucket capacity of one (1).cubic yard.or. more shall be subject to preparation
time. All Hydraulic Cherry Picker type machines and/or Hydraulic Truck Mounted Cranes of under
twelve (12) ton lifting capacity shall not be subject to preperation time. All Hydraulic Cherry Picker
type mechines and/or Hydraulic Truck Mounted Cranes of twelve ton lifting capacity to agrossvehicle
weight up to ninety-one thousand (91,000) pounds shal be subject to preparation time. All Hydraulic
Cherry Picker type machines and/or Hydraulic Truck Mounted Cranes of over ninety-one thousand
(91,000) pounds gross vehicle weight shall require an Engineer and Oiler and/or Apprentice asthe case
may be.

In the event a dipute arises over the gpplicability of preparation time, or Oiler (Apprentice)

requirements, due to the introduction of new models of machines or due to the manufacturer’s or

-raing or re-classfication of any machine's size, lifting capacity, bucket capacity, or

weight, acommittee comprised of an equa number of representatives of the Union and the Association

ggnatory hereto shal meet to make an equitable decison of the machine in question. In the event a

majority decison cannot be reached, the dispute shal be processed pursuant to the Grievance and
Arbitration Article of this Agreement.

B. Engineers on concrete conveyor sysiems will be present and assst when the conveyor
systemisbeing set up or dismantled, operated or moved. The Engineer will dso maintain the generator
running the system. An additiona Engineer shal be required for each additional generator used and dso
an additiona Engineer shall be used if the conveyor systemis st up in sectionson different levelsandis
not one continuous set of conveyors.

2* Single drum hoist of motive power of less than 6 horsepowerwill:not require preparation time.
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SECTION 2 - MACHINERY OPERATION

All Power Shovels, Backhoes, Draglines, Clamshellsand Cranes used in work covered by this
Agreement where such machinery israted by the manufacturer ashaving acapacity of onecubic (1) yard
or over, or over twenty (20) ton lifting capacity, Autograde, ** Formless Curb and Guiter Machine 36
inches in width and over, Roto Mill Grinder, Sip-Form Paver, Concrete Paver 27E and over, Central
Mix Fants, Asphdt Plants, Batch Plants and Trenching M achine 30 inches and over, shal require an
Engineer and Oiler (Apprentice), regardless of motive power, and/or mode of control.

All Lattice Boom Cranes origindly manufactured after 1990 shdl require an Engineer and an
Oiler or Apprentice.

All Lattice Boom Cranesoriginally manufactured prior to 1990 with an origind lifting capacity of
under 20 tons, shall require an Engineer, but shal not require an.Oiler or Apprentice.

All Lattice Boom Cranes 20 tons and under manufactured prior to 1990, the Engineer shdll
receive one-hdf (Yehour grease time,

If another person is required on any of the above cranes, it shal be amember of the bargaining
unit.

Hydraulic Machines other than Front-end Loaderstheat are designed to use bucket attachments
of various s zes and the manufacturer rates such machine asweighing over one hundred fifteen thousand
(115,000) pounds shall require an Oiler. Machinesthat do not require an Oiler pursuant to the above,
shall be subject to preparation time pursuant to Section 1(A) of this Article, with the exception of
Combination Backhoe Front-end Loader machine.

Non-Lattice Boom Truck Cranes having three (3) axles or less shdl not require an Oiler. All
Non-Lattice Boom Truck Cranes having four (4)axies or more, including dolly (dolly shal count asan
axle) shdl require an Engineer and Qiler, except as heretofore limited.

In the event machines of anew make, model, design, weight or capacity becomeavailableand a
dispute arisesin regard to the gpplication of the foregoing, acommittee comprised of an equa number of
representatives of the Union and the Association signatory herein shal meet and based on available
information and the manufacturers specifications issue amgority decison.

In the event a mgjority decision cannot be reached, the dispute shal be processed pursuant to
the Grievance and Arbitration Article of this Agreement:

3* Seeletter of intent dated May 6, 1976
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Truck Cranesrated as having alifting capacity of twenty (20) ton and under shal not requirean
Qiler. All Truck Cranes shdl require an Engineer and Qiler, except as heretofore limited.

On any machine not requiring an Oiler when a second man is used, such man shdl be an
employee of the Bargaining Unit.

SECTION 3- MACHINE REFERENCE GUIDE

“Lifting capacity, capacity in cubic yards, manufacturersrating in poundsand Smilar references
to Sze, weight bucket capacity or performance of amachine or piece of equipment shdl be determined
by referenceto Dataquest Green Guide. Such reference guide and theinformation contained therein with
regard to the standard configuration of a specific. piece of equipment or machinery shdl be utilized,
notwithstanding any modifications or dteration to the machine or piece of equipment.

SECTION 4 - LONG BOOM PAY

All Engineers operating cranes and derricks of dl types with booms of ninety feet (90 to 150
feet, including jib, shdl be compensated an additiona Fifty Cents ($.50) per hour over and above the
regular wage scaefor operating such crane. All Engineersoperating cranesand derrickswith booms of
more than 150 feet, including jib, shal be compensated the aforementioned Fifty Cents ($.50) plusan
additiona Ten Cents($.10) per hour over and abovetheregular wage scalefor operating such cranefor
each additiona ten feet (10') of boom or jib.

SECTION 5- CAPACITY PAY

All Engineers operating cranes and derricks with a manufacturer’s rated maximum capacity
exceeding 50 ton shall be compensated Two Cents ($0.02) per hour for each ton of therated capacity in
excessof 50ton. Long boom pay Section 4 and Capecity Pay Section 5 and Premium Pay as provided
for in Section 6 of this Article shdl not be pyramided, but the highest rate shdl prevail.

SECTION 6 - AUGERSAND DRILL RIGS

All Engineers operating crane mounted earth-augers and truck mounted drill rigs shdl be
compensated an additiond Fifty Cents ($.50) per hour over and above the regular wage scae for
operating such equipment.
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SECTION 7 - CRETER CRANES

Concrete conveyors mounted on rough terrain cranes (creter cranes) 18 ton and over shdl
require an Engineer and Qiler, less than 18 ton the Engineer shdl receive preparation time. When the
creter craneis equipped with a conveyor system capableof extending seventy (70) feet or
more, the Engineer shall receive an additiona Fifty Cents($:50) per hour wageincrease over and above
the regular rate of pay for operating the creter crane.

SECTION 8- TRUCK MOUNTED CONCRETE PUMPS AND CONVEYORS

Truck mounted concrete pump or conveyor operations shall require an Operator. When such
machines are equipped with a boom or conveyor, which is capable of extending ninety feet (90) or
more, the Engineer shall receive an additiond Fifty Cents ($.50) per hour wageincrease over and above
the regular rate of pay for operating the concrete pump or conveyor.

SECTION 9- HELICOPTERS

Theuseof helicopters (externd loads) under thetermsof this Agreement shall requireathree (3)
man crew, one (1) pilot and two (2) controllers. The pilot and controllers must have direct radio
communications during the actua hoigting operation.

The crew shdl receive the hourly wagerate set forth in this Agreement for crane operators, and
in addition, the pilot shal recaeive long boom pay up to a maximum length of 500 feet.

SECTION 10 - UNDERGROUND WORK /MICRO TUNNELING

A. Employeesworking in tunnels, shafts, etc., shal be paid an additiona Forty Cents ($.40)
per hour over the regular negotiated wage rate. In addition to this, employees working under air
pressure (1/2 Ib. to 7 Ibs.) shdll receive Fifty Cents ($.50) per hour over the regular negotiated wage
rate. Employeesworking under air pressure (7 Ibs. or over) shal receive Sixty-Five Cents ($.65) per
hour over the regular negotiated wagerate. Underground and air pressure pay differential shall gpply for
the full shift and dl overtime to any employee performing work underground or under air pressure.

B. All shiftsshall start and end abave ground, or employees engaged in work describedin
this Section shdl be paid an additiona one-hdf (1/2) hour pay astravel pay at the overtimeratefrom O
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to 10,500 ft., one (1) hour travel pay for over 10,500 ft..21,000 ft., one and one-hdf (1-1/2) hours
travel pay for over 21,000 ft. to 31,500 ft. Travel distanceshall be measured from point of entry of the
employee. Employees must report beforetheir normal siarting time asrequired by thetrave timelisted
herein. At the end of the shift, employees must be out of the shaft at the norma quitting time or be paid
overtime pursuant to the terms of this Agreement unless reason for not being out of the shaftisan act or
fault of the employee.

C. All Micro Tunneling operaions shal require a minimum of three (3) Operators, two
(2) Class | Operating Engineers and one (1) Class || Operating Engineer, for tunneling machines and

pipe jacking.
SECTION 11 - ASPHALT PLANTS

An Operator and Apprentice / Oiler shall be present at al times when Plant is in operation.
When Plant isnot in operation and silo has been |caded the previous day, the Operator shdl be present
to discharge the materid from silo.

ARTICLE IX

SECTION 1 - DISCHARGE

The Employer shdl havetheright to discharge any employeefor just cause. The Employer shdll
notify the Union within twenty-four (24) hours of the discharge of such employee.

SECTION 2 - NOTICE OF LEAVING JOB

No employee shdl leave his job without giving due notice to the Employer and the Union.

SECTION 3- REGULAR ASSIGNED ENGINEERS

The Engineersor crew regularly assigned to a piece of equipment on asingle or amultiple shift
operaion shdl be given preference when this piece of equipment is required to work, be repaired, or
moved (in accordance with Article VI) on aregular workday, Saturday, Sunday and Holiday or other
overtime.
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SECTION 4 - CHANGING FROM ONE MACHINE TO ANOTHER

A. The following gl be the maximum.changes an employee shal make during a shift:
Machine A to Machine B, back to Machine A, plusone other machine. If the rate applicable to one
machine is higher than that of another, the higher rate shdl apply to and be paid for the full shift. The
aforementioned change shdl gpply to al one, two, and three shift operations, respectfully.

B. In interpreting and applying this Article, it is understood and agreed that the language
thereinisnot inany way to beinterpreted asalimitation on theamount of work any employeeisrequired
to do, but only as alimitation on the number of machines such.employee can be required to operate or
sarvice.

C. Any employee covered by this Agreement shdl not be permitted to changeto amachine
that another employee covered by this Agreement has been employed to operate unless the latter has
been discharged for just cause, and the Union has been natified of such discharge. However, if through
no act or fault of the Employer, the regular assigned employeeisnot availablefor work, thisclause shdl
be inoperative.

This provison shdl not gpply to minor machines in the following ingances, notwithstanding
Article IX Section 3 “Regular Assigned Engineers’.

1 Smdl compressors, earth rollers, and form graders when used on paving work.

2. Smdl graders, smdl rdllers, and smal spreaders when used in connection with a
blacktop operation.

3. Smdl comhbination hoes, trenching machinesand post augers usad in connectionwith the
ingdlaion of traffic Sgnds.

SECTION 5-SKIDSTEERS AND BRICK FORKLIFTS

Skidsteers or machines of alike nature that are designed to use bucket attachments of various
szes, such machines shdl bein Class V wage category. Brick Forklifts servicing six (6) or less brick
masons shdl bein ClassV. Brick Forklifts servicing seven (7) or more brick masons shdl bein Class
IV category.
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SECTION6-IDLETIME

CLASSI, CLASSII,CLASSIII EQUIPMENT - Incaseof alayoff, amachine must be
idletwo (2) working days before another employee canbe assgned to such machine. If such machineis
reactivated before the two (2) day period, the origind employee shdl be given first opportunity of
employment on said machine. However, if such employee is not avalable, this paragraph shdl be
inoperative.

CLASS 1V EQUIPMENT AND OILERS - Incaseof alayoff, amachinemust beleftidle
one (1) working day before another employee can be assigned to such machine. If such machine is
reectivated before the one (1) day period, the origind employee shdl be given first opportunity of
employment on said machine. However, if such employee is not available, this paragraph shdl be
inoperative.

ARTICLE X
DUTIES OF OILER

It shdl bethe duty of the Qiler to keep the machine to which heisassgned thoroughly lubricated
and reasonably clean, asingtructed by the Engineer and to maintain the machine and assst in such work
asdirectly affects the operation of the machine. The Oiler shall be under the technicd direction of the
Engineer, perform such duties as he prescribes and remain at al timesin close proximity to themachine.

The same rules and regulaions regarding overtime and working conditions which gpply to
Engineers shdl aso apply to Oilers, except the Oiler shdl take his lunch period before or after the
Engineer and grease the machine during the Enginear’ slunch time.

ARTICLE Xl
SECTION 1-SMALL EQUIPMENT

An Operating Engineer servicing and maintaining thefollowing listed Class 1V meachinery: Smdl
Air Compressor, Smdl Generators, Small Electric Winches, We ding Machinesand Sump Pumpsthree
inch or under - shdl not be required to maintain more than atota of five (5) such machines of the same
type, except Small Electric Winches for which the total numiber maintained shal not be more than four
(4), nor shdl such employees be required to service and-maintain more than atotd of five (5) of the
above listed machinesin combination. When employees of the Bargaining Unit are employed to service
and maintain mechanica heeaters, such employeesshalnotberequired to service and maintain morethan
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atotd of five (5) such heaters. Where a member of the Bargaining Unit is required to service and
maintain morethan atota of five (5) heaters, such employee shal be compensated at the Class| rate of
pay negotiated for Crane Operatorsin this Agreement. Assignment of such machinesshal not exceed a
total of eight (8). An Engineer shdl not be required on'one (1) smdl heater of lessthan 250,000 B.T.U.

SECTION 2 - SMALL CATEGORY EQUIPMENT ASSIGNMENT

A. In the event that the Employer uses, not to exceed atota of three (3), of the following
listed small Class |V equipment in any combination on ajob site where members of the Bargaining Unit
are employed by the Employer,

1 Smdl pumps 3" or under doing intermittent pumping
2. One wdding machine

3. Singlelight plant (50kw and under)

4, Three ar cooled welding machines

5. One damilar piece of equipment

amember of the Bargaining Unit shal be compensated a the rate of Fifty Cents ($.50) per hour
for the entire shift over and above the negotiated rate.

B. In the event an Employer uses any one of the following 1, 2, or 3, on ajob ste where
members of the Bargaining unit are employed by the Employer,

1 One (1) air compressor of 250 C.F.M. or under
2. One (1) to eight (8) dectric submersible pumps not to exceed three (3) inches each
3. One (1) or two (2) - four (4") inch dectric submersible pumps

amember of the Bargaining Unit shal beassigned and compensated at the rate of Fifty Cents
($.50) per hour for the entire shift over and above the negotiated rate.

C. Inthe event that there are no members of the Bargaining Unit employed by the Employer
on the job gte, the Employer shdl have the right to operate equipment aslisted in any one (only) of the
above listed (A)1, (A)2, (A)3, (A)4, (A)5, or (B)1, (B)2 or (B)3, until such time as members of the
Bargaining Unit are employed by the Employer on thejob site, but in no event iswork coming withinthe
juridiction of the Bargaining Unit to be permanently assigned to any other employee.
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SECTION 3- ELECTRIC SUBMERSIBLE PUMPS - JOB SITESOR PROJECTS

A. On a job ste where more than eight (8) three inch (3") in diameter or less dectric
submersible pumps are being used, the Employer shal require afull time pump operator at the pump
wage rateto providefor the operation and maintenance of said pumps during the entire regular daytime
shift - Monday through Friday and on such other days as the regular daytime crew are conducting full
scaejob operations. No other operator shdl receivepremium pay. Inthe event of abreskdowninany
pumps, the assigned operator shal be subject to cal a any time and any day to assst inthe ingdlation,
sarvicing or removal and relocation of said pumps. In such breskdown case, the Employer shdl notify
the operator by telephone to report to the job Steif avalable for said duty. An employee shal not be
required to operate and maintain more than atota of 75" discharge.

When adischarge exceed 75" or when the combination of A & C does not apply the Employer
shdl require a second full time pump operator.- Monday.through Friday on the same basis as stated
above. However, the Employer may assign the second pump operator to the second shift. Itisfurther
understood when thetwo (2) af orementioned pump operatorsare employed thetota inchesof discharge
may be increased to 175".

When a discharge exceeds 175", the Employer sndl require a third full time pump operator -
Monday through Friday on the samebasisas stated above. However, the Employer may assign thethird
pump operator to the third shift.

The conditions set forth herein for thefirst pump operator is a so gpplied to the second and third
pump operators respectively.

B. In the event that the Employer uses dectric submersible pumps three inches (3") in
diameter or less not to exceed atotd of eight (8) such pumps and a member of the Bargaining Unit is
being utilized on the ste, the member shdl be assigned to the pumps and shdl be compensated at the
rate of Fifty Cents ($.50) per hour for the entireshift over and above the
members negotiated rate of pay. An employee shal not be required to operate or maintain morethan a
total of 15" discharge.

C. In the event the Employer uses one (1) or two (2) four inch (4") eectric submersble
pumps and amember of the Bargaining Unit isbeing utilized on the Site, the member shdl beassigned to
the pumps and shall be compensated at the rate of Fifty Cents ($.50) per hour for the entire shift over
and above the members negotiated rate of pay. An employee shall not be required to operate and
maintain more than atotd of 8" discharge.

D. In the event the Employer uses more than one (1) or two (2) four inch (4") eectric
submersible pumps or any dectric submersible pump larger-than four inches (4") in diameter afull time
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pump operator shall berequired Monday through Friday-on each shift when pumpsarein operation and
on such other days as the regular crew in conducting full scale operationsto provide for operation and
maintenance of such pump or pumps. An employee shal not be required to operate and maintain more
than 150" discharge.

COMBINATIONA & C

An employee may be assigned to operate and maintain acombination of A & C pumpsabove.
Such employee shall be compensated at the rate of Fifty. Cents ($.50) per hour for the entire shift over
and above the negotiated pump rate of pay.

COMBINATIOND & B

An employee may be assigned to operate and maintain.a combination of D& B pumps above.
Such employee shall be compensated at the rate of Fifty Cents ($.50) per hour for the entire shift over
and above the negotiated pump rate of pay.

SECTION 4 - ELECTRIC SUBMERSIBLE PUMPS - TUNNELS, ETC.

The Employers shdl require a full time pump operator when B or C of Section 3 aboveis
exceeded and the job or project is minus 100" in depth as per the specifications, bench mark, etc., to
operate and maintain eectric submersble pumps used on tunnels, shafts, and other underground
enclosad work, during the entire daytime shift - Monday through Friday and on such other days asthe
regular daytime crew are conducting full scalejob operations. No other operator shall receive premium
pay or be required on the other two shiftsin the24 hour day except whenthetota pumpsdischargeon
the project exceeds 30". In this case, a second pump man shal be assigned to the second shift -
Monday through Friday and on such other days asthe regular second shift crew are conducting full scae
job operations.

In the event the tota pump discharge on the project exceeds 60" a third pump man shal be
assigned to the third shift- Monday through Friday and on such other daysastheregular third shift crew
are conducting full scalejob operations. When pumpsrequirein-line serviceand mantenance suchwork
will be performed by the norma shift pump operator. When pumpsrequirerepair or rebuilding, beyond
normal warranty work, such work shal be the work of the mechanics™ .

4* Seeillustration and definition attached to the back of the Agreement.
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ARTICLE Xl
HIRING

When an Employer performs work covered by this Agreement in the areas covered by Local
Union No. 150, the following shal apply:

The Employer will obtain dl employeesiusad in the performance of such work through the
Referra Offices of the Loca Union in accordance with the non- discriminatory provison governing the
operation of the Local Union’s Referrd Offices set out in the current effective Addendum No. 1 to this
Agreement asif set forth in full herein,

Furthermore, subsequent to referra and hire, the Employer shdl make and maintain al work
assgnments of preferred employees in full compliance with the provisons of said Addendum No. 1.
Employer maintains the right to assgnment of preferred employees to other assgnments.

ARTICLE XII
SECTION 1 - GRIEVANCESAND ARBITRATION

For the purpose of this Agreement, the term “Grievance’ is any cdlam or dispute involving an
interpretation or gpplication of the Agreement by an employee, or an Employer, or the Union, or the
Association that one or the other of the aforesaid personsor organizationsisviolating or hasviolated this
Agreement.

All grievances shdl befiled under the provisions of this Article.

Step One: A grievance shdl first be takenup between the Union’'s Business Representative
assigned to thejob and adesignated representative of the Employer.  The Union must filethe grievance
within forty-five (45) days of the date of occurrence giving rise to the grievance or when the affected
employeeknew or reasonably should have known of the existence of the grievance. Grievances not filed
withintheforty-five (45) day period are deemedwalved and are not subject to being processed through
this procedure.

The aboveforty-five (45) day limit may bewaived for violations of Articlel11 Section 1—(Work
Day Work Week). Also, Article 11 Sections 2 (Holidays) and 3 (Overtime). Theliability shall be for
three (3) years of the violation, verified by audit. Auditfeesshal be paid for by the Company, dong
with a 10% pendty payable to the Union.
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Step Two: In the event the grievance cannot be resol ved within saven (7) working days of
the Step One conference, it shdl be reduced to writing and referred for conference and resolution by
designated officids of the Unionand the Contractor at.apre-grievance hearing to be held at the office of
Loca 150, 6200 Joliet Road, Countryside, Illinais, unless another location is mutualy agreed to.

Step Three:  Intheevent thegrievance cannot beresolved by Step Two, thewritten grievence
shdl be submitted within fifteen (15) days to the Joint Grievance Committee crested in this Article.

The Union and Association have together created a Joint Grievance Committee to resolve
grievances arisng under this Agreement. Thiscommittee shal.consst of an equa number of members
representing Employers and the Union. The Union or Association may gppoint aternate members.

The Joint Grievance Committee has formulated rules of procedure to govern the conduct of its
meetings and such rules for the processing of grievances as.ae not in conflict with this Agreement.

The Joint Grievance Committee shdl havethe power to resolvedl grievancesbeforeit and shall
have the right to examine dl records of the Emplayers and employees as is reasonably necessary to
resolve the grievance.

Wherethe Joint Grievance Committee, by mgjority voteresolvesagrievance, no gpped may be
taken and such resolution shal be fina and binding on al parties and individuas bound by this
Agreement.

I the Joint Grievance Committee is unableto resolve a grievance by mgority vote, the grievance
may be submitted within thirty (30) daysto aneutrd arbitrator. 1f the Union and the Association of the
Employer, as the case may be, cannot agree on an arbitrator, then an arbitrator shal be sdected in
accordance with the rules and procedures of the American Arbitration Association. The cost of such
arbitrator shal be borne equaly by both partiesto the arbitration, and the decision of the arbitrator shall
be fina and binding on dl parties and individualsiound by this Agreement.

Thetimelimits provided in this Section may be extended by mutua written consent of the Union
and the Association.

Neither the Joint Grievance Committee nor an arbitrator shal have any authority to add to,
detract from, or in any way dter the provisons of this Agreement or make a new agreemen.

Decisions of the Joint Grievance Committee and Arbitration awards shal be complied with
within seven (7) days of receipt of the decison by thelesingparty. A party which failsto comply within
the seven (7) day period shal be required to pay an additiond ten (10) percent of al amounts owed as
liquidated damagesfor failure to comply with the decisenof avard. In the event the prevailing party is
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required to file suite to enforce the decison or award, and.it prevails, it shal be entitled to recover its
cods, including atorney’ s fees from the losing party.

There shdl be no lockout by an Employer during the terms of this Agreement. Except as
provided in Article XXI1 of this Agreement, there shal be no strikes or work stoppages by the Union
during the terms of this Agreement.

SECTION 2 - JURISDICTIONAL AWARD

Unless determined by Jurisdictional/Award as hereinafter set forth, al work that has been
heretofore performed under agreement or by custom or by area practice with any other loca
organization shdl continue to be so performed until such Jdurisdictionad Award is made. Whenever a
jurisdictiona dispute shdl arise between |locdl labor. organizations, the provisons of this Agreement shal
prevail until a Jurisdictional Award has been made by the proper Jurisdictional Board of Internationa
Unionsof which theloca disputing labor organizations areamember. The Employer agreesto abide by
such jurisdictional Award, but there shall be no work stoppage while the settlement of the dispute is
pending. Itisfurther agreed that the Employer will abide by such mutua agreement reached betweenthe
loca Union and other locad Unions and the Internationa Union, including, but not limited to the Plan for
the Settlement of Jurisdictiona Disputes in the Congtruction Industry.

The Partiesto this Agreement are subject to and agree to be bound by al decisions, awardsand
provisons of the Nationd Labor Relations Board, as they pertain to: Oil Digtributor, Off the Road
Hauler and Low Boy. Thereisto be no work stoppage by ether party while an award is pending.

ARTICLE XIV
JOB STEWARD

Thejob steward shdl be selected by the Union from among the members of the Bargaining Unit
employed at the job Ste at the time of selection. The job steward shdl be aworking employee. The
Union shdl havetheright to designate which employee shal be the seward or acting seward. Thejob
deward shdl have no specid employment priority or security. In case of any minor difficulty, the
seward shdl be permitted reasonable time to adjust same without pay deduction.
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ARTICLEXV
WAGE RATES AND FRINGE BENEFITS

The wage rates and fringe benefits for the respective classfications set forth below shdl be
effective on the dates indicated:

FRINGE BENEFITS 6/1/01 /6/1/02 . 6/1/03 6/1/04 6/1/05 6/1/06
Hedth and Welfare $5.15 $540 $5.70 $6.05 $6.45 $6.85
Pension $4.00 $425  $450 $4.85 $515 $5.60
Vacation $1.60 $1.70 $1.80 $1.80 $1.80 $1.90
Apprenticeship $45 $50 $5 $60 $65 $.70
Industry Advancement Fund and

Labor Management Fund $13 $.14 $.15 $.16 $.17 $ .18
Congruction Industry Research

and Service Trust Fund $0 $09 $0 $.0 $.09 $.09

6/1/01 6/1/02 _6/1/03 6/1/04 6/1/05 6/1/06

Craft Foreman $34.25 $36.05 $37.90 $39.80 $41.75 $43.75

> Certified Friction

Crane Operator

Feld Mechanicsand

Fied Welders $33.25 $35.05 $36.90 $38.80 $40.75 $42.75

% Certified Crane
Operator requiring
an QOiler $32.25 $34.05 $35.90 $37.80 $39.75 $41.75

% All Other Certified
Crane Operators
Requiring No Oiler $31.25 $33.05 $34.90 $36.80 $38.75 $40.75

5* City of Chicago Crane License and/or Local 150 Advanced Crane Certification.

6* City of Chicago Crane License and/or Local 150 Advanced Crane Certification.
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Dowel Machine with
Air Compressor

Catified Finish
Blade

Catified Track
Excavator

"+ Graddl and machines
of like nature

CLASSI

8 Agphdlt Plant

Asphalt Heater and
Planer Combination

8 Agphalt Heater Scarfire
Asphalt Spreader
Autograder

* ABG Paver

& Backhoeswith
Caisson Attachment

& Bdt Loader

$31.25 $33.05

$ $33.05

$ $33.05

$31:25 $33.05

6/1/01 _6/1/02

$34.90

$34.90

$34.90

$34.90

6/1/03

$36.80

$36.80

$36.80

$36.80

6/1/04

$38.75

$38.75

$38.75

$38.75

6/1/05

$40.75

$40.75

$40.75

$40.75

6/1/06

7" Requires Oiler pursuant to Article VIII

8* Requires Oiler

9 ++ Applies only where Employers have determined to assign the operation of such machinery to
employees represented by Local 150

$30.25 '$32.05

$30.25 $32.05

$30.25 $32.05
$30.25 $32.05
$30.25 $32.05
$30.25 $32.05

$30.25 $32.05

$30.25 $32.05

$33.90

$33.90

$33.90
$33.90
$33.90
$33.90

$33.90

$33.90

$35.80

$35.80

$35.80
$35.80
$35.80
$35.80

$35.80

$35.80

$37.75

$37.75

$37.75
$37.75
$37.75
$37.75

$37.75

$37.75

$39.75

$39.75

$39.75
$39.75
$39.75
$39.75

$39.75

$39.75

10 +++ These wage classifications become effective June 1,,2001;and apply only where Employers have
determined to assign the operation of such machineryto employees represented by Local 150
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CLASS|

& Caisson Rigs

Car Dumper

8 Central Redi-Mix Plart

Combination Backhoe
Front End Loader

& Concrete Breaker
(Truck mounted)

Concrete Conveyor

& Concrete Paver over
27E cu. ft.

& Concrete Placer
Concrete Tube Foat

"+ Cranes, All

Attachments (Non-Certified)

& Cranes, Hammerhead,

Linden, Peco, Jb, Monorall,
and Machines of a Like Nature

(Non-Certified)
Creter Crane

Crusher; Stone, etc.
Derricks, All

Derrick Boats

8 * Derricks, Travding

& Dredges

6/1/01

6/1/02

6/1/03

6/1/04

6/1/05

6/1/06

$30.25

$30.25
$30.25

$30.25

$30.25

$30:25

$30.25

$30.25
$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$32.05

$32.05
$32.05

$32.05

$32.05

$32.05

$32.05

$32.05
$32.05

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05
32

$33.90

$33.90
$33.90

$33.90

$33.90

$33:90

$33,90

$33.90
$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$35.80

$35.80
$35.80

$35.80

$35.80

$35.80

$35.80

$35.80
$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$37.75

$37.75
$37.75

$37.75

$37.75

$37.75

$37.75

$37.75
$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$39.75

$39.75
$39.75

$39.75

$39.75

$39.75

$39.75

$39.75
$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75
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CLASSI

Elevators, Outside Type
Rack & Pinion and
Smilar Machines

"+ Formless Curb
and Gutter Machine

Grader; Elevating

Grader, Motor Grader,
Motor Patrol, Auto Patrol,
Form Grader, Pull Grader,
Subgrader

& Guard Rail Post Driver
Truck Mounted

Hoists, One, Two and
Three Drum

"+ Hydraulic Backhoes
Locomotives, All

Mucking Machine

® Pile Drivers and Skid Rig
Pre-Stress Machine

& Pump Cretes Dud Ram
(Requires frequent
lubrication and water)

8 Rock Drill — Crawler or
Sid Rig

& Rock Drill — Truck Mounted

6/1/01 6/1/02

6/1/03

6/1/04

6/1/05

6/1/06

$30.25 $32.05

$30.25 $32.05

$30.25 $32.05

$30.25 $32.05

$30.25 '$32.05

$30.25 $32.05

$30.25 $32.05

$30.25 $32.05
$30.25 $32.05
$30.25 $32.05
$30.25 $32.05

$30.25 $32.05

$30.25_$32.05

$30.25 $32.05

33

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90
$33.90
$33.90
$33.90

$33.90

$33.90

$33.90

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$35.80 $37.75

$35.80

$35.80

$37.75

$37.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75
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CLASSI

& Roto Mill Grinder
(36" and over)

Roto Mill Grinder
(lessthan 36”)

8 Qip-Form Paver

8 Soil Test Drill Rig
(Truck mounted)

Straddle Buggies

Hydraulic Telescoping
Form (Tunnd)

& Tractor Drawn Bdt
Loader

& Tractor Drawn Bdt
Loader with Attached
Pusher (two engineers)

Tractor with Boom

Tractaire with Attachments
"+ Trenching Machine

Truck Mounted Concrete
Pump with Boom

%% Raisaed or Blind Hole
Drills (Tunnd Shaft)

& Underground Boring
and/or Mining Machine
5ft. in diameter and
over tunnd, etc.

6/1/01

6/1/02

6/1/03

6/1/04

6/1/05

6/1/06

$30.25

$30.25

$30.25

$30:25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$30.25

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05

$32.05
$32.05

$32.05

$32.05

$32.05

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90

$33.90
$33.90

$33.90

$33.90

$33.90

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$35.80

$37.75

$37.75

$37.75

$37.75

$39.75

$39.75

$39.75

$39.75

$37.75 $39.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$37.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75

$39.75
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CLASSI

Underground Boring
and/or Mining Machine
under 5 ft.

& \Whed Bxcavator

Widener (Apsco)

CLASSII

% Batch Plant

Bituminous Mixer

Boiler and Throttle Vave
Forklifts

Bulldozers

Car Loader Trailing Conveyors

Compressor and Throttle Vave

Compressor; Common
Receiver (3)

Concrete Breaker or
Hydro-Hammer

Concrete Grinding Machine

Concrete Mixer or Paver
7S Seriesto and including
27 cu. ft.

Concrete Spreader

6/1/01

6/1/02

6/1/03

6/1/04

6/1/05 6/1/06

$30.25

$30.25

$30.25

6/1/01

$32.05

$32.05

$32.05

6/1/02

$33.90

$33.90

$33.90

6/1/03

$35.80

$35.80

$35.80

6/1/04

$37.75 $39.75

$37.75 $39.75

$37.75 $39.75

6/1/05 6/1/06

$29.70
$29.70
$29.70
$29.70
$29.70
$29.70

$29.70

$29.70

$29.70

$29.70

$29.70

$29.70

$31.50
$31.50
$31.50
$31.50
$31.50
$31.50

$31.50

$31.50

$31.50

$31.50

$31.50

$31.50

35

$33.35
$33.35
$33.35
$33.35
$33.35
$33.35

$33.35

$33.35

$33.35

$33.35

$33.35

$33.35

$35.25
$35.25
$35.25
$35.25
$35.25
$35.25

35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$37.20 $39.20
$37.20 $39.20
$37.20 $39.20
$37.20 $39.20
$37.20 $39.20
$37.20 $39.20

$37.20 $39.20

$37.20 $39.20

$37.20 $39.20

$37.20 $39.20

$37.20 $39.20

$37.20 $39.20
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CLASSII

Concrete Curing Machine,
Burlgp Machine, Bdting
Machine and Seding Machine

Concrete Whed Saw

Conveyor Muck Cars
(Haglund or amilar type)

Drills All

Finishing Machine —
Concrete

Greaser Engineer

High Lift Shovelsor
Front Endloader

Hoist- Sewer Dragging
machine

Hydraulic Boom
Trucks (All attachments)

Hydro-Blagter; requires two
operators (One Class V)

104 ++ Laser Screed
All Locomoatives, Dinky
%++ Oil Distributor

10+ ++ Off-Road Hauling Units
(Induding Articulaing)

0 +++ Non Sdf-Loading
Ejection Dump

6/1/01 6/1/02

6/1/03

6/1/04

6/1/05

6/1/06

$29.70 $31.50

$29.70 $31:50

$29.70 $31.50

$29.70 $31.50

$29.70 $31.50

$29.70 '$31.50

$20.70 $31.50

$29.70 $31.50

$29.70 $31.50

$29.70 $31.50

$29.70 $31.50
$29.70 $31.50
$29.70 $31.50

$29.70 $31.50

$29.70 $31.50

36

$33.35

$33.35

$33.35

$33.35

$33.35

$33.35

$33.35

33.35

$33.35

$33.35

$33.35
$33.35
$33.35

$33.35

$33.35

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$35.25

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$37.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20

$39.20
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CLASSII 6/1/01 _6/1/02._6/1/03 6/1/04 6/1/05 6/1/06
Pump Cretes. Squeeze Cretes - $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Screw Type Pumps,
Gypsum Bulker and Pump.
Roller, Asphalt $29.70 $31:50 $33.35 $35.25 $37.20 $39.20
Rotary Snow Plows $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Rototiller, Seaman, $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
etc. (Sdf-Propdled)
Scoops - Tractor Drawn $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Sdf-Propelled Compactor $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Spreader-Chip-Stone, €etc. $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Scraper $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Scraper - Prime mover $29.70 $31.:50 . $33.35 $35.25 $37.20 $39.20
in tandem (regardless of
size) add $1.00 to Class ||
hourly rate for each hour
and for each machine
attached thereto
Tank Car Heater $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Tractors, Push, Pulling, $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Sheepsfoot, Disc,
Compactor, etc.
Tug Boats $29.70 $31.50 $33.35 $35.25 $37.20 $39.20
Mechanic Weldersworking in a $29.70-$31:50.-$33.35 $35.25 $37.20 $39.20
permanent shop. Such mechanics
when working as field mechanics shdll
receive the Fidd Mechanics rate of pay
for the entire day.
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Thisdause shal not gpply to work performed within the congtruction area.

CLASSIII

Bailers
Brooms, All Power Propelled
Cement Supply Tender

Compressor, Common
Receiver (2)

Concrete Mixer (Two bag
and over)

Conveyor, Portable

Farm-Type Tractors
used for mowing, seeding, etc.

Fireman on Boilers
Grouting Machine

Hoigts, Autométic

Hoigts, All Elevators
Hoigs, Tugger Single Drum
Jeep Diggers

0+++ Low Boys

Pipe Jacking Machines

Post-Hole Digger

6/1/01 _6/1/02

6/1/03

6/1/04

6/1/05

6/1/06

$27.65 /$29.45
$27.65 $29:45
$27.65 $29.45

$27.65 $29.45

$27.65 '$29.45

$27.65 $29.45

$27.65 $29.45

$27.65 $29.45
$27.65 $29.45
$27.65 $29.45
$27.65 $29.45
$27.65 $29.45
$27.65 $29.45
$27.65 $29.45
$27.65 $29.45

$27.65 $29.45
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$31.30
$31.30
$31.30

$31.30

$31.30

$31.30

$31.30

$31.30
$31.30
$31.30
$31.30
$31.30
$31.30
$31.30
$31.30

$31.30

$33.20
$33.20
$33.20

$33.20

$33.20

$33.20

$33.20

$33.20
$33.20
$33.20
$33.20
$33.20
$33.20
$33.20
$33.20

$33.20

$35.15
$35.15
$35.15

$35.15

$35.15

$35.15

$35.15

$35.15
$35.15
$35.15
$35.15
$35.15
$35.15
$35.15
$35.15

$35.15

$37.15
$37.15
$37.15

$37.15

$37.15

$37.15

$37.15

$37.15
$37.15
$37.15
$37.15
$37.15
$37.15
$37.15
$37.15

$37.15
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CLASSIII

Power Saw, Concrete,
Power Driven

Pug Mills

Rollers, other than asphalt
Seed and Straw Blower
Steam Generators

Stump Machine Hegters,
Mechanica

Winch Truckswith “A” Frame

Work Boats

Tamper - Form-Motor Driven

CLASSIV

Air Compressor - Smdl 250
and under (1 to 5 not to
exceed atota of 300 ft.)

Air Compressor —
Large over 250

Brick Forklifts servicing seven
(7) or more Brick Masons

Combination — Smdll
Equipment Operator

0+++ Directiona Boring
Machine

6/1/01 6/1/02

6/1/03

6/1/04

6/1/05

6/1/06

$27.65 $29.45

$27.65 $29.45

$27.65 /$29.45

$27.65 $29:45

$27.65 $29.45

$27.65 $29.45

$27.65 $29.45

$27.65 $29.45

$27.65 $29.45

6/1/01 6/1/02

$31.30

$31.30

$31.30

$31.30

$31.30

$31.30

$31.30

$31.30

$31.30

6/1/03

$33.20

$33.20

$33.20

$33.20

$33.20

$33.20

$33.20

$33.20

$33.20

6/1/04

$35.15

$35.15

$35.15

$35.15

$35.15

$35.15

$35.15

$35.15

$35.15

6/1/05

$37.15

$37.15

$37.15

$37.15

$37.15

$37.15

$37.15

$37.15

$37.15

6/1/06

$26.25 $28.05

$26.25 $28.05

$26.25 $28.05

$26.25 $28.05

$26.25 $28.05
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$29.90

$29.90

$29.90

$29.90

$29.90

$31.80

$31.80

$31.80

$31.80

$31.80

$33.75

$33.75

$33.75

$33.75

$33.75

$35.75

$35.75

$35.75

$35.75

$35.75
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CLASSIV

Generators - Small 50kw
and under

Generators - Large over 50 kw
Heaters, Mechanica
Hydraulic Power Unit
(Rile driving, extracting,
or drilling)

Hydro-Blaster, requires
two operators (One Class 1)

Light Plants, dl (1 through 5)
Pumps, over 3"
(1 to 3 not to exceed a
total of 300 ft.)

Pumps, Wdll Points

Tractaire

Welding Machines
(2through 5)

Winches, 4 smdl dectric
drill winches

CLASSV

Skidsteer Loaders (All)

Brick Forklifts servicing
SX (6) or less brick masons

6/1/01

6/1/02

6/1/03

6/1/04

6/1/05

6/1/06

$26.25

$26.25

$26.25

$26.25

$26.25

$26.25

$26.25

$26.25

$26.25

$26.25

$26.25

6/1/01

$28.05

$28.05

$28.05

$28.05

$28.05

$28.05

$28.05

$28.05

$28.05

$28.05

$28.05

6/1/02

$29.90

$29.90

$29.90

$29.90

$29.90

$29.90

$29.90

$29.90

$29.90

$29.90

$29.90

6/1/03

$31.80

$31.80

$31.80

$31.80

$31.80

$31.80

$31.80

$31.80

$31.80

$31.80

$31.80

6/1/04

$33.75

$33.75

$33.75

$33.75

$33.75

$33.75

$33.75

$33.75

$33.75

$33.75

$33.75

6/1/05

$35.75

$35.75

$35.75

$35.75

$35.75

$35.75

$35.75

$35.75

$35.75

$35.75

$35.75

6/1/06

$25.05

$25.05

$26.85

$26.85
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$28.70

$28.70

$30.60

$30.60

$32.55

$32.55

$34.55

$34.55
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CLASSV 6/1/01 6/1/02._6/1/03 6/1/04 6/1/05 6/1/06

1% +++ Directiona Boring
Machine Locator

$25.05 $26.85 $28.70 $30.60 $32.55 $34.55

Oilers $25.05 $26.85 $28.70 $30.60 $32.55 $34.55

WINTER MAINTENANCE WORK

MAINTENANCE work donein shop
or yard, excluding Master & Regular

Mechanics during period from

35 December 1 to March 31

HAZMAT PAY

Levd A Add $3.00 to Classification
Levd B Add $2.00 to Classification
Levd C Add $1.00 to Classfication
SECTION 2

6/1/01 6/1/02 6/1/03 6/1/04 6/1/05 6/1/06

$25.80 $27.60 $29.45 $31.35$33.30 $35.30

FRINGE BENEFITSFOR FIRST AND SECOND YEAR APPRENTICES

FRINGE BENEFITS 6/1/01 6/1/02 6/1/03 _6/1/04 6/1/05 6/1/06
Hedth and Welfare $5.15 $540 $5.70 $6.05 $6.45 $6.85
Pension $245 $2.70 $295 $330 $3.60 $4.05
Vacation $0.85 $0.95 $1.05 $1.05 $1.05 $1.15
Apprenticeship $0.45 $0.50 $055 $0.60 $0.65 $0.70
Industry Advancement Fund and

Labor Management Fund $.13 $.14 $.15 $.16 $.17 $ .18
Congruction Industry Research

and Service Trusgt Fund $0 $09 $0 $.0 $.09 $.09

41

IL Valey HHU
11-27-01 Finall
Steven M. Cisco



FRINGE BENEFITSFOR THIRD AND FOURTH.YEAR APPRENTICES

FRINGE BENEFITS 6/1/01 _6/1/02 6/1/03 6/1/04 6/1/05 6/1/06
Hedth and Welfare $5.15 $540 $5.70 $6.05 $6.45 $6.85
Pension $4.00 $425 $50 $485 $515 $5.60
Vacation $1.60 $1.70 $1.80 $1.80 $1.80 $1.90
Apprenticeship $0.45 $050. $0.60 $0.60 $0.65 $0.70
Industry Advancement Fund and

Labor Management Fund $.13,/ $14 $.15 $.16 $.17 $ .18
Congtruction Industry Research

and Service Trust Fund 09 $09 $0 $.0 $.09 $.09

WAGES FOR APPRENTICES 6/1/01 6/1/02  6/1/03 6/1/04 6/1/05 6/1/06

1st Year $15.45 $16.35 $17.30 $18.25 $19.25 $20.30
2nd Year $19.70 $20.80 $22.05 $23.30 $24.55 $25.85
1st Half of 3rd Year $22.70 $24.05 $25.45 $26.85 $28.35 $29.85
2nd Half of 3rd Year $24.20 $25.65 $27.15 $28.65 $30.20 $31.80
1st Half of 4th Year $25.75 $27.25 $28.85 $30.45 $32.10 $33.80
2nd Hdlf of 4th Year $27.25 $28.85 $30.50 $32.25 $34.00 $35.80

At the end of the Fourth Y ear, Apprentices shall become Journeymen Engineers and shdl be
paid pursuant to the terms of the wage classifications set forth in this Agreement.

In no event shall therate of pay for Apprentices exceed that rate provided for the classification
of machine the Apprentice may be operating aseontained in Article XV of this Agreement.

Apprentices shdl be paid according to the Apprenticeship Introduction Slip issued to the
Employer and the Apprentice at the time the Apprentice is dispatched by the Union to the Employer.
TheIntroduction Slip must indicate the progressstatus of the Apprentice. Asthe Apprentice progresses
in Satus, he shal be paid pursuant to the rates set forth in this Agreement.

In addition to the above provisons for rates of pay, fringe benefit contributions shal be as
provided for in this Agreement covering work being performed by said Apprentices.
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ESTABLISHMENT OF JOINT LABOR MANAGEMENT COMMITTEE FOR
CERTIFICATION. TRAINING/TESTING DATA BASE

The Parties agree to establish a Labor Management Committee to develop and implement a
program whereby Operating Engineerswill be certified asbeing competent to operate most of thetypes
of equipment covered by this Agreement. The Labor Management Committee created under this
provison shal egtablish the standards and criteria for certification of competency. The Labor
Management Committee will have the authority to add new equipment to the certified Operator ligt,
when mutualy agreed to. The premium pay fordl additiona certified classfications will be $1.00 per
hour over the regular hourly rate.

A website will be developed and implemented to vaidate testing and training of the
bargaining unit members.

ARTICLE XVI
SECTION 1 - WELFARE FUND

Effective June 1, 2001, the Employer shdl pay Five Dollars and Fifteen Cents ($5.15) per hour
for each hour for which the employee receives wages under the terms of this Agreement into the
Midwest Operating Engineers Welfare Fund.

Effective June 1, 2001, the Employer shal pay Five Dollars and Fifteen Cents ($5.15) per hour
for each hour worked by a Supervisor covered by this Agreement into the Midwest Operating Engineers
Welfare Fund.

Effective June 1, 2002, the Employer shall pay Five Dollars and Forty Cents ($5.40) per hour
for each hour for which the employee receiveswages under the terms of this Agreement into the
Midwest Operating Engineers Welfare Fund.

Effective June 1, 2002, the Employer shal pay Five Dollars and Forty Cents ($5.40) per hour
for each hour worked by a Supervisor covered by thisAgreement into the Midwest Operating Engineers
Welfare Fund.

Effective June 1, 2003, the Employer shall pay Five Dollarsand Seventy Cents ($5.70) per hour
for each hour for which the employee receives wages under the terms of this Agreement into the
Midwest Operating Engineers Welfare Fund.

Effective June 1, 2003, the Employer shal pay Five Doallarsand Seventy Cents ($5.70) per hour
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for each hour worked by a Supervisor covered by thisAgreement into the Midwest Operating Engineers
Wedfare Fund.

Effective June 1, 2004, the Employer shdl pay Six Dallars and Five Cents ($6.05) per hour for
each hour for which the employee receives wages under the terms of this Agreement into the Midwest
Operating Engineers Welfare Fund.

Effective June 1, 2004, the Employer shall pay Six Dollars and Five Cents ($6.05) per hour for
each hour worked by a Supervisor covered by this Agreement into the Midwest Operating Engineers
Welfare Fund.

Effective June 1, 2005, the Employer shdl pay Six Dollars and Forty-Five Cents ($6.45) per
hour for each hour for which the employee receives wages under the terms of this Agreemernt into the
Midwest Operating Engineers Welfare Fund.

Effective June 1, 2005, the Employer shdl pay Six Dallars and Forty- Five Cents ($6.45) per
hour for each hour worked by a Supervisor covered by this Agreement into the Midwest Operating
Enginears Wdfare Fund.

Effective June 1, 2006, the Employer shdl pay Six Dollars and Eighty- Five Cents ($6.85) per
hour for each hour for which the employee recaives wages under the terms of this Agreement into the
Midwest Operating Engineers Welfare Fund.

Effective June 1, 2006, the Employer shal pay Six Dallars and Eighty- Five Cents ($6.85) per
hour for each hour worked by a Supervisor covered by this Agreement into the Midwest Operating
Engineers Wdfare Fund.

The Wefare Fund maintains a place of business at 6150 Joliet Road, Countryside, Illinois
60525, or at such other place designated by the Trustees. Contributions of the Employer shdl be
forwarded to such business office together with report forms supplied for such purpose not later than the
tenth (10th) day of the following month.

Contributionsto the aforesaid Hedl th and Welfare Fund sha | not congtitute or be deemed wages
due to the employee.

It isunderstood and agreed that the Employer shal be bound to the terms and provisions of the
Agreement and Declaration of Trugt of the Midwest Operating Engineers Wdfare Fund, and dl
amendments heretofore or hereafter made thereto, asthough the same were fully incorporated herein.

If payment for contributions as defined aboveisnot recei ved by the Fund Officeby thetwentieth
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(20th) day of the month, the Employer shal be deemed to be in violation of this Agreement and the
aforementioned Trust Agreement and shd| beliable for contributions due, liquidated damages, interes,
and any other cost of collection.

Anything herein contained to the contrary not-withstanding, an Employer required to make
contributions on behdf of a“ Supervisor” shdl make contributions on the basis of 168 hourseach month.

The partiesrecognize that individua s employed by corporationswho are party to thisAgreement
may perform both bargaining unit and non-bargaining unit work. Certain of these employees recaive
compensation in such amanner that it is difficult to determinefor purposes of fringe benefit contributions
the precise number of hourswhich are spent performing bargaining unit work. Itistherefore agreed that
when an employee who isemployed by acorporation, performs both bargaining unit and non bargaining
unit work and who:

A. Is ashareholder, officer and/or director of the corporation or

B. Isarelative (father, mother, son, daughter, brother, sister, husband, wife, in-law) of a
shareholder, officer and/or director'of the corporation.

The Bargaining Unit parties have agreed that any sharehol der/rel ative reporting under thisdause
must report 150 hours per month twelve (12) months a year, irrespective of the amount of work they
perform or the amount of compensation they receive in any individua month.

Corporate officers and their children will be exempt from this provison when they operate
equipment doing bargaining unit work during an emergency such asfire, flood or to savelife or property.

The exemptions provided herein do not relieve the Employer from the obligations of Articlel X,
Section 3 Regular Assigned Engineers of this Agreement.

FAMILY AND MEDICAL LEAVEACT (FMLA): TheEmployer of any employeewhois
eligible for and requests leave under the Family and Medica Leave Act (FMLA) shdl promptly notify
the Hedlth and Wdfare Fund Office, and beforetheleave commences, if possible. Employersshdl make
Hedth and Wefare contributionsfor any employeewho istaking leave under the FMLA onthe bassof
forty (40) hours per week.

SECTION 2 - PENSION FUND

It isunderstood and agreed that there shall becontinued a Trusteed Pension Plan known asthe
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Midwest Operating Engineers Penson Fund.

Effective June 1, 2001, the Employer shdl beligbleto contribute FOUR DOLLARSAND NO
CENTS ($4.00) per hour for which the employee recaeiveswages under the termsof thisAgreement and
shal pay FOUR DOLLARS AND NO CENTS ($4.00) per hour for each hour worked by a
Supervisor covered by this Agreement to the Fund Office which will be paid to the Midwest Operating
Engineers Excess Benefit Fund in the amount (if any) determined by the Trustees of the Excess Benefit
Fund in accordance with the provisons of the Excess Benefit Plan, and theremainder, if any, will bepad
to the Midwest Operating Engineers Pension Fund.

Effective June 1, 2002, the Employer shdl be liable to. contribute FOUR DOLLARS AND
TWENTY-FHVE CENTS ($4.25) per hour for which the employee receives wages under the terms of
this Agreement and shdl pay FOUR DOLLARSAND TWENTY -FIVE ($4.25) per hour for eachhour
worked by a Supervisor covered by this Agresment to.the Fund Office which will be pad to the
Midwest Operating Engineers Excess Benefit Fund in theamount (if any) determined by the Trustees of
the Excess Benefit Fund in accordance with the pravisions of the Excess Benefit Plan, and the remainde,
if any, will be paid to the Midwest Operating Engineers Pension Fund.

Effective June 1, 2003, the Employer shal be liable to contribute FOUR DOLLARS AND
FIFTY CENTS ($4.50) per hour for which the employee receives wages under the terms of this
Agreement and shdl pay FOUR DOLLARS AND FFTY CENTS ($4.50) per hour for each hour
worked by a Supervisor covered by this Agreement to the.Fund Office which will be paid to the
Midwest Operating Engineers Excess Benefit Fund in theamount (if any) determined by the Trustees of
the Excess Benefit Fund in accordance with the provisons of the Excess Benefit Plan, and the remainder,
if any, will be paid to the Midwest Operating Engineers Penson Fund.

Effective June 1, 2004, the Employer shal be ligble to contribute FOUR DOLLARS AND
EIGHTY-FIVE CENTS ($4.85) per hour for which the employee receives wages under the terms of
this Agreement and shdl pay FOUR DOLLARSAND EIGHTY-FIVE CENTS ($4.85) per hour for
each hour worked by a Supervisor covered by thisAgreement to the Fund Officewhich will be paid to
the Midwest Operating Engineers Excess Benefit Fund in the amount (if any) determined by the Trustees
of the Excess Benefit Fund in accordance with the provisions of the Excess Benefit Plan, and the
remainder, if any, will be paid to the Midwest Operating Engineers Penson Fund.

Effective June 1, 2005, the Employer shal be liable to contribute FIVE DOLLARS AND
FIFTEEN CENTS ($5.15) per hour for which the employee receives wages under the terms of this
Agreement and shall pay FIVE DOLLARS AND FIFTEEN CENTS ($5.15) per hour for each hour
worked by a Supervisor covered by this Agreement-to-the,Fund Office which will be paid to the
Midwest Operating Engineers Excess Benefit Fund in the amount (if any) determined by the Trustees of
the Excess Benefit Fund in accordance with the provisiensof the Excess Benefit Plan, and the remainder,
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if any, will be paid to the Midwest Operating Engineers Pension Fund.

Effective June 1, 2006, the Employer shal:be ligdle to contribute FIVE DOLLARS AND
SIXTY CENTS ($5.60) per hour for which the employee recelves wages under the terms of this
Agreement and shall pay FIVE DOLLARS AND SIXTY CENTS ($5.60) per hour for each hour
worked by a Supervisor covered by this Agreement to the Fund Office which will be paid to the
Midwest Operating Engineers Excess Benefit Fund intheamount (if any) determined by the Trustees of
the Excess Benefit Fund in accordance with the provisons of the Excess Benefit Plan, and the remainder,
if any, will be paid to the Midwest Operating Engineers Pension Fund.

The Pension Fund has been established and sha | be administered in accordance with the L abor
Management Relations Act of 1947 as amended.

Payments accompanied by monthly.reports on forms provided for the same are due in the
Pension Office, 6150 Joliet Road, Countryside, Illincis 60525, or such other place as designated by the
Trugtees, not later than the tenth (10th) day of the following month for the preceding month.

Contributions to the Penson Trust Fund shal not constitute or be deemed wages due to the
employee.

Itisunderstood and agreed that the Employer shall be bound by thetermsand provisonsof the
Agreement and Declaration of Trust of the Midwest Operating Engineers Pension Fund, and dl
amendments heretofore or hereafter made thereto, as though the same were fully incorporated herein.

If payment for contributions as defined aboveis not received by the Fund office by thetwentieth
(20th) day of the month, the Employer shall ‘be deemed to be in violaion of this Agreement and
Declaration of Trust Agreement and shdl be ligble for contributions due, liquidated damages, interest,
and any other cost of collection.

Anything herein contained to the contrary notwithstanding, an Employer required to make
contributions on behaf of a“ Supervisor” shal make contributions on the basis of 168 hours each month.

The partiesrecognizethat individual s employed by corporationswho are party to thisAgreement
may perform both bargaining wnit and non-bargaining unit work. Certain of these employees receive
compensation in such amanner that it isdifficult to determinefor purposes of fringe benefit contributions
the precise number of hourswhich are spent performing bargaining unit work. Itistherefore agreed that
when an employee who isemployed by acorporation, performs both bargaining unit and non bargaining
unit work and who:

A. Is a shareholder, officer and/or director-of the corporation or
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B. Isardative (father, mother, son, daughter, brother, sster, husband, wife, in-law) of a
shareholder, officer and/or director of the corporation

The bargaining unit parties have agreed that any shareholder/rel ative reporting under this clause
must report 150 hours per month twelve (12) months a year, irrespective of the amount of work they
perform or the amount of compensation they receiveinany individua month.

Corporate officers and their children will be exempt from this provison when they operate
equipment doing bargaining unit work during an'emergency such asfire, flood or to savelifeor property.

The exemptions provided herein do not relieve the Employer from the obligations of Articlel X,
Section 3 Regular Assigned Engineers of this Agreement.

Commencing October 1, 2000, the Employer agrees to make payments to the Midwest
Operating Engineers Penson Fund, in the amount (if any) determined by the Trustees of the Excess
Benefit Fund. Such contributions to the Excess Benefit Fund shdl be an offset againgt the amounts
otherwise dueto be paid by the Employer to the Midwest Operating Engineers Pension Fund pursuant
to the firgt paragraph of this Section, and the amount the Employer is obligated by this Agreement to
contribute to the Midwest Operating Engineers Penson Fund shdl be reduced by the amounts
contributed to the Excess Benefit Fund pursuant to the determination of the Trustees of the Excess
Benefit Fund. The partiesagreethat the Midwest Operating Engineers Excess Benefit Fund () will bea
non-quaified defined contribution plan, (b) shal only provide benefitsfor peoplewho are, a thetime of
benefit payments, retired under the Midwest Operating Engineers Pension Fund and who had benefit
payments, retired under the Midwest Operating Engineers Pension Fund and who had benefit payments
reduced in prior years on account of Internal Revenue Code Section 415, and (c) that such ExcessPlan
benefits will be payable only when and to the extent determined by the Trustees of the Excess Benefit
otherwise rendered moot by legidative action, and dl benefit payments under the Midwest Operating
Engineers Penson Fund that were previoudy redueced on account of Section 415 have been made up
through the Excess Benefit Fund or otherwise, this paragraph shal have neither force nor effect. Insuch
event, the remaining articles of this collective bargaining agreement shdl be unaffected, and shal
otherwise remain in full force and effect.

SECTION 3- VACATION FUND

Effectivethe 1<t day of June 2001, each Employer bound hereby shal pay OneDollar and Sixty
Cents ($1.60) per hour for each hour wages are received by-an employee covered by this Agreement
into the Local 150 1.U.O.E. Trusteed Vacation Savings Plan.
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Effective the 1t day of June 2002, each Employer bound hereby shdl pay One Dollar and
Seventy Cents ($1.70) per hour for each hour wages are received by an employee covered by this
Agreement into the Local 150 1.U.O.E. Trusteed Vaeation Savings Plan.

Effective the 1 day of June 2003, each Employer bound hereby shdl pay One Dollar and
Eighty Cents ($1.80) per hour for each hour wages are received by an employee covered by this
Agreement into the Local 150 1.U.O.E. Trusteed Vacation Savings Plan.

Effective the 1st day of June 2006, each Employer bound hereby shal pay One Dallar and
Ninety Cents ($1.90) per hour for each hour/wages are received by an employee covered by this
Agreement into the Local 150 1.U.O.E. Trusteed V acation Savings Plan.

In computing the above amounts, the Employer is required to add the amount per hour to the
employee’ sgrosswages and then deduct the Socid. Security.and Withholding Tax from the grossfigure
on each check. The full amount shall then be set aade for remittance to the Vacation Savings Plan.

Each Employer bound hereby irrevocably appoints as his representative on the Board of
Trustees such Trugtees as are named in the Agreement and Declaration of Trust as Employer Trustees
and their successors duly appointed as therein set forth, and agrees to be bound by al the terms and
provisions of the Agreement and Declaration of Trugt, Local 150 1.U.O.E. Vacation Savings Plan, and
al amendments heretofore or heresfter madethereto, asthough the samewerefully incorporated herein.

Payments accompanied by monthly reportson formsprovided for samearedueintheVacation
Savings Plan Office, 6150 Joliet Road, Countryside, IHlinois 60525, no later than thetenth (10th) day of
the following month for the preceding month. Report forms are available at the above address.
However, if payment is not in by thetwentieth (20th) day of themonth, it shal be consdered aviolation
of this Agreement and the aforementioned Trust Agreement and shall be liable for contributions due,
liquidated damages, interest, and any other cost of collection.

Additional information and Employer code numbers can be obtained in the Vacation Savings
Office at 6150 Joliet Road, Countryside, 1llinois, 60525.
ARTICLE XVII
APPRENTICESHIP AND SKILL IMPROVEMENT FUND

A Trusteed Apprenticeship and Skill Improvement Fund has been crested and isknown asthe
Operating Engineers Loca 150 Apprenticeship Fund.
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Effective June 1, 2001, the Employer 'shal pay-Forty-Five Cents ($0.45) for each hour the
employee receives wages under the terms of this Agreement into the aforementioned Apprenticeship
Fund.

Effective June 1, 2002, the Employer shall pay Fifty Cents ($0.50) for each hour the employee
receives wages under the terms of this Agreement into the aforementioned Apprenticeship Fund.

Effective June 1, 2003, the Employer shall pay Fifty-Five Cents ($0.55) for each hour the
employee receives wages under the terms of this Agreement into the aforementioned Apprenticeship
Fund.

Effective June 1, 2004, the Employer shdl pay Sixty Cents ($0.60) for each hour the employee
receives wages under the terms of this Agreement into the aforementioned A pprenticeship Fund.

Effective June 1, 2005, the Employer shal pay: Sixty-Five Cents ($0.65) for each hour the
employee receives wages under the terms of this’Agreement into the aforementioned Apprenticeship
Fund.

Effective June 1, 2006, the Employer shdl pay Seventy Cents ($0.70) for each hour the
employee receives wages under the terms of this Agreement into the aforementioned A pprenticeship
Fund.

Itisunderstood and agreed that the Employer shall bebound by thetermsand provisonsof the
Agreement and Declaration of Trust of the Apprenticeship Fund, and dl amendments heretofore or
hereafter made thereto, as though the same were fully incorporated herein.

The Employer further agrees to be bound by the terms of the Apprenticeship Standards
edtablished by the Joint Apprenticeship Training Committee of the Northern Illinoisand Northern Indiana
Apprenticeship and Skill Improvement Program;as approved by the United States Department of
Labor, Bureau of Apprenticeship Training.

The Apprenticeship Fund has been established and shdl be administered in accordancewith the
L abor/Management Relations Act of 1947, as amended, and all other applicable Federd and State
Laws.

Contributions of the Employer together with report forms supplied for such purpose areduein
the Apprenticeship Fund Office not later than the tenth (20th) day of the following month.

Contributionsto the aforesaid A pprenticeship Fundshall not congtitute or be deemed wegesdue
to the employee.
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The sole ligbility of the Employer to the Apprenticeship Fund shdl be the payment of hourly
contributions as set forth in this Article, provided, however, thet nothing herein shdl be interpreted to
release the Employer from its obligations under the Apprenticeship Standards as set forth above.

If payment for contributions as defined aboveisnot received by the Fund Office by thetwentieth
(20th) day of the month, the Employer shal be deemed to be in violation of this Agreement and the
aforementioned Trust Agreement.

ARTICLE XVIII
DUESCHECK OFF

Upon receipt of awritten Check Off Authorization form from an employee, the Employer agrees
to deduct each week the gpplicableinitiation feesand monthly.dues uniformly requiredfor obtaining and
maintaining membership in the Union from the pay of each employee covered by this Agreement and
shdl remit the same to the Union, no later than the tenth (10th) day of each month, together with an
itemized Statement of such deductions. No deductionsshal be made which are prohibited by gpplicable
law. Payments, accompanied by monthly reports on forms provided shall be submitted to the |.U.O.E.
Loca 150 Adminigrative Dues, 6200 Joliet Road, Countryside, Illinois 60525. Report forms ae
available at the above address.

However, if payment is not received by the twentieth (20th) day of the month, it shdl be
conddered a violation of this Agreement, and the Union shal be entitled for dl contributions due,
liquidated damages, interest, and any other cost of collections.

Itistheintention of the partiesthat such deductions shal comply with the requirements of Section
302(c)(4) of the Labor/Management Relations Act of 1947, asamended, and that such deductionsshall
be made only pursuant to written assignments from each employee on whose account such deductions
are made, which assgnment shal not beirrevoeablefor aperiod of more than one (1) year, or beyond
the termination date of this Agreement, whichever occurs sooner.

The Union agrees to indemnify and hold harmless the Employer, from any dlaim, suit, cause of
action, or otherwise asregards a crestion of the Dues Deduction, its administration or any act or action
in connection therewith and such indemnity and agreement to hold harmless shdl include the payment of
cogts and attorneys feesin behdf of the beneficiaries of such indemnity.
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ARTICLE XX
INDUSTRY ADVANCEMENT FUND

Effective June 1, 2001, the Employer shdl beliableto contribute atota of Thirteen Cents ($.13)
for each hour the employee receives wages to the lllinois Valey Congtruction Industry Advancement
Fund, P.O. Box 411, LaSdle, lllinois 61301. It iS understood that Two Cents ($0.02) of this
contribution shal be segregated and deposited into the Illinois Valey Congruction Industry
Labor/Management Fund, of which the parties agree to participate in.

Effective June 1, 2002, the Employer shal be ligbleto contribute Fourteen Cents ($.14) for each
hour the employeereceiveswagesto the lllinois Valey Congruction Industry Advancement Fund, P.O.
Box 411, LaSdle, 11lincis 61301. It isunderstood that Two Cents ($0.02) of this contribution shdl be
segregated and deposited into the [llinois Valey. Congtruction Industry Labor/Management Fund, of
whichthe parties agree to participatein.

Effective June 1, 2003, the Employer shal beliable to contribute Fifteen Cents ($.15) for each
hour theemployeereceiveswagesto the lllinoisV aley Construction Industry Advancement Fund, P.O.
Box 411, LaSdle, 11linois61301. Itisunderstood that Two Cents ($0.02) of this contribution shdl be
segregated and deposited into the lllinois Valey Condruction Industry Labor/Management Fund, of
which the parties agree to participatein.

Effective June 1, 2004, the Employer shall beliableto contribute Sixteen Cents ($.16) for each
hour the employeereceiveswagesto thelllinois Valey Construction Industry Advancement Fund, P.O.
Box 411, LaSdle, 11linois 61301. It isunderstood that Two Cents ($0.02) of this contribution shdl be
segregated and deposited into the lllinois Valey Condruction Industry Labor/Management Fund, of
which the parties agree to participatein.

Effective June 1, 2005, the Employer shall-be liable to contribute Seventeen Cents ($.17) for
each hour the employee receiveswagesto thelllinoisVdley Construction Industry Advancement Fund,
P.O.Box 411, Ladle, 11lincis61301. It isunderstood that Two Cents ($0.02) of this contribution shdl
be segregated and deposited into the l1linois Valey Construction Industry Labor/M anagement Fund, of
which the parties agree to participatein.

Effective June 1, 2006, the Employer shdl beligbleto contribute Eighteen Cents ($.18) for each
hour theemployeereceiveswagesto thelllinois Valey Congtruction Industry Advancement Fund, P.O.
Box 411, LaSdlle, 11lincis 61301. It isunderstood that Two Cents ($0.02) of this contribution shdl be
segregated and deposited into the [llinois Valey Construction Industry Labor/Management Fund, of
which the parties agree to participatein.
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The Employer agreesto be bound by the Agreement and Declaration of Trust establishing the
Industry Fund as well as any amendment thereto and agrees to be bound by dl actions taken by the
Trustees of said Industry Fund pursuant to said Agreement and Declaration of Trust and amendments
thereto.

The Adminigration of this Fund shal be solely in the hands of the Association and no Employer
shall pay any fundsto any representative of hisemployees; except for actua servicesrendered, provided
further that any documents establishing such funds and any amendments thereto shall be first approved
by the Union. An annud audit of the Fund shall be made by a certified public accountant and the
Association, a no cogt to the Union, shdl furnish acopy of the same to the Union.

The Union, at al reasonable time, during regular working hours, upon request, shdl have the
right, through its representatives, auditors, and attorneys, to examine the books and records of the Fund
and to extract portions thereof and make copies.. The Fund, the Trustees thereof and the Association,
agree to indemnify and hold harmless the Union, its Officers, Agents, Representatives, and Members
from any clam, suit, cause of action, or otherwise as regard the collection and transmission of the
Industry Advancement Fund collections, its Administration or any act or action in connection therewith
and such indemnity and agreement to hold harmless shal include the payment of costs and attorneys
feeson behdf of the beneficiaries of suchindemnity and shall requireimmediate notification to the Union
of any dam or potentid cause of action which might, in any way, effect the Union, its officers, agents,
representatives or members.

Anything to the contrary notwithstanding, no expenditure from said Fund shal be madefor any
activity harmful or injurious to the Union or its members. In the event the Union objects to an
expenditure for reasons which it deemswill be harmiul or injuriousto it or its members, the activity for
which the expenditureisto be made shdl cease, and no further expendituresin such connection shal be
meade. Without in any way intending to limit the nature of prohibited expenditures, no expenditureshall be
made for any of the following purposes:

1 Promotion of legidation opposed by the Union of opposition to legidation favored by
the Union;

2. Subsides, indemnities, or payment of any kind to contractors during, or in connection
with aperiod of strike, lockout, or work stoppages,

3. Litigation before any court or adminigirative body against the Union, or the payment of
any expenses directly or indirectly involved in‘any such litigation;

4. Publicity or public relations campaigns in support of management’ s position respecting
bargaining negotiations with the Union:
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The instrument creeting the Fund shdl containthe provisions of this sub-paragraph.

Contributions of the Employer shal be forwarded to said Fund together with forms supplied for
such purposes, not later than the tenth (10th) day of the following month.

Contributions to the aforesaid Industry Advancement Fund shdl not congtitute or be deemed
wagesdueto theemployee. Thesoleliability of thecontributing Employer shdl bethe payment of hourly
contributions as provided in this Article.

ARTICLE XX
CONSTRUCTION INDUSTRY RESEARCH.AND SERVICE TRUST FUND

Effective June 1, 2001, the Employer shal pay Nine Cents ($0.09) per hour for each hour for
which employeesand supervisorsreceive wagesunder theterms of thisAgreement into the Congruction
Industry Research and Service Trust Fund.

The Congruction Industry Research and Service Trust Fund maintains a place of business at
6150 Joliet Road, Countryside, Illinois 60525 or at such other places designated by the Trustees.
Contributions of the Employer shal be forwarded to such bus ness office together with report forms
supplied for such purpose not later than thetenth (10th) day of the following month. The contributionsto
the aforesaid Congtruction Industry Research and Service Trust Fund shall not congtitute or be deemed
wages due to the employee.

Itisunderstood and agreed that the Employer shall be bound by thetermsand provisonsof the
Agreement and Declaration of Trust of the Congtruction Industry Research and Service Trust Fund, and
al amendments heretofore or hereafter thereto, asthough the same were fully incorporated herein.

If payment for contributions as defined aboveis not received by the Fund Office by the twentieth
(20th) day of the month, the Employer shdl be deemed to be in violation of this Agreement and the
aforementioned Trust Agreement and shall be ligble for contributions due, liquidated damages, interest
and any other costs of collection.
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ARTICLE XXI
LABOR/MANAGEMENT FUND

The Parties agree to participate in the lllinois Valey Labor/Management Committee under
authority of 6 (b) of the Labor/Management Cooperation Act of 1978, and Section 302 of the Taft-
Hartley Act.

Itisunderstood and agreed that the Employer shal be bound by the terms and provisions of the
Agreement and Declaration of Trust of the Illinois Valey Construction Industry Labor/Management
Fund, and al amendments heretofore or heresfter made thereto, as though the same were fully
incorporated herein.

If payment for contributions as defined.in Article XIX.is not received by the Illinois Valey
Congtruction Industry Fund Office (P.O. Box 411, 1120 First Street, LaSdlle, IL. 61301) by the 20th of
the month, the Employer shdl be deemed to bein violation of this Agreement and the aforementioned
Trust Agreement and shdl be ligble for contributions due, liquidated damages, interest, and any other
cost of collection.

ARTICLE XXII

SECTION1 - PENALTY FOR FAILURE TO PAY PENSION AND/OR HEALTH AND
WELFARE AND/OR VACATION AND/OR DUES CHECK OFF
CONTRIBUTIONS

If any Employer upon forty-eight (48) hours written notice of default to the Employer and the
respective Association fails to pay Penson or Health and Welfare or Vacation or Dues Check Off
contributions, the arbitration procedure herein provided for shall becomeinoperative and the Union shall
be entitled to resort to al lega and economic remedies, including theright to strike and picket until such
falure to pay has been corrected.

SECTION 2 - PENALTY FOR FAILURE TO PAY WAGES

If any Employer failsto pay wages, the arbitration procedure herein provided for shdl become
inoperative and the Union shall be entitled to resort to al legal and economic remedies, including theright
to strike and picket until such failure to pay has been corrected.

Thisclause shdl beinoperativeif the amount of wagesis bonafiddy disputed. In such instance,
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the Employer shdl then pay the wages admitted to'be due and the balance shall be settled by the
arbitration procedure as provided herein.

SECTION 3- BONDING OF EMPLOYER

TheUnion may a itsdiscretion, demand apayment bond of any Employer guaranteaing payment
of dl earnings, Vacation Savings, Wefare and Pension benefit contributions which may become due.

SECTION 4-LEGITIMATE PICKET LINE

It shall not beaviolation of this Agreement and it shal not be causefor discharge or disciplinary
actionin the event an employee refusesto enter upon any property involved in alegitimate labor dispute
or refusesto go through or work behind any picket line, including the picket lineat the Employer’ splace
or places of business. Furthermore, an employee may refuseto crossany picket linewhen hefearsthat
bodily harm may be done to him.

SECTION 5- CONTRACT RE-OPENER

In the event that the provisons of the Davis-Bacon Act, 40 U.S.C. 276 (A) and/or the
provisons of the State of Illinois Prevailing Wage Act, 820 ILCS 130 et seq. are repeded or
subgtantidly modified inamanner which adversely affectstheability of signatory Employersto compete
for State or Federa work, the partiesto this Agreement agreeto immediately reopen the agreement and
negotiate gppropriate changes in terms and conditions of employment to maintain contractor
competitiveness for such work. In the event no agreement is reached after sixty (60) days of the
commencement of such negotiations, then either party may resort to self-help, induding but not limited to
drikes, lockouts, and unilateral implementation.

ARTICLE XXI11
SAVINGS CLAUSE

Any provison contained herein that IS contrary to or held to be in violaion of the
L abor/Management Relations Act of 1947, or any Federd or State Law now in force or hereafter
enacted, or hereafter becoming effective shal bevoid and of noforce or effect, and this contract shdl be
congrued asif said provison herein were not a part hereof, it being intended, however, that the other
provisons of this contract shal not be affected thereboy.

It is further agreed that should compliance with any Federa or State Law, or amendment
thereof, or any order or regulation issued thereunder; now-or-heregfter in force and effect prohibit the
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carying out of any of the provisons of this Agreement, then to the extent of such deviation or
prohibition, this Agreement shdl be deemed to have been automaticaly amended, effective on the
effective date of such law, order or regulation.

Such amendment to this contract shdl remain in effect only so long as said law, amendment,
order or regulation continuesin force, or until the expiration of this Agreement, whichever event shal first
occur.

ARTICLE XXIV
ENTIRE AGREEMENT OF THE PARTIES

This represents the entire Agreement of the parties, it being understood that there is no other
Agreement or understanding, either ord or written. The Employer understands that the Union is a
fraterna society and as such, and in keeping with the pravisons of the Labor/ Management Relations
Act of 1947, as amended, has the right to prescribeits own rules and regulations with respect to the
acquisition or retention of membership in the Union or with respect to any other mattersfor itsown use.
However, such rules or regulations whether contaned in aby-laws, condtitution, or otherwise, shdl have
no effect directly or indirectly upon this Collective Bargaining Agreement, any employment relaionship,
or the relationship between the parties.
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EFFECTIVE DATE - This Agreement shal-become effective the 1t day of June, 2001,
except asotherwise provided herein, and remain in full forceand effect until the 31st day of May, 2007,
and shdl thereafter continuefrom year to year, unlessat least Sixty (60) daysprior to the expiration dete,
or asthereafter extended, either party hereto shdl notify the other inwriting of itsintention to terminate.
Itiscontemplated that the partieswill, in said sixty (60) days period, meet with each other to negotiatea
new agreement.

REPRESENTING: REPRESENTING:
ILLINOIS VALLEY INTERNATIONAL UNION OF
CONTRACTORS ASSOCIATION OPERATING ENGINEERS,

LOCAL 150 Wj

_'.H:.w\ b

[llinois Valey Contractors Association
1120 Firgt Street

P.O. Box 411

LaSdle, Illinois 61301
815-223-0561

815-223-4556 (fax)
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Illustr ations and Definition of Piggybacking
and Staging of Electric Submersible Pumps as
applied in the Heavy and Highway and Building Agreements

Electric Submersible pumps may be physicaly connected to each other (piggyback) without
causng any increase in discharge as caculated under this section.

Discharge of Electric Submersible pumpswhich arenot piggy- backed but which are physicaly
connected by hose, pipe, etc. or are otherwise staged shall. be calculated separately and totaed in
cdculating tota discharge under this section. (Seeillustration)

3 in. Discharge 6 in. Discharge

Count only /
one

L

; Count both
dmhargi_ discharges | 3 in.
= 3 in. pump
_'i1
T 3in. 2 - 3 in. pumps
um in.
connected ey fd‘:!;':t“; ":
together ! g
Jin.
pump
e ot
PIGGYBACK STAGING
REPRESENTING THE: REPRESENTING THE:
ILLINOIS VALLEY LU.O.E. LOCAL UNION 150
CONTRACTORS ASSOCIATION
[k
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JOINT LABOR/IMANAGEMENT
UNIFORM DRUG/ALCOHOL ABUSE PROGRAM

l. POLICY STATEMENT

The parties recognize the problems created by drug and a cohol abuse and the need to develop
prevention and treatment programs. (Company name) , and the signatory Unionsseek to
protect people and property, and to provide a safe working environment. The purpose of thefollowing
programisto establish and maintain adrug freg, dcohol free, safe, hedthy work environment for al of its
employees.

. DEFINITIONS

A. Company Premises - Theterms“Company Premises’ asused inthispolicy includes
al property, facilities, land, buildings, structures, automohbiles, trucks and other vehiclesowned, leased or
used by the company. Congtruction job sites for which the company has responsibility are included.

B. Prohibited Items & Substances - Prohibited substances include illegd drugs
(including controlled substances, look adike drugs and designer drugs), acohalic beverages, and drug
parapherndiain the possession of or being used by ‘anemployee on the job.

C. Employees - Individuds who perform work for (Company name) ,
including, but not limited to, management, supervision, engineering, craft workers, and clerica personnd.

D. Accident - Any event resultingininjury to aperson or property to which anemployee,
or contractor/contractor’s employee, contributed as a direct or indirect cause.

E Incident - Anevent which hasal the attributes of an accident, except that no harm
was caused to person or property.

F. Reasonable Cause - Reasonable cause shal be defined as excessive tardiness,
excessve absenteeiam, and aratic behavior such as noticeable imbaance, incoherence, and
disorientation.

1. CONFIDENTIALITY

A. All paties to this policy and program have only the interests of employees in mind,
therefore, encourage any employee with a substance abuse problem to come forward and voluntarily
accept our assstancein deding with theillness. "Anemployee ass stance program will provide guidance
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and direction for you during your recovery pefiod. If.you volunteer for help, the company will make
every reasonable effort to return you to work uponyour recovery. The Company will also takeactionto
assure that your illnessis handled in a confideritia manner.

B. All actionstaken under thispolicy and program will be confidentid and disclased only to
those with a“need to know”.

C. When atest isrequired, the specimen will be identified by acode number, not by name,
to insure confidentidity of the donor. Each specimen container will be properly labeed and made
tamper proof. The donor must witness this procedure:

D. Unlessaninitid positive result is confirmed as postive, it shall be deemed negative and
reported by the laboratory as such.

E The handling and transportation of each specimen will be properly documented through
the gtrict chain of custody procedures.

V. RULES, DISCIPLINARY ACTIONS, GRIEVANCE PROCEDURE

1 Rules - All employees must report to work in aphysica condition that will engble them
to perform their jobs in a safe and efficient manner. Employees shdl not:

a Use, possess, dispense, or recelve prohibited substances on or at thejob site;
or

b. Report to work with any measurable amount of prohibited substancesin their
sysem.

2. Discipline - When the Company.has reasonable causeto believe an employeeisunder
the influence of aprohibited substance, for reasons of safety, the employee may be suspended until test
results are available. If no test results are received after three (3) working days, the employes, if
available, shall bereturned to work with back pay. If thetest results prove negative, the employee shdll
be reingtated with back pay. Inal other cases:

a Applicants testing pogtive for drug use will not be hired.

b. Employees who have not voluntarily come forward, and who test
positive for a drug use, will be terminated.

C. Employeeswho refuseto cooperate with testing procedureswill be terminated.
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d. Employees found in ‘possesson of drugs or drug parapherndia will be
terminated.

e Employees found sdlling or digtributing drugs will be terminated.

f. Employees found under the influence of acohol while on duty, or while
operating a company vehicle,will be subject to termination.

3. Prescription Drugs - Employeesusng aprescribed medication which may impair the
performance of job duties, either mental or motor functiens, must immediately inform their supervisor of
such prescription drug use. For the safety of al employees, the Company will consult with you and your
physcian to determine if a re-assgnment of duties is necessary. The Company will atempt to
accommodate your needs by making an appropriate re-assgnment. However, if are-assgnment isnot
possible, you will be placed on temporary medica leave until released asfit for duty by theprescribing

physcian.

4, Grievance - All aspects of this policy and program shall be subject to the grievance
procedure of the gpplicable Callective Bargaining Agreement.

V. DRUG/ALCOHOL TESTING - The parties to this policy and program agree that under
certain circumstances, the Company will find it necessary to conduct drug and acohol testing. While
“random” testing is not necessary for the properoperation of this policy and program, it may be
necessary to require testing under the following conditions:

a A pre-employment drug and acohol test may be administered to al gpplicants for
employment;

b. A test may be administered in the event a supervisor has areasonable cause to believe
that the employee has reported to work under theinfluence, or isor has been under the
influence while on the job; or has violated this drug policy. During the process of
establishing reasonabl e cause of testing, the employee hastheright to request hison-ste
representative to be present;

C. Tegting may berequired if an employeeisinvolved in aworkplace accident/incident or if
there isaworkplace injury;

d. Testing may be required as a part of a follow-up to counsdling or rehabilitation for
substance abuse, for up to aone (1) year period;

e Employees may dso be tested on avoluntary bass.
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Each employee will be required to sign aconsent and chain of custody form, assuring proper
documentation and accuracy. If an employeerefusesto Sign aconsent form authorizing thetest, ongoing
employment by the Company will be terminated.

Drug testing will be conducted by an independent accredited laboratory (Nationa Ingtitute on
Drug Abuse and/or College of American Pathology), and may consst of either blood or urinetests, or
both as required. Blood testswill be utilized for post-accident investigation only.

The Company will bear the costs of dl testing procedures.
VI.  REHABILITATION AND EMPLOYEE ASSISTANCE PROGRAM

Employees are encouraged to seek help for adrug or acohol problem beforeit deterioratesino
adisciplinary matter. If an employee voluntarily notifies supervison that he or shemay have asubstance
abuse problem, the Company will asss in locating asuitable employee ass stance program for trestmernt,
andwill counsd the employee regarding medica benefitsavailable under the Company or Union Hedth
and Wédfare/Insurance Program.

If trestment necessitatestime away fromwork, the Company shdl providefor the employeean
unpaid leave of absence for purposes of participation in an agreed upon treatment program. An
employee who successfully completesarehatilitation program shal be reingtated to hisher employment
datus, if work for which he/sheis qudified exigs:

Employees returning to work after successfully completing the rehabilitation program will be
subject to drug tests without prior notice for aperiod of one year. A pogtive test will then result in
disciplinary action as previoudy outlined in this palicy and program.

63

IL Valey HHU
11-27-01 Finall
Steven M. Cisco



