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AGREEMENT
v BETWEEN
THE ASSOCIATED GENERAL CONTRACTORS OF ILLINOIS
AND

LOCAL UNIONS #362 (BLOOMINGTON), #538 (WATAGA), #751 (KANKAKEE)
AND #9985 (ROANOKE)

OF THE
GREAT PLAINS LABORERS' DISTRICT COUNCIL
COVERING
HIGHWAY/HEAVY AND UTILITY CONSTRUCTION
IN

DISTRICT #2
HENRY COUNTY

DISTRICT #3
FORD, IROQUOIS, KANKAKEE, LIVINGSTON, Mcl.LEAN,
MARSHALL AND WOODFORD COUNTIES
DISTRICT #4
HENDERSON, KNOX, 8TARK AND WARREN CCUNTIES

EFFECTIVE: MAY 1, 2003 EXPIRATION: APRIL 30, 2006
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AGREEMENT
ARTICLE 1

PARTIES AND SCOPE

Section 1. This is an Agreement by and between the Asscciated Ganaral Contractors
of linois (AGCI) on behalf of firms for which they have bargaining rights and Laborers’
Intamational Union Local Numbers 362 Bloomington, 538 Wataga, 751 Kankakee, and
996 Reancke of the Great Plains Laborers’ District Colnell (GPLDC).

Section 2. This, Agreemant shall be in effect on Highway/Heavy and Utility Construction
and covers all work coverad outside the foundation of the bullding within the boundaries
of the above-mantioned Local Uniens in the following eounties!

Ford, Handerson, Henry, lroguois, Kankakee, Knox, Livingston, Mclean,
Marshall, Stark, Warren and Woedford

Section 3. This Agreement shall prevall from May 1, 2003 through April 30, 2006 for

Local #3682 (Bjoomington), Local #751 (Kankakee), Local #396 (Roancke), and Local

#538 (Wataga) and shall ¢continue thereafter unless either party to this'Agreement gives,” -
" sixty (80) days to ninsty (90) days written notice prior to the axplration date of this

Agreement, by registered or certified mell, expressing a desire to make amendments to

the Agreement, upon explration of same. If after such recpshing the partlas are unable

to agree upon such new wage rates, the Unjon may, foliewing & 10-day notice of intent

to do 5o, engage in a strike for the purpose of securing its demands, and no other

provisions of thls Agreement shall bar such action,

. Section 4, The term “.aborer”, as used herein shall apply to any employse covered by
these Articles of Agreemaent. ’

Section 5. Indlividual contractors signatory hereto who are not reprasented by the

Association agree also to be bound by any amendments, extensicns, or changes in this .
Agreement agresd between the Union and the Association, and further agree to be

bound by the terms and conditions of al! sibseguent contracts negotiated batween tha

Union and the Assoclation, unless between sixty (B0} and nlnety (90) days prior to the

explration of this or any subsequent Agreement said individual contractors notify the

Union and the Associatlon In writing that It revokes such authorization.  Further, said

individual contracior agrees that notice served by the Union upon said Association and

the Mediation Services for racpening, termination or commencement of negotiations

shall constituta notice upon such individual contractor signatory hereto.

Sectioﬁ 8. Whaere used In thls Agreement, unless the contract requires otherwise,
words imparting the masculine gender include the feminine gender.
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ARTICLE 2
THE PURPOSE

The purpose of this Agreement is to set forth the agraement between the Employer and
the Unlon regarding hours of work, worklng conditions and wages, pravisions 1
promote the safety of employees, to secure economy of aperations, to eliminatas waste,
to improve quality of service, to provide for the protection of property and to establish an
effective and impartial procedure for the peaceful sefflement of disputes and
grevances. - :

: N

ARTICLE 3
UNION RECOGNITION

The Employer recognizes the Union ass the exclusive collective bargaining
representative with respect to wages, hours, and other working conditions for all
laborers and (laborer) watchmen covered by this Agresment,

ARTICLE 4 S SRR
LIABILITY CLAUSE

}t is understaod and agreed that the Negotiating Agent (Association} shall in no event be
bound as a principal or Employer hereunder or be held ligble as a principal or Employer
in any manner for breach of this contract by any party hereto; that the Nabillty of the
Employar hereunder is several and not joint.

Jtis understood'and agreed that the District Councll Is acting only as Agent to negotiate

and execute this Agreemsnt and [n no event shali the District Council ba bound as g
principal or be held liable in any manner far any breach of this eontract by any Local
Union. 1t is further egreed and understood that the liabilities of the Local Unions who
are bound by thia coniract shall be several and not joint.

ARTICLE 5
MANAGEMENT RIGHTS

The Employer retalns thas right to manage Its operation and direct the work forces; to be
the judge of the number of employees required on any werk; to assign smployees as In
the Employer’s judgment the operatlons may require.

The' Employer may discharge for Just cause or lay off employess as he sees fit,
provided no smpleyee ls discharged or discriminated against bscause of Union

" activties.

PAGE BB
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It is undtlars‘gooq and agreed that when working in the Jurisdiction of The Great Plalns
Laborers' District Council, Highway District #2, #3 and #4, signatery contractors shali
have the right to direct Laborers ta perform work as assigned.

ARTICLE 6
JURISDICTION OF WORK

The Laborers' Intemational Union's jurisdiction includes but is not necessarly Iimited to
the following: -

All operation of driling holes by alr operated equipment or taols for all crafts; the
unioading, handling and distributing and laying of sanitary sewers and storm sewers.

Wrecking, stripping, dismantiing, cleaning and moving of all concrete forms, Cutting off
concrete pile. .

The digging and laying of conduit lines and sewer tlle.

All labor werk on all machines, setting, lining and ieveling of all slab road forms.

Servicing the cemant finisher, driving of all stakes, the placing of forms and screeds,
Inciuding steel curb and gutter for sidewalk screeds to the point of installation.

The laying and assembling of temporary water lines and dismantling of same and all
connections, '

Tenders to carpanters, |

The handiing and eractlon, dismantling of all cement, rock, gravel, sand, asphalt and
ather building materfal bins. N

Portable batch hoppers, weight men, dumpers, level men, hoaking and unhooking.

Flagging, signaling or ali'machinery and other squipment on all work covered under tha
Jurisd|ction of this agreament.

Men on all vibrators, power tampars, concrets saws, buggies and other equipment used
to perform laborars' work. . '

Laying, jointing and pointing of all sewer tile.

The laying of all temporary gas, oil, air, water and other pipe linas of all work covered
under the jurisdiction of this Agreement.

All labor work pertaining to asphalt.
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The cutting and buming of all scrap and the use of all cutling torches and other weiding
equipment used 1o perfortn the work covered under the jurisdiction of this Agresment.

Dynamite men.

The applying of all mastic to bridges, culverts and head walls, the cooking and heating
of all mastfics used covered by this Agreement including all waterproofing materials.
The waterproofing membrane aystems for bridge decks and waterproofing for box
culverts on site,

1

The placing of all divided beards in batch trucks.

When loading and unioading of service trucks Is requlred, truck drivers helpers
(minimum of one (1) laborer) would be assigned to service trucks for the purpose to
load and unload materials for crafts Laborers tend.

The laving, placing and installation of all steel casing, corrugated casings, multiple ptate
and precast concrate and all other material used for casing, tunnels and tunnel lining.

. The uniozading, loading, handling, and carrying tos the place of installation of all rods and -
matarial for use in reinforced concrete construction shali be done by the labarers and
the hoisting of the same where done by hand powen

The use of Jackhammer or paving breaker and ail concrate removal and any and all
work whare Jackhammer or paving breaksr is used.

The unioading .or handling of precast or prestressed concrate o a stockpile. Whera
-power is used, the tying on of precast or prestressed concrats, preparatery to finai

nstailation.
All laborer work an all curb and guttar machines.
The placing and leveling of concrete to grade by any mode or method.

Removal of snap ties, the placing and removing and tending of barricades, flares and
signal lights.

Al cleahing of mud, debris, grease, oil, etc. from machinery and parts theraof,

Men in tool rooms, store rooms, stockpiles, storage bullding and sheds; handling
. material in and out of same.

The handling of winches on all trucks, crane derricks, and other rnachmery used to
perform laborers’ wark.
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The operation of 'gas and electric saws for tree work, the operaticn of machinery in
connection with stump cutter.

Malntenance and servicing of Nelson Heaters.

The hod carrlers shall, if any conveyor is used to holst bricks or material to the masons,
man and operate such equipment.

All gunnite work one and one-half (1 ¥2) inches, all lahbarer work on cement guns, the
nozzls man and machinery oparator on all gunnita work.

Campenter tendérs, the conveying, handiing, unloading'and loading, hoisting, assorting
of all iumber, all labor work reguired around carpenters, the cleaning up after
carpenters.

Signal man on all dozers, highlifts, cranes, draglines, backhoes, clamshells, trenching
machines or any other mechanical davicse Used to displace labor in digging of earth.

On dirt fill jobs, spotter and grade men and signal men.
Rigs and derricks, the handling of all fuel to all machinery regardless of type of fuei.
Deck hands on all ficating rigs, barges, work boats, etc.

Watchman and‘ flagman. Janitors and cleanup work. All window washing on new
construction. All landscape work on work covered by this Agreement.

.Rod men and chainmean. Handling of targets and engineers rods.
Reinforced concrete stack work except footing or bases.
Handling craosote and creasote work on railroads.

Sandblasting, skilled wark.

1. TENDERS — All laborers work, skilled, semi-skilled in connection with the
following: tenders and helpers for masens, millwrights, carpentsrs, plumbers,
steamfitters, operating engineers, finishers,, civil engineers, plasterers,
ironworkers, sheet metal and other building construction crafts, where skilled,
semi-skilled and unskilled labor are connected herewith, '

2. SCAFFOLDING - Erection, planking and removal of all scaffoids for lathers,
plastarars, brickleyers, masaons and other construction traces. Bullding, planking
or installation and removal of all staging, swinging, and hanging scaffolds,
including rmaintenance thereof. Where self-supporting scaffolds or staging over
fourteen feet in height or specially designed scaffalds are built by Carpenters,
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tanding Carpenters on erection thereof, the dismantiing of said scaffolds as well as
preparation for fourrdation or mud-sll for sald scaffold 2nd maintenance of same,
Tubular and swinging, patent, hanging, look out, buck am, etz.; leborers engaged
in installing, relocating and removing all swinging and tubular scaffold, similar to
scaffold of this type installed by the Patent Scaffolding Company of Safway Steesl
Seaffold Company, when the Contractor is engaged in maintalning this type of
sg;affold, subssguent o original Installation, inciuding raising, lowsring and
planking.

3, EXCAVATIONS AND FOUNDATIONS, SITE PREPARATION AND CLEARANCE,
TRANSPQRTATION AND TRANSMISSION LINES - Excavation for all
construction; digging of trenches, piers, foundations and holes; digging, fagging,
shesting, cribbing, bracing an¢ propping of foundations, holes, calssons,
cofferdams, dams, dikes and irmigation trenches, canals, and all handling, filling
and placing of sand bags connected therewlth. All drilling, blasting and scallng on
the site or along the right of way, as well as access road, reservoirs, including
areas adjacent or pertinent to construction site; installation of temporary lines.
Preparation and compacting of roadbeds for rallroad track laying, highway
construction and the preparation of trenches, footings, etc. for cross-country

<+ transmissior by pipelines aor electric transmission or underground limes or cables.
On-site preparation and right of way for clearance for construction of any
structures or the installation of traffic and transportation facilities such as
highways, pipelines, slsctrical transmission lines, dam sltes and resarvolr areas,
access roads, etc. Clearing and slashing of brush or trees by hand or with
mechanical cutting methods, Blasting for all purposas, sush es stumps, rocks,
genaral demolltion. Falling, bucking, yarding, loading or buming of all trees or
timber on.construction areas. Choker setters, offbearers, lumber handlers and all
laborers connected with on-site portabie sawmill operations connectad wlith
clearing. Erection, dismantling and/or reinstallation of all fences, clean-up of right
of way, tncluding typing on, signaling, stacking of brush, trees or other debris, and
bumning where required. All soil test operations of semn! and unskilled labor, such
as filling of sand bags, handling timber and ioading and unlaading same.

4. STREETS, WAYS AND BRIDGES -~ Work In tha excavation, preparation,
concreting, asphalt bituminous concrete and mastlic paving, paving, ramming,
curbing, setting of string line for grade and curk machine, flagging and surfacing of
stroets, ways, courts, underpasses, overpasses, bridges, approaches and slope
walls and the grading and landscaping theredf and all other labor connaected
therawlth. Cleaning, grading, fence or guerd rail installation and/or removal for
streets, highways, roadways, aprons, runways, sidewalks, parking areas, alrparts,

' approaches and other similar Installations.  Preparation construction and
maintenance of roadbeds and subgrade for all paving, [noluding excavation,
dumping end spreading:of subgrade matertal, ramming or otherwlse compacting.
Setting, leveling and secunng or bracing of matal or other road forms and
expansion joints, including placing of reinforcing mats or wire mesh, for the above
work, loading, unloading, placing, handling and spreading of concrete aggregate
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or paving material, including leveling of the surface. Strike-of of concrete, when
used as paving material by hand and floating or mechanica soreading for strike-off
of concrete Used therefor, The setting, leveling and grouting of all precast
cencrate or stone curb sections. The unloading, handling, placing, laying of mesh
and reinforcing rods on highways, siopa walls, roadways, streets, alleys, airport
runways. The unloading, handling, and camying of concrete reinforcing bars fo the
panef in which they are to be used, placement of all pavement steel including
center strip and accessorles. [nstallation of all joinis, removal of forms and
oleaning, stacking, leading, oiling end handilng. Grading and landscaping in
connection with paving work, All work in connection with loading, unloading,
handling, -signaling, slinging and setting of all paving blocks, rip rap or retaining
walls such as stone, wood, metal, concrete or other materials and the preparaticn
of surfaces to recelve same.

5. CONCRETE BITUMINOUS CONCRETE AND AGGREGATES - Concrete,
bituminolus concrete, or aggregates for walls, footings, foundations, floors, or for
any other construction. Mixing, handling, conveying, pourng, vibrating, gunniting
and otherwise placing conerete or aggregates, whether done by hand cr any other
process. Wrecking, stripping, dismantling and handling concrete forms and false
work.  Building of eentsrs for fireproofing purposes.  Operation “of motorized
wheelbamows or buggies or machinas of simllar character, whether run by gas,
diese| or electric power. When congrete or aggregates are conveyed by crane or
dermick or simliar methods, the hoaking on, signaling, dumping and unhooking the
bucket. The cleaning, hooklng-and unheoking, flagging, spotting for all bulldozers,
cranes, trench machines, demicks, trucks, highilfis, traciors, the camying of aoal
and other fuels. Placing of concrete or aggregates, whether poured, pumped,
gunnited, .or placed by any other process. The assembly, Uneoupling of all
connections and parts of or to equipment used in mixing or conveying concrete
aggragates or mortar, and the cleaning of such equipment, parts and/or
connections. All vibrating, grinding, spreading, flowing, rodding or screeding, by
hand or mechanlcal means prior to finishing, Whera prestressed or precast
concrete slabs, walls or sections are used, all loading, unloading, stackplling,
hooking on, signaling, unhooklng, setting and bamming into place of such siabs,
walls or sections. All mixing, handling, conveying, placing and spreading of grout
for any purpose. Green cutting of concrete or aggragate In any form, by hand,
machanical means, grindstone or alr or water. The filling and patching of voids,
crevices, etc. fo correct defect in concrete caused by leakage, bulging, saaging,
etc. The Joading, unloading, camying, distributing and handling of all rods, mesh
anc¢ material for use in reinforcing concrete construction, The holsting of rods,
mesh and. other materials except whan a derrick or outrigger operated by other

" than hand power is used. Al work on interfor concrete columns, foundations for
englne and machinery beds, The original form, and the stHpping of forms on all
flat arch werk. The moving, cleaning, oiling and carrying of all forms to the next
point of erection. The snapping of wall tles and removat of the rods. Handling,
placing and oparation of tha nozzle, hoses and pots or heppers an sandblasting or

VY ilsyia
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other abraslve cleaning. The Jacking of slip forms and all skilled, semi and
unskilled work connected therewith,

6. TRENCHES, MANHOLES, HANDLING AND DISTRIBUTICN OF PIPE, ETC. -
Cuttlng of streets and ways for laying of pipes, cables or conduits for all purposes;
digging of tranches, manholes, etc; handling and conveying all materials;
concreting, backfilling, grading and resurfacing and all cthar labor connected
therewith. Clearing and site preparation as described herein. Cutting eor
jackhammering of streets, roads, sidewalks or aprons by hand or the use of air or
other tools, Digging of trenches, ditches, construction of manholes and the
leveling, grading and other preparation prior to laying pipe or conduit for any
purpose. Loading, unloading, sorting, stockpiling, wrapping, coatlng, treating,
handling and distribution of water mains, gas mains and all pipe, including placing,
setting and removal of gkids. Cribbing, driving of sheet plling, lagging and shoring
of all ditches, trenches and manholes. Handling, mixing or pouring of concrete
and the handling and placing of other materials for saddies, bads or foundations
for the protection of plpes, wires, conduits, etc. Backfilllng and compacting of all
diches, resurfacing of roads, streets, etc. and/or restoration of lawns and
landsecaping. '

7. SHAFTS AND TUNNELS, SUBWAYS AND SEWERS ~ Construction of sewers,

" shafts, tunnels, subways, caissons, cofferdams, dikes, dams, levees, aqueducts,

culverts, flood control projects and girports.  All underground work involved in
mines, undarground chambers for storage or other purpeses, tunnels er shafts for
any purpose, whether in free or compressed alr, Driiiing and blasting, mucking
and remavai of materal from the tunnals and shafts. Assembly and instaliation of
multiplate, {Iner plate, rings, mesh, mats or forms for any tunnel or shaft, including
the setting of rods for same, Pouring, purnp-creting and gunniting of concrete in
any tunnel or shaft. Operation, manual or hydraulic Jacking of shields and tha uss
of such other mechanical equipment as may be necessary. Excavation or digging
and grading of footings and foundations for bridges, overpasses, underpasses,
aqueducts, etc, and thair approaches. All concrete work as described ahove and
In add[tion, the hesking on, signaling and dumping of concrete for treme work over
water on caissons, pilings, abutmants, etc. Excavation, grading, grade preparation
and |andscaping of approaches. Installation of pipe, gratings and grill work for
drains or other purposes. Installation of well pcinte or any other dewatering
system. Laylng of all sewer pipe and pointing of same.

8. COMPRESSED AIR — In compressed alr all work underground or in compression
chambers, including tending of the outer ald lock. All work in compressed alr
. construction; including, but mot limited to group men, trackmen, blaster, shield
driver, ‘miners, brakemen, miners helper, lock tenders, mucking machine
operators, motor men, gauge tenders, rodmen, compressed alr electricians,
settling of liner plate and ring ssts, drill runners, powdermen or blasters, alr hoist
operators; form men, concrete blower operators, key board operators, pebbie
placer operators, car pushers, grout machine operators, steel setters, cage
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13.
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tenders, skinner, track layers, dumpmen, diamend drllings, timbermen, chery plck
men, nippers, chuck tenders and cable tenders, vibratormen, jetgunmen, gunnite
nozzlemen, gunmen, reboundmen and all other work connected therewith. The
drilling and blasting, running of jackhammaers, wagen drllls, cencrete breakers and
all work in compragsed air construction,

SEWERS, DRAINS, CULVERTS AND MULTIPLATE - Unloading, sorting,
stockpiling, wrapping, coatlng, treating, handiing, distribution and lowering or
raising of all pipe or multiplate. All digging, driving of sheet piling, lagging, bracing,
shering, and cribbing, breaking of concrete. Backfilling, tamping, resurfacing and
paving of all ditches in preparation for the laying of all pipe. Pipe laying, leveling
and making of the joint of any pipe used for majn or slde sewsrs and storm
sewers. All of the laying of clay, tema cotta, Ironstone, concrete, non-metallic and
metallic sawer to bullding or structures. Laying, leveling and making of the jaint of
all multi-cell conduit or multi-purpose pipe. Cutting of holes In walls, footings, piers
or other obstructions for the passage of plpa or condult for any purpese and the
pauring of concrete to secure said holes. Digging under streets, rcadways, aprons
or other paved surfaces for the passage of pipa, by hend, earth auger or any other
method and manual and hydraulic jacking of pipe under sald surfaces. Installation
of septic tanks, cesspools and draln frelds. : S v

UNDERPINNING, LAGGING, BRACING, PROPPING AND SHORING -
Underpinning, lagging, bracing, propping and shoring, ralsing and moving of all
structures; raising of structure by manual or hydraulic jacke or cther methads. All
work on house moving, shoring and underpinning of structures; leading, signaling,
right of way clearance along the routa of mevement. Resetting of strueture in new
location to-include ali site clearing, excavation for foundation and caoncrete work.
Clean-up and backfilling, landscaping old and new site.

DRILLING AND BLASTING — Al work of drilling, Jackhammering and blasting.

b v

Oparation of all rack and concrete drills, Including handling, sarrying, laying out of -

hoses, steel handling, installation of all temporary lines, and handling and laylng of
all blasting mats. Al work in connection with blasting, handling and sterage of
explosives, camying to point of blasting, leading holes, setting fuses, rmaking
primers and exploding charges. All securing of surfaces with wire mesh and any
other material and sefting of necassary holls and rods to anchor same. All high
scallng and other rock breaking and removal after blast. Handling and laying of
nets and other safety devices and signaling, flagging, road guarding.

SIGNAL MEN, FLAGGERS — Signal men on all construction work defined herein,

- including traffic control slgnal men at construction sltes.

GENERAL EXCAVATION AND GRADING — The clearance, exsavating, fllling,
backfilling, grading and landscaping of all sites for all purpose and all labor
connected therewith, including chalnmen, rodmen, grade markars, etc.

wew

PAGE 13
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14,

15,

18.

17.

18,

GENERAL — Material yards, asphalt plants, concrete products plants, and the
cleaning or reconditioning of streets, ways, sewers and water lines and all
maintenance work and work of an unskiled and semi-skilled nature including
laborers, tank cleanars, ship scalers, shipwright helpers, watchmen, flagmen,
guards, security and safety men, tool room men.

PIT YARDS, QUARRIES, ETC. — All drillers, blasters and/cr powdermen, rippers,
signalman, labarers In quarries, crushed stone yards and gravei and sand pits and
other similar plants, Including.temporary and portable batching plarts.

WRECKING — The wrecking or dismantling of buildings and zll structures,
breaking away roof materialz, bsams of all kinds, with use of cutting or other
wrecking tools as necessary. Buming or otherwise cutting all steel structura
beams. Breaking away, cleaning and removal of all mesonry and wood or metal
fixtures for salvage or scrap. All hooking on and unhooking and signaling when
materials for salvage or scrap are removed by crane or demrick. All loading and
unloading of materfals carmed away from the slte of wrecking. All clean-up
removal of debris, buming, backfilling and landscaping of the site of wrecked
structure.
RAILROAD TRACK WORK -~ Right of way clearance as described above,
excavation, grading, subgreding, ballasting and compacting of right of way.
Loading, unloading, stockpfling, handiing and distribution of track and ties and
placing of ar Jacking track and ties at point of installation. All bumning or otherwise

cutting of track. Setting of tie plates, bolting, levaling and gawging of rails and all
spiking, whether by hand or mechanical means. Construction and/ar relocation of

mainlines, shoe flys, sidings, gradings, crossings, relocating of pipes and drainage
and culverts connected with same and removal and replacing of all fances.

USE OF TOOLS — Operation of all hand, pneumatic, elestric moter, combustion or
air-driven tools or equipment necessary for the performance of work described

hereln.

The curing and covering of concrete by any mode or method excluding self-
propelled machines. Filling machines, mixing curing compounds and delivering
curing compounds to machines,

Swamping on heavy equipment.

Driving of all stakes.

Writing of scale tickets at grave! pits, asphalt plants and all temporary plants.

Driving stakes and setting of all string lines for all electronic devices for
maintaining elevations on subgrade, subbase, concrete and asphalt pavements,

10
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which includes C.M.l. Rex and Barber-Greene pavers, formlass curb machines
and the Ilke; alsc checking the grades on sald machines.

To load and unlead, distribute, fill, clean and maintain all water containers on the
job site.

Jursdictional Disputes

Employer agrees to make:

1. Job assignments acceording to area practice in the Iocaiity, ,
2. In the avent a Jurlsdictional dispute exists, the following procedure shall he

followed to resclve the dispute.,

Employer agrees to meet with the disputing Unlon representatives within forty-eight (48)
hours and aftempt to resolve the dispute. If no agreement is reached by the Local
Business Manager, the District Council shall be notified and the dispute shall again be
attempted to be settled at that levsl.

[f an agreement is not reached at that levsl, the International Unicn shall be notified
raquesting representatives for a sattlement attempt. Resolvement of disputes shall be
in accordance with decisions or agreements of record or practice in the locality. The
Employer shall, make the wark asslgnment decision for every job site jurisdictional
dispute, when agreed upon, will be recorded In writing slgned by the Employer and
retained by the parties concerned. Provided however, the Employer shall not be liable
for any back pay award if the jurisdictional assignment is changed as a result of this
process. Asslgnmenis of work shall only be made by the Employer ard not by any of
-his foramen or superintendent(s).

ARTICLE 7 .
REFERRAL CLAUSE

Secflon 1. The Employer shall obtain applicants for empioyment through the Referral
Office of the Unlon In accordance with the non-discriminatory provisions goveming the
operation of the Union’s Referral Offices as set forth in full herein, and said employment
shall ba granted regardless of racs, creed, coior, sex, age, national origin, religious
affilations, Vietnam Era veterans, dlsabled veterana, individuals with disabilities or any
other characteristic protected by law.

When an Employer calls the Referral Office for journeyman laborers and/or apprentices
they shall be dispatohed in a non-diseriminatory manner as follows:

Reglstratlon and referral of appllcants ghall ba on a non-disciminatery basis and shall in
no way be affected by Union membership, by-laws, rules, reguiations, constitutional
provisions or any other aspect or obligation of Unien membership, policies or
requirements.

i1
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Tha Referra]_ Office shall maintain the following lists on which joumeyman laborers and
qpprantepss inthe construction and maintenance industry may register for referral at any
time during the hours which the Refarral Office Is open for registration of applicants.

The parties to this Agreement shall post in places where notices to employees and
applicants for employment are customarily posted, all provisions of this Agreement
relating to referral procedure and Union secunty,

The Employer shall recognize the ‘Unicn's Referral Office in the geographlcal area
covered by this Agreement as follows:

Apprentices shall be referrad under a separate out-of-work list.

A. Group A — All joumeymen who have been employed by a contractor slgnatory to
a collective bargaining agreement within the construction industry for one
thousand (1,000) hours as & construction laborer In the geographical area
embraced by the Referral Office where the work is to be parformed within the Jast

two (2) ysars,

A-1. Group A-1 — All apprentices will be on the A-1 list and will be listed according ta
their apprenticeship year. Apgrentice applications will be taken at the Local
Union halls on the first Tuesday of each month from 8:00 a.r. to 12:00 p.m.

The term of apprenticeship shall be approximately three (3) years and
(2400/8000 hours) of on the Job diversified work and tralning, excluding time
spent in refated instruction unfess credit is granted by the Joint Apprenticeship
Training Committee, The schedule that follows provides for three (3) equal
parods of B00/200C hours of work and tralning sach.

(a)  Flrst year 78% of the joumeyworker rate and ful fringe benefits
Second year 85% of the journeyworker rate and full fringe benefits
Third year 86% of the journeyworker rate and full fringe benefits

Employers will be notified of the correct percentage of the Joumeyworker
rate fot each apprantice by the Fund Administrator.

Ratio and Supearvisor. One (1) joumneyworket to ene (1) apprentice on a
two (2) workar job; one (1) apprentice to first five (5) journeyworkers; two
(2) apprentices to ten (10) journeyworkers; three (3) apprantices to fiftaen
(15) joumeywarkers; four (4) apprentices to ‘twenty-fiva (25)
jeumeyworkers; flve (5) apprenticas to thirty-five (35) joumeyworkers; six
{6) apprentices to fifty-five (55) joumeyworkers: and, ore {1} apprentice to
twenty (20) journeyworkers theraafter.

12
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Apprentlcas: shall work under the supervision of competent and qualified
joumeyman laborer on the job. Instruction in safety and safe work
practices will be a part of job Instruction in addition to that included in
related instruction and in special off-job courses.

(b)  The Employer agreas that by signing this Agreement he bacomss hound
by and a party to the Agreement and Declaration of Trust creating and
establishing the lllinols Laborers’ & Contractors' Jaint Apprenticaship and
Training Trust Fund, and all amendments thereto whenever adopted, in
the same manner and with the same effect as if the Employer had
executed such Agresment and Declaration of Trust. Tha Employer hereby
designates as his representative such Trustess as may be from time to
time appointed to serve as Employer Trustees herain.

LABOR LOCALS 362 (BLOOMINGTON), 538 (WATAGA) AND 208 (ROANOKE)

Group B — Al jourmeymen wha have been employad by a eontractor signatory to
a collective bargaining agresment within the construction industry for one

‘thousand (1,000) hours as a journeyman construction laborer in the geographical

area embraced by the Referral Office where the work is to be performed within-
the last two (2) years.

Group C - All journeymen who have been employed by a contractor signatory to
a collective bargalning agreement within the construction industry for two
hundred fifty (250) hours as a joumsyman construction laborer during the past
one (1) year in the geagraphical area embracsd by the Refsrral Office where the

work (s 1o be parformed.

Group D ~ All applicante not qualifylng for Groups A, B or C. in order ‘or a
referral to move from the "D* list to the "C" llst the raferral must ‘have been
employed by a contractor signatory to a collective bargaining agreement within
the construction industry for one thousand hours {1,000) as a journeyman
consiruction laborer during the past two (2) years in the geographica! area
emoraced by the Referral Office where the work is to be performed.

LABOR LOCAL 754 (KANKAKEE)

Group B - All persons who have been em'ployed five hundred (500) hours by a
contractor signatory to a collective bargaining agreement within the construction
industry, working as a construction laborer during the past one (1) year in the
geographical area embraced by the Great Plains Laborers’ District Council,

Group C - All persons whao have been employed twe hundred fifty (250) hours by
a contractor signatory to a collective bargalnlng agreement within the

13
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construetion industry, working es a eonstruction laborer during the past one (1)
year in the State of lilinais.

D. Group D - All applicants not qualifying for Groups A, B or C,

All referrals, bassd on hours worked within the A, B, C and D classification, shall move
a maximum of cne group per calendar year effective January 1 of the preceding year.
The referral must continue to have warked the minimum hours In their classification A,
B, C or D or he will ba meved to the appropriate list January 1 of the preceding vear.
Hours worked will include training hours and injury hours as actual hours worked,
Referrals who are off due to lliness for a minimum of two (2) weeks with a doctor's
statement will remaln on the current out-of-work list.

The foregoing lists shall be maintained on the basls of the written Agreement of the
person seeking active employment and such other information available to the Referral
Office. All Local Unions will require employses to fill out the same referral application.

Saction’ 2. All journeymen registering for active employment shail sat forth their name,
address, telephone number and state any skllls the applicait possesses and the jobs
the applicant is able to perferm-including any relevant llcenses or certifications. Blank
appiteant referral forms will be available at the Union's Refarral Offica, The Local Union
will complete an out-of-work list cansisting of the journeymen and apprentices who have
registerad their avallabliity for referral.

Referrals may register, when laid off, by phene within their monthly registration period,
provided the referral submits to the hiring hall written confirmation of his phone-in

registration within forty-eight (48) hours, '

Registration of such referrals shall be done by groups as set aut above. Each applioant
shall be registered In the highest group for which he gualifies and registrant in Group A
shall be first referrsd, then Group B, then Group C and then Group D in that order.
GroupA-1, Apprentices, shall be referrad on a separste list. Referral Office shall glve
propar consideratlon to a signatory contractor's request for persons with specialized

training skills. ‘

The name of the registrant so dispatched shall be stricken from the list jf the job to
which the registrant is dispatched lasts long epough for the dispatched registrant o
receive five (5) days’ pay at stralght time If employed. -

Sectlon 2a. For Local #538 (Wataga) and Local #996 (Roanoke) - Livingston, Marshall
and Stark Counties, Laborers will be called at the most recent phane number on file at |
the Referral Office between the hours of 5:30 a.m. and 8:00 a.m. and 2:00 p.m. and
4:30 p.m. If a contractor needs someone immediately and the Refemral Offlce calls the
list outside the times listad the above and the registrant refuses, the refusal will not
count. All refetrals shall be avallabla by telephone between the hours of 8:30 a.m, and
8:30 a.m. and 2:30 p.m. and 4:30 p.m. Monday through Friday.

14
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If 2 registrant, referred for employment in regular order, rafuses or is unavailable for
threa (3) consecutive referrals, his name shall be placed at the bottom of the list.
Nelther the Union, its mgents, nor the Referral Office uncertakes ar assumes any
obligation to locate or search for any applicant whose name appeasrs on the registration
or referral lists, if such applicant |s not avallable when referrals are made.

Section 3a. For Local #538 (Wataga), Loral #9296 (Roanoke) — Livingston, Marshall and
Stark Countles, and Local #751 (Kankakee), Employers may request former employees
for refarral to a Job or project, in writing if requestad by the Businass Mandger, and the
., Union Referral Office shall refer said former employees 1o the job or project provided
they are properly registerad applicants In the Referral Office, are available for work at
tha time of the request, and have been empioyed by the requesting Emplayer under the
terms of this or previous agreements in the geographical area of the Referral Office
within twenty-four (24) months pror to the reguest; and provided further, that no
employees shall be laid off or discharged to make room for such former emgloyses,

Section 3b. For Local #3862 (Bloomington) and Lacal #8968 (Roanoke) — Woodford
County. Employers may request former employees for referral to a jeb or preject, in
‘writing ‘if equested by the Business Manager,-and the Union Referral-Office shail refer -
said formar employees to the Job or project providad they are proparly reglstered
applicants in the Referral Office, are available for work, at the hiring hall prior to the time
of the raferral, and have been employed by the requesting Employer under the tamms of
this or previous agreements in the geographical arsa of the Referral Office within
twenty-four (24) months prior to the request; and provided further, that no empioyees
shall be laid off or discharged to maka room for such former employees.

To gualify under Sectians 2a, 3a and 3b of the Agreement, former employses must
have been referred by the Local Union where the work |s belng performed.

. LOCAL 751 (KANKAKEE)

Section 4a. To notify an applicant of a job referal, the Local Unlon shall call the refarral
at the telephone number on file, The Local Union shall record the date and time of the
“call, the persan making the call, the name of the Emplayer, the |ocation of the job and

the starting time and date of the job.

Section 4b. Any applicant who refuses or is unayailable for two consecutive referals
ahall be movad to the bottom of the proper out-of-work llst, Referrals will be considered
unavailable if they cannot be reached after three calls have been placed to the
telephona number provided by the applicant, unless tha applicant has glven the Local
Union's Referral Office notice in writing of unavailability for a period not to exceed thirty
(30) days. Nalther the Unlon, its agents, nor the Local Unlon's Referral Office
undertakes or assumes any ohiigation to locate or search for any applicant whose name
appears on the out-of-work llst, If such applicant is not avallable when referrals are

made.

15
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Sactlon 4c. Al applicants shall be avallable by telephone between the hours of 6:30
a.m. io 8:30 a.m. and 2:30 p.m. to 4:30 p.m. Monday through Friday.

Section 5. LWNA Local 382 {Bloomington), Local 5638 (Wataga), Local 751 (Kankakee)
and Local 896 (Roanoke) of the Great Plaines Laborers' District Council agrees to
Indemnify and save the Employer and the AGC of Illinols harmless against any and all
clalms, demands, actions, damages, orders and decrees for the payment of any
monies, Inciuding penalties and back weges, that may arise cut of or by reascn of
action taken by or the fallure to act by Local 362, Local 538, Local 751 and Local 996
when obligated.to do so In connection with the provigions goveming operations of the
Unlon's Referral Office.

Section €. The Employer retalns the right fo reject any job applicant referred for just

cause. The Employer shall have the right to hire and discharge for just causs. The.

Unlon may within three (3) days after a referral has been rejected or discharged request

the reasons for the rejection In writing. Hiring of employees shall be on a non-

discriminatory basis and shall in ne way be affected by Unlon membership, by-laws,

rules, regulations, constitutional provisions or any other aspect or obligation of Union
- membership, policies or requirements; Een s oo '

Section 7. The Employer, jn requesting refermals shall specify to the Union (a) the
number of employees required, (b) the location of the prejact, (¢) the nature and type of
construction, demolition, ete. involved, (d) the work to be performed, {e) length of
project, () special skilla and/or tralning, and (g) such other information as is deemed
essential by the Employer In order to enable the Union Referral Office to make proper

referral of qualified applicants, '

Section 8. Whan the Local Union 's Refarral Office determines that the referral who Is
first on the out-of-work list cannot be referred bacause of refusal, unavailability, or lack
of required skllls the Loeal Union's Referral Office shall then refer the next referral who
is willing, available and has the required skills,

Section 9. In the avent that tha referral facilitles maintained by the Unlon are unable to
fUlllll the request of an Employer for qualified employees, the Union may contact other
Laborers locals to fulfil the Employers requast. Then if the referral facilitias
maintained by the Union are upable to fulfill the request of an Employer for qualified
employees within twenty-four (24} hours after such request for referral Is mada by such
Employer (8aturdays, Sundays and hoiidays excepted), the Employer may employ
applicants directly.. In such event the Employer shall notify the Union office of the
names of the persons employed and the dates of the hirings; such notice shall be glven

within forty-gight (48) hours of the hiring.
Section 10. It is understood and agreed that any employes, except for key personne!,

employed by an Employer under the terms of thls Agreement may continua n the
employment of that Emplayer at any location on any project within the jurisdiction of the

16
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referming Locgl Uniqn without going through the hiring procedure agaln so long as his
ernployment is continuous, whether or not such continulng employment resuits in the
displacement of ancther employee.

ARTICLE 8
KEY MAN

The key man on any projsct or job shall be determined in a pre-jos ¢onfsrance or
agreement between the contractor and business representative of the Union.

ARTICLE 9
UNION REPRESENTATIVE

Section 1. The Businass Manager of the Local Union or his authorized representative
will have the right to visit all jobs where employees coverad by this Agreement are or
will be employed, 1o the axtent It Is within the power of the contractor to permit such
vialts,

Section 2. Laborers shall not include technical enginesers, clerical employees,

- timekeepers, superintendents, master mechanics or general non-working' foremen ‘in *
charge of all classes of [ahor, excepting thay do werk which properly comes under the
jurisdiction of Local Unions signatory to this Agraement,

The contractor shall have the right to asslgn his amployees on the job to any particular
work or classification of work and use hls own judgment In this selection, providing the

proper rate'of pay Is maintained.

ARTICLE 10
STEWARD CLAUSE

Section 1. The Busineés Manager m'ay appaint a steward on all projects or portlons of
project, whose duty It will be to-see to it that this contract is adhered to and that all work
coming under the jurisdiction of the Union is perfarmed by employees covered by this

Agreement.

Section 2. The stsward Is to perform all duties assigned to him by the Business
Manager. The steward is to work the same as any other employeea on the job.

Sactien 3. It shall be the duty of the steward to r'eport to the Unlon any accident to any
of tha men which may occur on the job where employed. It shall be the duty of the
steward to personally see to it that the injured employee is taken care of and his family
notified without loss of time or pay to the steward so engaged, Any employea injured on
a Job wha |s unable to return to the job by written order of the doctor that day, shall
receive a full days pay. If he returna to the |eb that day, he shall be pald full time for the
time lost. if the employae’s occupational injury permits him to continue to work, but

17
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require sub;equent visits or necessary medical treatment during his scheduled work -
hours, he will be paid for the time lost from his scheduled work in making sueh visits.

Seo.tion 4. The steward shall not be transferrad from one project to another without
getting consent frem the Business Manager.

Section 5. The Employer shall recogniza the right of the Union to select a steward from
amang its employees to parforrm the dutles assigned to the steward by the Unien,

Sectlon 6. The steward shall not be discharged because he is parforming his duties as
a steward, nor shall the steward be discriminated agalinst because of his affiiiatlon with
the Unlon or because of his activities on behalf of the Union.

Section 7. The steward shall work when thera is any work to be performed by the
laborers. He shall be the.last man on the job if qualified. No steward shall be
discharged without the Employer conferring with the Business Manager of the Local
Union involved, and a mutual understanding arrived at. Tha steward shall be allowed a
reasonable amount of time to pollice the job when necessary.

Saction 8, When an Empioyer sees fit to discharge"an employee or employees or have
a reduction in the work force, he is to natify the steward before taking such action.

Section 8. When a job is temporarily shut down due to weather, material shortages or
similar causa, and employees sre Iald off, the steward shall be the first employee
recalled to wark when the work resumes, if qualified.

ARTICLE 11
UNION SECURITY

All present employees who are or become members of the Unicn shall remain members
as a condition of thetr employment. All present employees who are not members of the
Union and all employses who are hired hereafter, shail become and remaln members of
the Unlon as a condition of employment, no later than the eighth (8“") day following the
beginning of their employment or the effective dats of this Agrasment, whichever is the
later, as authorized in Section 8(a)(3) of the Lebor Managemant Relations Act of 1947,
as amended, and Section 705 of the Labor Management Reporting and Disclosure Act
of 1959. Upon written natica from the Union, notifying the Employer of the failure of any
employee covered by this Agreement to complste or maintain his membership because
of nonpayment of dues and fees, the Empioyer shall within twenty-four (24) hours of
such notice, discharge sald employee. Provided further, that no Emplayer, ar the
Union, shall discriminate against any employee to whom membership was not avaiiable
on the same terms and conditions generally applicable to other members of the Union,
or if membership was denied the employee for reasons other than the failure of the
employee to tender the initiatlon fees and the perlodic dues unifarmly required as a
condltlon of acquinng and maintaining membership. .

18
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ARTICLE 12 .
PENSION, ANNUITY, WELFARE, TRAINING, APPRENTICESHIP, CHECK-OFF,
MARKET PRESERVATION FUND, VACATION FUND, LECET AND WAGES

Section 1. Pension Fund and Annuity Plan. The Employer agrees to make payments to
and be bound by the Central Laborers’ Pension Fund and Central Laborsrs’ Annuity
Ptan, including any amendments or changes thereto, and the Employer accapts as
Trustees those Trustees selected in the manner provided in aaid Trust Agreement, The
Employer shall remit pension and annuity contributions to the Central Laborars Pension
Fund as set forth in Addendum | for sach hour or portion thereof, including overtime
hours worked hy an employee covered by this Agreemant for work performed in the
individual Local Union's jurisdiction. Annuity contributione for overtime hours worked o
be paid at the applicable overtime rate.

Employers shall remit anhuity contributions to the Central Laborers’ Annuity Pian until
such time the proposed Great Plains Annuity Fund Is established, Trustees appointed
end Trust document is signed and presented to the AGC of lliinals, At such time that
the Great Plains Annulty Fund has met all approprizte legal criteria, said fund shall be
added by means of an addendum fo. this Agreement and Employers will be notified to

KANKAKEE HUJULLULNG IMRADES Lo SR

- send thelr contributlons to the North Central Hlinois Laborers' Hsalth and Welfare Fund. -- - -

Section 2. Health & Welfare Fund, The Employer agrees to make payments to and be
bound by the North Central Ilinois Laborers' Heaith & Welfare Plan, including any.
amendments or changes thereto, and the Empleyer accapts as Trustees those Trustees
selected in the manner provided in said Trust Agreement. The Employer shall remit
contributlons to the North Central linois Laborers' Health & Welfare Plan as set forth in
Addendum | for each hour or portlon thereof, including overtime hours worked by an
‘employea cavarad by this Agreement for work paerformed in the individual Local Unlon's
jusisdiction. Health and Welfare contributions for overtime hours worked to be paid at
tha straight time rate for all Locals. .

Section 2a. Reciprocity. To tha axtent that current reciprocity agreements exist on file
batween North Central llinois Laborers' Health & Welfare Fund, Laborers’ Local #231
Welfare Fund, and Laborers' Loca) #308 Walfare Fund;, and provided the respective
collective bargaining agreements requiring caniributions to thase Funds so stipulata -
there shall be complete reciprocity as to payments of Health & Weifars contributlons for
all Laborers working out of and within the territorial jurisdictions of Local #231 (Pekin),
Local #309 (Rock Jsland), Local #382 (Bloomington), Local #538 (Wataga), Local #751
(Kankakee), and Local #3986 (Roanoke), as provided hereafter.

(a) ' Inthe event a Laborer whose home Local Is coverad by this clause performs work
within the geographicel Jurisdlction of another Local covered by this clause, all
Heaith & Welfare, Pension and Annuity Funds shall be paid to the Laborers home
Local.

18
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(b) The intent of this provision Is that all authorized fringe benefit payments shall be
paid to the Individudl's home Local regardiess of where the work is performad, |n
order to satisfy the requiremsnts of Section 302 of the Labor Management
Relaticns Act of 1947, as amended, the Employer hereby agrees to and does
become a party to and be bound by the declarations of trust as heretofore or
hereafter amended, astablishing any of the fringe benefit funds covering the
geographical jurisdiction of the Loca! Union in which work s performed.

(¢) The parties agree and understand that there shall be no duplication of payments to
ftinge benefit funds on account of hours worked by an empioyea.

N (d) The Employers accept and agree to be bound by the trust Indentures and by the
rules and regulations of the above Funds as though criginal parties therato and by
all amendments, modifications and supplements to the trust Indentures and the
plans of the above Funds made and approved by the Trustees.

Section 3. Training Fund. It is agreed that the Employer shall contribute o the llinois
Labarers' & Contractors' Joint Apprenticeship and Training Fund in the amcunts as set
farth in Addendum { for each hour or portion theresf worked by an employee under this
“Agraement. “This contribution shall ba paid to the North Central lllirols Laborers' Health
& Welfare Fund office, P. O. Box 8080, Peorig, IL 6161 2-9990.

Sectlon 4. Payments to the office of the aforesaid Plans and Funds shall be made by
the Employer no later.than the 15" day of the month following the month for which

payments ara required.
Section 5. Working Dues Check-Off.

Commencing with the effective date of this Agreement, the Employer agrees ta make
payments {0 and ba bound by the Great Plains Laborers' District Counell Working Dues
Check-off. The Empioyer shall upon receipt of a praper assignment executed by an
employes, deduct the authorized membership working dues from the wages of each
employee and forward such monies promptly. Local Unions will maintain current dues
check-off autharization forms for esch person refsrrad ‘o Contractors. Signatery
contractors are entitied 1o view check-off authorization forms of warkers they hire or can
request coples of same by mail. Each Employer shall deduct from wage rafes and pay
fo the Union a sum per hour for each hour which wages are pald as set forth in
Addendum |. Dues for Local #751, #852 and #538, shall be sent to the North Central
llincis Laborers” Health & Welfare Fund office, P.O. Box 8090, Peorig, IL. 61612-9080.
Working Dues faor Local #362 shall be sent ta LIUNA, Locaj #3682, P. O. Box 3248,
Bloomingtor, IL 61702. Working Dues for Local #9896 shall be sent to Laborers' Local
#9096, P. O. Box 410, Roancke, I 61661, The =aid monies should be in the fund office
by the 15® day of the following month covering the hours worked in the previous month.

Payroll Audlts. The Employer agrees to stbmit the payroll audits for the imited purpose
of assuring compliance with the Working Dues Check-off provisions set forth elsewhare
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in this Agreement. Such audits shall in all instances first be autharized by a committee
comprsed of an equal' number of Employer and Union representatives, which
committee shall be the joint committee establishac for negotiations and resolution of
grievances pursuant to Article 27 of this Agreement. AudRt findings shall be reported to
thls committee and actions for collaction of delinguencies shall in all instarces first ba
authorized by sald committee. Where sajd committes s unable to agree by majority
vote as {0 authorizing specific audits and/ar of all or portions of audit delinquencies,
such mattara shall ba treated as disputes in accordance with the provisions of Article 27
of this Agreement.

Fallure to Pay. .Baid failure to make the reguired payment by tha Employer at the time
specified shall be deemed a groass breach of thls Agreement by the Employer, and tha
Union shail be free to take any economic action, including refusal of employees to work
and picketing to obtain Empieyer compliance with this Agresmant, notwithstanding any
other provislons of this Agreement.

Notification, Upen sixty-days advanced written notification prlor to each anniversary
date of this Agreement, the Union shall have the fight to Increase or decresase the
Working Dues Check-off set forth in Addendum . Such changes shall be promptly
reflected In a signed amendment'to this-Agreement; - T '

Section 8. Market Preservation Fund. For wark performed exclusively within MclLean
County Local #362 (Bloomington), and Upan recelpt of a proper assignment executed
by an employee, the Employar agrees fo deduet from tha wages of each such emplayes
the amount listed for Market Preservatlon Fund In Addendum | and forward such
monies to LIUNA #362, P. O. Box 3248, Bloomington, IL 61702.

‘For work performed exclusivaly within Livingston, Woodford, Marshal! and Eastern % of
Stark counties, Local #996 (Roanoke), and upon receipt of a proper assignment
execlted by an smployee, the Employer agrees to deduct fram the wages of sach such
employee the amount listed for Market Preservation Fund in Addendum | and forward
such monies o Laborers’ Local #8986, P, O. Box 41 0, Reanoke, [L 61561,

For work performed axclusively within Local #538 (Wataga) Knox, Warren, Henderson,
Henry and % of Stark counties, Local #751 (Kankakee) Kankakee, Ford and Iraquols
countles, and upan recelpt of a propsr assignmeant exacuted by an employee, the
Employer agrees to deduct from the wages of each employee the amount listed for
Market Preservation Fund in Addendum | and forward such menies to North Central
[iinois Laborers Health & Welfare Fund offics, P. O. Box 9080, Peoria, Il. 61612-9090.

Section 7. Laborers & Employers Cooperative Education Trust. The Employer agrees
that by signing this Agreemant he bacomes bound by and a party to the Agreement and
Declaration of Trust creating and astablishing the North Central lllinols Laborers’ District
Councll Laborers & Employers Cooperative Education Trust, and all amendmants
thereto whenever adopted, in the same rmanner and. with the same effect as If the
Employer had executed stich Agreement and Declaration of Trust. The Employer
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hereby deslgnates as his representative such Trustees as may be, from time to time,
appolnted to serve as Emiployer Trustees herein.

The Employer shall contribute to the Trust the amount listed in Addendum | for each
hour worked by or peid to each employee covered by this Agreement, In such manner
as shall from time to time be prescribed by the Trustees consistent with the Agreement
and Declaration of Trust and forward such maonies to North Central lilinois Laborers'
Health & Welfare Fund office, P. O. Box 9080, Peoria, IL 61612-8090.

Section 8, Vacation Fund. The anfount listed in Addendum [ shall be deducted from
the employees.hourly wage rate for each hour worked or paid to each employse
covered by this Agreement.

Section 8, [f any Employer falls to pay wages, rates of pay are contained In signed
Addendum hersto, or to pay into the above said funds, the arbitration procedure herein
provided for shall become inoperative and the Union shell ba entitled to resort to all
lagal and eeonamic remedles including the right to strike and picket until such failure to
pay has been corracted.

ARTICLE 13
PAY DAY

Section 1. The Employer may pay in cash or by check. !n the event cash is paid, the
employee shall be given a statement of eamings and deductions contalning the
Employers name phone number and address, date, the namae of the person making the
payment and the name of the person being paid. When checks are used, the check
stub shall have.the emnployee's name and alse the contractor's name, address, date and
-all eamings and deductions made for the pay period that is covered by that check. The
Employer shall have the right to make such deductions from the employee's salary as
required by state and federal laws for goclal security, Incame tax and dues check-off.
The Employer shall comply with all federal and state laws goveming the unemployment
of employess and liabliity to the gensral public, including workmen's compensation.
FICA berefits, and agrees to carry on all laborers unemployment compensaﬂon.

Section 2. Wages shall be.paid in cash or by check weekly, and not more than five (5)
days’ wages may be withheld at any time. Any workman laid off or discharged shall be
paijd his wages immadiately. In tha avent he is not paid off, waiting time, not to exceed
eight (8) hours per day at the regular straight time rate shall be charged until payment Is
made. By mutual agreement between the Business Manager and Employer, waiting
time may be waived. When pay day is a regular hollday, employees shall be paid on
the day befare such hollday, prior.to quitting time. On regular pay day employees_must
be paid prior to quitting time. Employees not pald prior to guitting time shall ba entitled
to pay at straight time rate for waiting. In case of bad weather, the pay checks shall be
ready by 10:00 a.m. or sooner if possible on pay day, Regular pay day shall be
determined at the pre-job conference, or agreement between the Business Manager
and the Employer. If a contractor does not have an established bank account in the
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area where work is to be parformed, ke will provide & way for employees to cash tﬁefr

payroll checks.

4

ARTICLE 14
CLASSIFICATION PAY

The following jobs shall bs pald at a ciassification rate of $0.30 per hour:

Flaggers

Handling of materials treated with oil, creasote, asphalt and/or any forelgn
materials harmful to skin or clothing.

Track laborers,

Chipride handlers.

The unloading and lahorars with stee) workers and re-bars.
Concrete workers (wet),

Tunnel helpers in free ajr.

Batch dumpers.

Mason tenders.

Keftle and tar men.

Plastlc Installars.

Scaffold workers,

Moterized buggies or motorzad untt used for wet cancrste or handiing of bullding
matariais, '

Laborers with de-watering systems.

Sewer warkers plus depth.

Rod and chalnmen.

Vibrator operators,

Mortar mixer oparations.

Cement silica, clay, fiy ash, lime angd plasterers, handlers (bulk or bag)

Coffardam workers pius depth. .

On concrete paving, placing, cutting and tying of reinforcing.

Deck hand, dradge hand shore labarers, bankmen on floating plant,

Asphalt workers with machlne, and layers.

Grade checker.

. Powaer toals.

Stripping of all concrete forms exciuding paving forms.
Dumpmen and spotters, when necessaty.

Caisson workers plus depth. y
Gunnite nozzle men.

Welders, cutters, bumers and torchman.

* Chalnsaw opsrators.

Paving breaker, jackhammer and drill operatars.
Layout man and/or tile layer.

Stesl form setters — street and highway.

Air tamping hammerman,

. Signal man an crane.
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Concrete saw operator.

Screedman on aspHalt pavars,

Front and man on chip spreader.

Multinle concrete duct,

Luteman, asphalt raker.

Curb asphalt machine operator.

Ready mix scalemen, portable or temporary plant.
Laser beam operator.

Concrete burning machine’operator.

Coring machine operator.

B. Dynamite man — minimum four {(4) hours pay at $1.00 par hour above the
prevailing rate and If he s required to work more than four (4) hours, he shall
receive aight (8) hours at $1.00 per hour above the prevailing rate, and  he shall
have only four (4) hours to shoot dynamite, he shall be guaramteed an eight (8)
hour day, but four (4) hours shall be at regular time.

C. Hazardous Waste Workers, Asbestos Abatement Worker, Lead Base Pajnt
Worker — minimum four (4) hours pay at $1.00 per hour above the prevailing rate
and If they are required to work more than four (4} hours they shall receiva eight
(8} hours at $1.00 per hour abave the prevailing rate, and if thay shall have only

four (4) hours to perfarm this work, they shall be guaranteed an eight (8) hour day,
but four (4) hours shall be at regular time.

D.  When gn employee works at a classification rate befere 12:00 noon, hs shall be
paid at the applicable rate untll the lunch hour. If an employee works after 12:00

noon at a classification rate, he shall be pald at the applicable rate untll quitting
time.

E. Except as provided elsewhere herain, all overtime work .shall be paid at one and
one-half (1 14) times the regular rate.

ARTICLE 15
DEPTH AND HEIGHT PAY

Secilon 1. On scaffolding or false work, whether attached or free standing, staging,
movable decks and slip forms, buildings, towers, tanks, er elevators ang all haeight on
new and old construction or wrecking, the hourly rate of pay shall be the regular rate of
wages for the first twenty (20) feet and for each additional 20 feet or any fraction
thereof, tha rate shall increass twelve and one-half (80.125) cents per hour until the
helgnt of one hundred (100) feet has been reached. After the helght of one hundred
(100) feet has been reached, the rate shall increase twenty-five (50.25) cents for each

twenty {20) feet or any fraction thereef and for every twenty (20) feet or any fraction
thereof thereafter, - ’
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Section 2. When laborers are regulred to work slx (6) to tweive (12) feet below
Immediate existing ground levei on calsson, shaft, trench excavations and bridge work,
they 'shall receive twenty ($0.20) cents per hour premiums more than the classflcatlon
they ara working under and twenty ($0.20) cents shall be added for each additional ten
(10) feet or any fraction theraof below existing ground level — excluding foundation drain
tile elght inches {8') and under.

Section 3. When laborers are required to work in a ditch or trench excavation, such
safety measures as sloping, shoring, or bracing as are appropriate and reasonable
under the circumstances shall be taken.

Section 4. When employee works under one of the higher classifications in Article 15 —
Depth and Height Pay, before 12:00 noon, he shall be paid at the applicable rate until
lunch hour. If employee works after 12:00 noon, he shall be paid at the applicable rate
until quitting tima. :

All helghts are subject to free fall.

ARTICLE 16
T LABOR FOREMAN

Section 1. When there are six (6) laborers employed on a projact or job, one laborer
shall be a working foraman, For evary six (8) additlonal laborers employed on & proisat
or jeb, one shall be & working foreman, The contractor may advance a working foreman
tc a non-working labar foreman if he so desires,

Sectlon 2. Employers shall appoint such foremen if any shall be needed. All such
‘foremen shall be members of one of the Local Unions signatory to this Agreement as
provided [n Article 11 hereof. Said foraman shall have been employed a&s a lahorer in
the area coverad by this Agreeament for a perod of riot leas than cne year and shall be
pald at least forty-five ($0.45) cents per hour more than the rate of pay of the highest
paid laborer under his supervision, ‘

Sectlon 3. General Labor Foreman shall receive sixty ($0.60) cents per hour more than
the highest paid man under his supervigion,

ARTICLE 17
WATCHMAN CLAUSE

Watenmen shall receive stralght time pay for ail Saturday, Sundays, and holidays. Time
and' ens-half shall be paid for all avertime. If the watchmen are doing any work that
comas under the classification other than watcliman in this Agreemeant, thsy shall bs
govemned Dy the working rules and rates of this Agreement.
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ARTICLE 18
HOURS OF WORK AND HOLIDAYS

Sectlon 1. Eight (8) nine (9) or tan (10} hours a day will constituie a days work between
the hours of 6:00 a.m. and 5:30 p.m. as determined by the Employer and the Business
Manager. All overime werked over tan (10) hours per day or forty (40) hours from
Monday through Friday shalt be paid for at the overtime rate. .

At the discretion of the Employer laborers mey be required to work up to 4 hours on
Saturday at the stralght time rate of pay to make up for hours lost due to weather,
Monday through Friday of the current week; provided that if employees of any other
craft working on the job en Saturday recelve overtime pay during the same work hours,
the {zborers shall receive the overtime rate of pay and further provided that such make

up work shall ba performed prior to noon on Saturday.

The lunch period shall commence between 4™ and 5™ hour. Any other arrangement for
the lunch pericd must be agreed to at the pre-iob conference for that project. Laborers
shall be paid at the time and one-half rate for working through the lunch perind. Any
violation of this clause or any pre-job agreement shall be subject to the gnevance

procedure.’

Flexible starting tlme and flexible lunch period provision of this Section shali
automaticaily apply to contractors who have maintained an offlce within the jurisdiction
of the contract for a psrod of cne (1) year preceding sach yearly anniversary of the
Agreement. Employers who do not so qualify shall submit their starting time(s) plan to
the Union &t the pre-job conference. For these Employers starting time(s) shali be
determined in a pre-job conference or agreement between the contractor and business

-representative of the Unlon.

It ls further agreed that if there is contention of misuse of the forty (40) haur work week
as set forth above, the Article 27 = Adjustment of Disputes should be in full force and

effect.

Section 2, No contractor shall be permitted to shut down the job the day before or after
a holiday solely because of the hollday, providing the holiday falls on a normal workday,
providing there is laborers’ work to be performed.

Section'3. Any overtime under thirty (30) minutes conalsts of thirty (30) minutes, over
thirty (30) minutes shall be countad an hour.

Section 4. Legal holidays shall be: New Years Day, Memorial Day, (ndspendence
Day, Labor Day, Veteran's Day, Thanksgiving Day and Christmas Day. Veteran's Day
to be celebrated on the day as determined by a majority of crafts working the area. No
work shall be done on Labor Day except as a condition of extreme emergency, and then
only after consent is given by the Business Manager. Should any of the aforementioned
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holidays fall on Sunday, the following Monday will be considered a holiday. Double time
shall be pald far work donte on holidays and Sundays.

Section 5. If & hollday falls on a day other than a Sunday, it shall be celebrated on that
day.

. ARTICLE 18
SHOW-UP TIME AND STARTING TIME

Secticn 1. When an Employer orders a certain number of men and these men appear
on tha job or shift et the time as requestad, then they must be put to work or paid two

{2) hours show-up time.

Section 2. When an employee employed on a job finishes his day's work and retums to
work on the following day, he shall be allowed two (2) hours show-up time, unless he
has been notified the day befora that there would be no work.

Section 3. [t is agreed, however, that the party of the first part will not be required to
pay the show-up time as enumerated in Sectlons 1 and 2 on account of bad weathar or
for conditlony beyond the control of the contractor,” if he maintains a‘job office with-
telephana, which is open one and one-half hour befere starting time, [f the office has no
telephone, then the contractor must make arrangements to have a telephone that the
employees can call one and ane-half hour before starting time to find out If thera Is o be

any work or if he should report for work.

The contrattor will accept collect calls when employees are inquiring if they should
report for work.. -

Section 4. [If work is shut down after start because of weather or equipment breakdown,
the laborer shall be paid actual hours worked er a minimum of two (2) hours.

Sectian §. Members of this bargaining unit shall be paid not less than two (2) hours pay
if they report to work. If they are on the Job over two (2) hours they shall receive four (4)
hours pay. After four (4) hours of employmant, employee shall receive eight (8) hours
pay. The Employee shall remain on the job unless relsased by the Employers
suparvision. if a job is shut down for reasons, other than the weather or aquipment
break-down, the employee will receive riot less than four (4) heurs pay.

Section 6. All work done before the regular startlhg time or after the regular quitting
time shall be paid at the applicable overtime rate as provided In the Agreement.

Section 7. On any election day workmen shall be glven sufficlent time off for the
purpose of vating at their respective polling places.
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ARTICLE 20
t SHIFT WORK

Section 1. Multiple shifts:

(a) When so elscted by the Employar, either a two shift or three shift arrangement

may be worked for three (3) or more consecutive days provided that Local Unlons

signatory to this Agreement are notified forty-elght (4B} hours In advance of the
offactive date of the starting of such muitiple shift arangement.

(b} On multiple shift arrangements, the work week shall start at 12:00 midnight
Sunday and end at 12:00 midnight Friday. '

(c) Employers shall have the Fight to designate tha employess oh any project of
portion thereof who shall work on a multiple shift basis; provided however, that
man working on multiple shifts shali not be interchangeable with those working on
a single shift basls. In no event shall tha ragular working hours of different shifts
overiap, nor ahall any interval betwaen shifts exceed reasanable time necessary to
change shifts.

(d) Day Shift — The day shift shall be from 8:00 a.m. to 4:30 p.m., exclusive of [unch
period and the employeas shall receive eight (8) hours pay for eight (8) hours of
actual work.

Afterncon Shift — The aftemoon shift shall be from 4:30 p.m. to 12:00 midnight,
exclusive of lunch period and employeses shall recelve eight (8) hours pay for seven and
ope-half (7 %) hours of actual work.

Midnight Shift — The midnight shift shall be from 42:00 midnight to 7:3C a.m., exclusive
of lunch periad, and the employees shall receive sight (8) hours pay for seven (7) hours
of actual work.

Lunch perlods — The regular lunch parieds for all empioyees on shift work shzall be as
follows:

Day Shift — 12:00 noon to 12:30 p.m.
Afterncon Shift — 8:00 p.m. to 8:30 p.m.
Midnight Shift — 4:00 a.m. to 4:30 a.m.

Shift premium pay shall be twenty ($0.20) cents per hour for the aftemaoon shift @nd
twenty-five ($0.25) cents per hour for midnight shift.

Section 2. When a shift is started on shift work, the men shall ba pald for the full shift.

If shift work is worked less days than the chift work article specifies — Artlcle™18 = the
second and thid shifts shall be paid on overtime basis at the applicable rate. If
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employees are required to work other than the establlshed shift hours, they shall be
paid the applicable overtiine rate.

Section 3. Speclal Shift. By mutual agreement between the Employer and Business
Manager, if the Employer is requirad to perform wark which cannot be performed during
regular working hours, and emplayees may work a special shift, lImited to seven (7)
hours work, including lunch and recelve eight (8) hours pay for the seven (7) hours
work, Thirty (30) minutes shall be allowed for lunch after the completion of four (4)
hours work. No employee may work on a special shift if he has performad bargaining
unit work that day during the regular working hours.

" The Emplayer's request for this special shift must include the starting date, the
approximate number of men involved and the estimated conclusion date.

ARTICLE 21
WORKING RULES

Section 1. Compensation shall be pald to employees belng taken out of the Jurisdiction
of their respective Local Union.

Saction 2. Laborers shall not be required to fumish their own transportation when
changing jobs for the Employer duning the werkday.

Section 3. The contractor shall fummish all tools, overshoes, boots, rainpants, ralncoats,
goggles, safety hats, new liners for said hats, rubber gloves for all camposition mixes
and all othér nacassary protective garments and equipment. When such squipment is
issuad, it shall be retumed when the need for it is over.

Laborars will not ba required to work in the rain unless in the case of extrame
emergengcy, such as a concrete pour.

Section 4. |t is understood that the Employer shall fumish giloves to the mason tenders
or any employee handling bhicks, blocks or tile.

Section 5. Cement car men are fo recelve the same number of hours of employment
per day as the other laborers en the job.

Section'6. First aid kits shall be fumished and malnta)had on all jobs.

Secticn 7. If an employee wishes to take a vacatlon, he shall notify his employer two (2)
weeks In advance. This vacation shall npot jeopardize his employment, it work is
available upon his refurn.

Section 8, There will be an overhead shelter fumnished for the mixer machine at ali
#mas during Inclement weather.
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Section 8. A warm clean shed shall be fumlshed for tha amployees to eat and change
their clothes in. This shed |s for the purpose designated and Is not fo be used for

storage or a work shap.

Section 10. The contractor shall fumish ice water in sanitary containers with sanitary
drinking cups, or provide drinking water through sanitary drinking fountains. The water
shall be available on the job gt starting time and ice shall be mvailable one (1) hour after
starting time. g .

RE

Section 11. Refreshments brought to the designated work area when work commences
may be consumed at the aemployee's designated work arag providing same doss not
Interfere with his normal productivity and/or efficiency.

' section 12. When employees are employed on a job on the day overtime is worked, ar
have warked on said Job the preceding day. employees required for overtime work shall
be selected from the crew working on said job.

Section 13. On any project or job where & central reporting place ls designated the
Employer must provide adequate means of transportation from said place to job site
providing the designated reporting piace is one-half (1/2) of a mile or more from the
point where the employeas are o work, Vehicles shall be properly covered during cold

and inclement weather.

Section 14. [f laborers’ work is being performed when cement finishers ara working,
they.shall have one (1) laborer as & helper or as many as the job may require, until all
laborars' work Is completed. Laborars will not stay for the final troweling, unless

laborers’ work is conternplated.

Section 15. There will be one (1) labarer, or more if the job requlres, to tend sawmen,
clean up, get new lumber, etc. .

Section 16. There will be one (1) laborer, or more If the job requires, to tend
sandblasting.

Section 17. If a paving breaker or jackhammer is used, two (2) men will be used 1o
operate same, if hammer welght Is fifty (50) pounds or more when usad harizontally, or
eighty (80) pounds or more when used verfically. The second man will clean up when
not operating hammer. The employees used for thie work ahall uss safety glasses and

ear plugs at all times, and if necessary, use respirators.

Section 1B, No laborer shall leavs the tcol shed before the established starting time
and shall have all tools put away by the established quitting time, unless instructed 1o
work overtime. '
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Sectlon 19. Laborars wha are required to work after 8:30 p.m. on job sites covered by
this Agreement shall be provided with lunch, without cost to employee, and allowsd to
eat same without loss of time.

Section 20. When any new man commence work, on the first day they must be given
eight (8) hours pay except as provided in Article 13, Show-up Time.

Section 21. There shall bs no scoop shavels used except on sawdust, cinders and
" snow — lightweight aggregate.

Section 22. There shall be no transferring of men from job to job during lunch periad.

Sectlon 23. When an employes reports for work on a premiun time day, if he warks
less than four (4) hours, he shall receive (4) hours pay at the applicable rate, If he
works rmora than four (4) hours, he shall receive sight (8) hours pay at the applicable

rate.

Section 24. Employaes will be raquired to call the Employer and the Unien if he is not
able to report to work.

wmae e

Section 25. In the event of 2 tool checking system, where laborers check tools, a '
laborar shall be employed as tool crib man at minimum rate.

Section 26, On bridge decks, the plastlc material handling, placing, unloading, setting
whether the plastic is preformed or flowed into place, at the minimum scale applicable in
this contract.

‘Saction 27. Surveillance will be paid at the Basic Rate for actual hours worked up to
forty (40) hours prior to overtims. Thera shall be no minimum echedule requiremants.
Employees perfarming surveillance work only will not be a part of the nermal workfores.

ARTICLE 22
WORKMEN'S COMPENSATION INSURANCE, U.C. TAX AND O.A.8..

Section 1. The contractor shall carry Workmen's Compensation Insurance and shal|
pay Unemployment Compensation Tax and O.A.S.[. tax on all laborers in his employ.
Copies of his Workmen's Compensatien Insurance policy, or varification thereof, shall
be furnished te the Unlon on request. '

T

ARTICLE 23
BONDING REQUIREMENTS

For cause, unless walved by mutual agreement between the Employer and the Union,
any Employer who has not maintained a business office within the jursdiction covered
by this Agreement for at ieast one full year Immediately preceding the execution of this
Agreement shall obtain and maintain during the term of this Agreement a surety bond in
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the amount of Fifty Thousand ($80,000) Dollars to guarantee to his employees warking
under this Agreement the payment of wages and fringe benefits, inciuding Pension
Fund, Annulty Plan, Welfare Fund, Joint Apprenticeship and Training Fund, Laborers' &
Employers' Cooperative Education Trust, Market Preservation Fund, Vacation Fund and
Work)ng Dues Chack-Off payments.

In the event of failure, default or refusal of the Employer to meet his obligations to his
employses or the Penslon Fund, Annuity Plan, Welfare Fund, llinois Laborers’ and
Contractors' Joint Apprenticeshlp and Tralning Fund or Laborers’ & Employers'
Cooperative Education Trust, Market Preservation Fund and Vacation Fund when due,
the Unjon aggrieved employses or the Trustees of the Pension Fund, Annuity Plan,
Welfare Fund, llirois Laborers' and Centractors’ Joint Apprenticaship and Tralnlng
Fund, and Laborere’ & Empioyers' Cooperative Education Trust, Market Preservation
Fund and Vacation Fund or the Joint Negotiating Committae when partaining fo
Worklng Dues Check-off, afier written notlce to the Emplayer and Bonding Company,
may file claim to obtain payment, costs and reasonable attorney's fees therefrom of the
applicable surety bond. ’

Fallure of an Employer to obtain and maintain an effective surety bond as requlred
herain of failure and default by an Employer of payment of obiigations covered by this
Agreement in excess of the amount of the surety bond mey, at the optlon of the Union,
be declared by the Union a gross braach of thls Agreemant in consequence of which
the Union shall have the right to resart to economic and other sanctions against the said
Employer. Bond to remain in full force and effect for a perfod of ninety (80) days after
job completion.

. ARTICLE 24
CHIMNEY, TUNNEL AND RAJLROAD AGREEMENTS

It is mutually agreed that the parties signatary to this Agreement dc hereby mutually
eubscrbe to the “Stack Agreement’ covering the erection, altsration, repalr and
demalition of reinforeed concrete and masonry chimneys.

It is mutually agreed that the parties signatory to this Agreement do hareby mutually
subscribe te the “Rallroad Construction Agreement” when the work awarded pertains to
construction of railroad werk.

All work coming under the “Tunnel Agreement” of the Intemational Union will be done in
accordance with the Natlonal Tunnel Agreement. “

In the abovs instances, it shall be the duty of the contractor to notify the regional offices
of the Laborers' International Unich of North America, under whoge jurisdiction the wark
is to be performed, when they are [ow bidder on a “Chimney Jab” or a "Railroad
Construcion” job for the purpose of holding a pre-job conference covering that
particular jok, The contractor involved shall notify the Laborers’ Interational Union of

32
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North America, Midwest Reglonal office, North Oid State Capltol Plaza, Suite 525,
Springfield, I 62701 (Phone 217-522-3381), ,

ARTICLE 25
PRE-JOB CONFERENCE

Section 1. A pre~job conference shall be held at least 48 hours prior to the starting of a
job if requested by either party.

Section 2. Should an Employer evada a scheduled pre-job conference, sa'd Employer

will automatically forfeit his right to the grievance and arbitration procedure as ouflined

" inthle Agreement. Section 1 will not apply providing the job constitutes not more than

five (5) working days. It is agreed that a contractor working within the jurisdiction of the

Local Unions, parties to this Agreesment, shall notify the Business Manager befare
starting ta work. )

ARTICLE 26
SUBCONTRACTING

No Employer shall subcontract or assign any df the work described herein which is to' be
performed at the job site to any contractor, subcontractar or otier person or party who
fails to sign this Agresment with the canditions of employment contalned herein
including, without limitationa, those relating to Unlon Security, Rates of Pay and
Warking Conditions, Hirlng and cther matters covered hereunder for the duration of this

Agreement.

ARTICLE 27
ADJUSTMENT OF DISPUTES

Section 1. There shall ba no strikes, work slow downs of any. type, or iock outs during
the term of this Agraement except as exprassly provided for (n violation of Articles 11,
12 and 25. Any dispute (other than Juriedictional) which may arise between the parties
harete, or amy particular Employer or Local Unicn covered by this Agraement, which
cannot promptly and satisfactorily be resoclved by thls Agreement, shall be resolved in
the following manner.

Section 2. The aggrieved employee, and/or union representative, and supervision of
the Employer shall try to seftle the grievance if possible. No employee grievance may
ba consldered unless submitted In writing to the Unlon and the Employar within ten (10)
days of alleged violation. 2

Section 3. Negotiating Committee. In the event the matter is nct settled, it shall be
refarred to the Negotiating Committee consisting of an equal number but nat to excead
three (3) Employer representatives and three (3) Unlon representatives, with the
Employer represertatives selected by the Assoclation and the Union rapresentatives by
the District Council. Aftar notice has been recelved by either the Assaciation or the
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District Councll, a meeting of the Negotiating Commlttee will be set up within fifteen (15)
days. The determinations of tha Negefiating Commitiee shall be governed by majority
vote with each member In attendanee having onae (1) vote,

Section 4. Arbitration. Should the Negotiating Committee be unable to resolve the
matter, then the Union or Association may refer the matter to arbitration by so notifying
the other party involved. The Union shall submit the names of five (5) arbitrators, and
the Employer shall have the right to select ane of the arbitrators jisted in the notice or
similarly to submit an altemmate list of fiva (6) arbitrators to the Union. If no name is
selected from either list, the partied shall jointly request the Federal Mediation and
Conclliation Segvice to submit a list of five (5) recognized arbiirators, From the list 8o
submitted, the partles shall within ten (10) working days aftar receipt thereof, select the
arbltrator by tha altemate rejection of a suggested name until one remains; the person
whose name so ramalns shall act as the arbitrator. The party fling the grievance shall
relect the first name. The parties recognize that time is of the assence. Expenses of
arbitration, including the arbfirator’s fee and expenses, will ba bome esqually by both

parties.

Section 5. The arbitrator may interpret the Agreement and apply it to the particular case
-prasanted to him, but he shall have no authority to addtg, subtracet from, cr in any way -~
change or medify the terms of this Agreement or any agreement made supplementary
therato. Wages, hours, fringe benefits are not arbitrable.

Section 6. Conclusiveness and Enforcement. The declslon of the Negotlating
Committee or of the arbitrator, as the case may be, shall be final, binding, and
conclusive Upon all parties (the Union, Employers, Association and employees and all
clalming thereunder) and shall ba one method of resolving such disputes, provided
‘however, that If elther party refuses to submit such dispute to arbitration or to abide by
the decision of the arbitrator, then elther party shall have the right to go inte any court
for the purpose of enforcing such submission or compliance.

ARTICLE 28
SAFETY

Section 1. It Is recognized there are important roles to be performed by the employees
and rmanagement in the prevention of mccldents and ensuring a safe and healthy
working environment. The worksite should be maintained in a clean and crcerly stats,
s0 as to encourage efficient and safe operations.

Section 2. [t Is Important to succeed in this cooperative -affort because It is also
recognized that failure can mean hardship to the employee and a threat to the security
of his famlly.

Section 3. It s because of thess mutual benefits that the employees, Union officials and
management pladge to cooperate and do all that is possible to maintaln & aafz, hazard-
free working environment.
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Section 4. Personal Cell Phone and Other Communication Devicss: Because they
creaie distractions and disrupt regular work routines, the use of persona
communication devices such as cellular phones and audible pagers is prohibited during
work hours and in wark areas, unless the company has provided such devices to the
employae for businass use only. Any employee cafTylng a non-company issued pager
with an audible alarm must ensure the alarm is tumed off during work hours and in work
areas. Employees must not make, retum or receive calis on personally owned portable
phones during wark hours. Employees will have access o communication devices for
emergencies. Limited and TEMPORARY exceptions to this policy permitting the use of
personally owned communication devices for ongaing personal emargency situations
(such as imminent birth of a child) can be madae only with the prior and continued
approval of the employase's supervisor.

Ssction 5. All Laborars shall be responslble for wearing appropriate safaty gear such as
boats, ear, eye and head protection,

Section 6. Fallure on the part of an employee to comply with safety riles established by
the Employer may be grounds for dismissal.

ARTICLE 29
NON-PRESCRIPTION DRUGS AND ALCOHOL

Section 1. Posaesgslon, sale or use of alcohol or non-prescription drugs on the
Employer's property, site of construction, or durng working hours regardless of the
location shall be grounds for tarmination. Any employee who reperts to work under the
influence of aleohol or non-prescription drugs shall be subject to termination. "Non-
‘prescription drugs” shall be defined as drugs which cannot be legally cispensed without
a prasoriptlan and are not covered by a currently valid prascription endorsed by a
qualified physician for use by named employee in question. Employees working under
this Agreement shall ba subject to all necessary diagnostic medical testing for purposes
of verifying compllance with this provision, when required by the Employer at the
expense of tha Employer. '

Section 2. Provision for employee drug or alcohol testing will be outlined in Employer
pollcy and procadures or as required in documentation by Project Ownsrs. Employers
shall be responsible and llable for the administration of this policy. Drug and alcohol
testing 'shall consist of, but not limited to, pre-employment, random, reascnable
cause/suspicion, post-accident, injury or unsafe att or other testing required by owner.
Employees refusing to consent to such testing shall be deemed to have voluntarily quit.

Section 3. Personnel utilized for testing will be certified as quaiified to collect samples
and adequately tralned in collection procedures. The laborafory selected to conduct the
analysls shall be certified by the Dapartment of Health and Human Services and/or
Substance Abuse and Menta] Health Services Administration (SAMHSA)

L,
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Section 4. Al drug and/or aleohel testing shall follow the procedures outlined by the
Sybstance Abuse and Mental Health Services Administration (SAMHSA) and shall be In
compliance with all state and federal laws regarding alcohol/drug testing.

Random Tests. All empioyees covered by the random drug test policy will be included
as part of the group from which the Medical Review Officer (MRO) will randomly select
employees by using a computer generated selection of soclal security numbers for
testing per the requirements of the Employer's policy.

. :
On a periodic basis the MRO will select randomly a number for random testing during
that month. .

Names selected will be forwarded to each Employer who will notify their employees
salected to-be tested. The Employer will be given a date before which the individua!
must be tested, The persons to be tested shall not be informed before the actual test is

to ba performed.

Failure of the Employear to accomplish the above requirements in the time allotted willl
cause them to be out of compliance with the random tasting requirements.

Section 5. All drug screening tests shall be capable of identifying marijuana, cocaine,
opiates (Morphine & codsine), phencyclidine (PCF) and amphatamines (amphetamines,
methamphetamine) or other drugs that may be specified by future Substance Abuse
and Mental Health Sarvices Adminlistration (SAMHSA) direction. '

Section 6. Concentrations of a drug at or above the following levels shall be considered
a posttive test result when using the initial immunoassay drug screening test:

INITIAL TEST

Level-Nanogram/Milliliter (hereinafter referred to as ng/ml).

Merjuana metabolite 50
Cocaine metabolite 300
Opiate metabolite ' 2,000
Phencyclidine 25
Amphétamines 1,000

Concentration of a drug at or above the foliowing |evels shall be considered a positive
test result when performing a confimnatory Gas Chromatography/Mass
Spectophotomotry test on a urine spacimen that tested positive using & technolagicaily

differant initial screening method:
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CONFIRMATORY TESTS LEVEL (ng/ml)

Marijuana metabolite 15*

Cocaine metabolite 150**

Opiates: Morphine 2,000

Codeine , 2,000

Phencyclidine . 28
Amphetamines/Meathamphetamine £500***

*Delta-B-tatrahydrocannabinol-8-carboxyllc acid
“*Bezoylecgoning
“*|f metharmphetamine, there must be >200 ng/ml of amphetamines -

Aleohol test levels at or above .04 shall be considered a posltiva test for safety-sensifive
agulpment.

Section 7. Employees taking preseription medication which, aceording 1o thelr physician
have physical ar mental side effect which could cause impalment on the job site,
should report the medication to site supervision. Employeas who report use of Iawful
medication as described above shall not be disciplined for uss of same.

Section 8. Any employee with test results of negative shall be compensated for all
hours lost, |f an employee has a confirmed positive test, {s)he (a) will not be sliglble for
rehlre up to 30 days, and (b) enrollment in and completion of & Substance Abuse
Professianal's (SAP) recommendations for retumn to duty at employees awn expense,
and (c) agree to periodic follow-up testing for up to two (2) years after successful
completion of rehabilitation program. A second positive or refusal to participats in a
‘certifiad rehabilitation program after the first positive test shail result in termination of

employment.

Section §. Temminations uhder this proviglon, including the circumstances surrounding
the conduct of the drug or aleohol test, shall be fully subject to Article 27 Adjusmeni of

Disputes provisions of this Agreement.

AGC of lllinois and the Great Plalna Laborers' Distriet Councll, {llinots Highway Districts
#3 and ¥4 agree to work mutually with Laborers' Employers’ Cocperative and
Educational Trust (LECET), othar Associations and highway crafts in devaloping a
District #8 EBOLT or similar type Drug/Alcohol Screening Substance Abuse Policy and
upon completion, by way of addendum, added 1o thig Agreemant in place of the
alcohol/drug screening program enumerated abave,
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ARTICLE 30
‘*  MARKET PRESERVATION

The Business Agent, with the approva) of the District Councl! Business Manager, shall
have the authority to make contrect concessions during the term of this Agreement.
Any such concessions or modifications shall be granted on a project by project bas|s

only, . :

On jobs where non-signatory contractors are bidding, the terms and conditions of
employment shall be as mutually agreed to by the Employer and the Union, Once
concessions are granted by the Business Agent with approval of the District Council
Business Manager the following procedure shall be strictly adhered fo:

Step 1. Any individual Employsr or Employers signatory to thia Agreement may request
contract concessions for a specific project. Such request ghall be dirscted to the
appropriate  Business Agent, who shall as appropriate grant concessions and
modifications necassary to assure continued work opportunities for employess.

Step 2. Once a Business Agent(s) agreas to contract concessions the Individual
Employer(g) requesting the adjustment shall be-immediately notified. The Union(s) shall
also immediately notify the Association(s) having the bargaining rights for the
Employat(s) who originally requestad the modification. Notification of the Association
shall be confirmed in writing as soon ag practical,

Any concessions which are granted must be transmitted to the appropriats Individual
Employer(s) and Association(s) no later than two (2) werking days prior to bid opening.
Such concessionsé shall initially be transmitted to the appropriate Association(s) by
-telephone. However, as noted above. they must be confimed in writing as soon as

practical.

Step 3. Any concessions or adjustment granted for a specific project shall be available
to all signatory Employers interasted in the project. Howaver, it will be the respansibility
of the individual Employers to request information regarding any possible adjustrnents
from the Asscciation office in his area. To insure that all individual Employers have
aqual access fo contract concession Information, the Employer Asscclatfon shall serva
as a clearinghouse for informatlon regarding contract concessions.

Any wage adjustments granted as a part of concessions for a specific project shall be
established on a percentage of the base wage rate. Fringes and cantrbutlons shall
continue to be pald as provided in the respective Coliective Bargaining Agreements.

ARTICLE 31
CONCRETE SPECIALISTS

Concrete Speclalists' wages and fringe benefits shall be established by mutuz!
agreement between the Unlon and the Assoclat/on.
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Section 1. Concrata Speclalists shall perform all work assigned te them relating to but
not limlted to pouring, striking of and finishing all concrete surfaces.

WAGES FOR CLASSIFICATIONS OR WORK NOT HEREIN SPECIFIED SHALL BE
DETERMINED BY BOTH PARTIES TO THIS AGREEMENT.,

Saction 2. If In changing cla.ssiﬁcations, the rate of pay for one classlification is higher
than tha other, the employee shall be paid the higher rate of pay for that day.

Sectlon 3. It is agreed that multl-card amplayrment is pemissible under the terms of the
Agreement, and |t e expressly agreed that the Employer will pay fringe benéfits to only
one craft, to be selected by the employes. Selection by the employes of the craft to
which fringa beneflts are fo be paid shall ba in writing.

ARTICLE 32
INVALIDITY AND SEVERABILITY

It is the intznt of both partles to this Agreemsnt to comply fully with all state and federal
laws and Presidential Executlva Ordars. If it is found by a court of competent
Judsdlction that any section of this Agreement Is In conflict with any state or faederal laws
or Presidential Executive Orders, then such sections shall be vold and bath partias
agree to immediately meet and renegotiate such sections to conform to the law or
Prasidentlal Exacutive Order. Deadlocks n such renegotiations shall be submitted to
arbitration. Al .other sections and Articles of this Agreament shall remain (n full force

-and affect,

ARTICLE 33 .
ENTIRE AGREEMENT OF PARTIES

This is tha entire Agreement of the parties. Nelther party shail be required to render any
performance not set forth specifically hereln.

IN WITNESS WHEREOF, the panieé Hereto have affixad their sighatures which
officlally bind sald parties under the provisions of this Agreement upon the date set forth

above.
L
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AGC OF ILLINQIS

By: /Zéaﬁw\

Bobi{Fulipn, District #4 Labor Chalrman

By:

| Jm th/nci #3 ga?or Chaimman
By:

Dave Stark
By: 7#}& /nvf

Rusty T / a

Ray ins, Director of Labor Relations

) I

By:

GREAT %&ORERS' DISTRICT COUNCIL:"
o S

n Penpn, Business ager

v LN S

-"raﬁmméi #5362

By‘.‘ m\julé/

Labgrers Local #538

By: M‘Q%ﬁtgf__
Laborars Lacal #7541 j
By: E')ng g QZD 7_;7/2 %&&
aborars Local #2896 ’
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" ADDENDUM |
WAGES, FRINGE CONTRIBUTIONS AND DEDUCTIONS
* EFFECTIVE MAY 1, 2003

The wegas, fringe contributions and deductions for Heavy, ‘Highway & Utility
Construction shall be as deseribed balow: .

LOCAL UMION: 362 £38 751 998
Bicomington Wataga Kankakee Roancks

BASIC LABORER .
RATE = $21.90 $20.42  $22.07 $21.69
SKILLED LABORER :

RATE $22.20 $20.72  $22.37 $21.99
PENSION FUND 2.00 3,00 3.00 3.00
ANNUITY FUND 2.07 2.65 2.00 2.25
WELFARE FUND 4.30 4.30 4.30 4.30
TRAINING FUND 40 4D 40 40
LECET” 12 12 A2 A2
TOTAL PACKAGE

BASIC: $31.79 $30.89 $31.89 $31.76
SKILLED: $32.08 $31.19  $32.19 $32.06
DEDUCTIONS: | 4
LECET* - qg A0 10 10
MARKET

PRESERVATION 45 A5 13, .89
VACATION FUND 80 5 150 :+ 125
WORKING DUES |
CHECK-OFF 4.5% 5% 3.5% 4%

1. All payments (except otherwise noted below}, i be sant to Central Laborers’
Pension Fund Office, P, O, Box 1267, Jacksonville, lllinois 62651.

2. Quertime hours worked to be pald at tha applicabie overtimé rate.

3. Overtime hours for Annulty will be paid at the applicable overtima rata and sent
to Central Laborsrs’ Fringe Benefit Funds, P, O. Box 1267, Jacksonville, Illinois

' 62851
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Local 751

“Laborers'-Employers’ Cooperation and Education Trust (L.E.C.E.T.) for Locals
362, 538, 761, & 998 ten cents (8.10) to be deducted from Basic Labor Rate and
twelve cents {$.12) to be paid by the employer and sent to North Central [lineis
Laborers’ Health & Welfare Fund, P. O. Box 9080 , Peona, llllnais 61812-2080.

Tralning Fund for Locals 362, 6§38, 751, & 996 shall be sent to North Central
Hliinols Labarers’ Health & Welfare Fund, P. O. Box B0S0 , Peoria, lliincls 61612-
9090. Employers that pcrform work In ths Hazardous Waste Asbestos and Lead
Base Paint Industries shall pay a tralning program contribution of §.55 per hour
instead of $.40 per hour ag referred above.

Dues Chack-Off and Market Preservation Fund to be deducted from the Basic
Labor Rate for Local 362 and sent to Loca) 362, P. O. Box 3248, Rloomington,
linsls 61702.

Dues Chack-Off calculated as a percentage of gross pay.

Dues Check-Off and Market Pressrvation to be deducted from the Basic Labor

17/1B

Rate for Locale 538, & 751 to be sent to North Cantraj (lliinois L.aborers Haalth &

Welfare Fund, F.O. Box 8080 , Peorig, lliincls 81812-8090,

Dues Check-Off and Market Preservation Fund to be deducted from the Basic
Labor Rate for Local 886 to be sent to Laberer's Local 898, P. O. on 410,

Roanake, lliinals 51561,

The Vacation Fund shall be deducted from the employee's Basnc Labar Rate and
sent to the North Central lilinois Laborers’ Health & Walfare Fund, P. O, Box
9090, Peoria, lincis 61612-8080, Overtime hours 6 be paid at the appllcable

ov:erﬂme rate.

Welfare Fund Contributions. Wealfare contributions for c;vertime hours worked to
be paid at the straight time rate.

SKILLED CLASSIFICATION: Thirty cents ($.30) per hour above Basic Labor Rate.
See Artlcle 14.

WAGE INCREASES:

Effective 5-1-04

Wages and/or Fringe Benefit Increase $1.40 per hour for Locals 362 & 996
Wages and/or Fringe Benefit increase $1.75 per hour for Local 761
Economic Re-opener for Local 5§38
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GREAT PLAINS LABORERS' DISTRICT COUNCIL
\

BY:

John Penn, Business Manager Date

BY;
] Laborers: Local Linjon Data
Business Manager :

Contractor's Signature

Contractor's Name

Contractor's Address
City State Zip
Telephane Number o Date

Facsimile Number

-



